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The Missionary Task
in 2018

I Culturally-distant

non-believers
These non-believers
need missionaries
because they have
few believers in
their own people
group.

Evangelicals
Other Christians Half of all non-believers
are culturally-distant from believers;
they live in “unreached” people groups
(UPGs) with less than 2% evangelicals.

& —
=]

Culturally-near non-believers

TREBATE) % B —* & RFEBUR HTE 2018 4F 19 B
o > B A BR A B 2 4 UL FE{E 1€ (culturally-near non-
believers) UK o MBI B GTHE [ EHN | #IAE N
FwE [ HHN ] i EE b IE (S 5 (culturally-distant
non-believers) MTFHFEHENLGH) [ AN | HF [ EH
N BN H S Z2H o BB SR - 15
Tt 1 3 A 5 A BT Y 5 B A B BT I BOb - TR

4 The Missionary Task in 2018: <http://joshuaproject.net/assets/js/ppt/
RemainingMissionTask/index.html>(accessed 17 June 2020).
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Figure |. The future development of Chinese Theological Education in Australia: Significant
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Look to the Future,” Missiology: An International Review 30, no.1 (2002):5-6.

43 Thomas L. Austin, “The Missionary Call,” in Evangelical Dictionary of World
Missions, ed. A. Scott, H. Netland & C.V. Engen (Grand Rapids: Baker
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3 O’Donnell, Kelly, ed., Doing Member Care Well: Perspectives and Practices
From Around the World (Pasadena: William Carey Publishing, 2002).
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1  Lois A. Dodds, and Lawrence E. Dodds, “Stressed from Core to Cosmos:
Issues and Needs Arising from Cross-Cultural Ministry,” Paper presented at
the American Association of Christian Counselors World Congress, Dallas,
TX., November 6, 1997, <https://slidex.tips/download/issues-and-needs-
arising-from-cross-cultural-ministry>, 1.

2 ReMAP | & 1992 & 1994 4F # 77 8 Reducing Missionary Attrition Project -
ReMAP Il 22 7E 2002 #7T#) Retaining Missionaries, Agency Practices °
[RAZEER | HEEAZEEROER - E1EE - BNIRAER -
[#EZERK | BAZTFIRG  E2ELRBEVER - MEZTM -
FEMN - BEMERAERK

5  William D. Taylor, "Introduction: Examining the lceberg Called Attrition,"
in Too Valuable to Lose: Exploring the Causes and Cures of Missionary
Attrition, ed. William D. Taylor (Pasadena, CA: William Carey Library,
1997), 13..
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9 Kelly O’Donnell & Dave Pollock #]E %+ EAEAE R, (A Member Care Model) £
= Kelly S. O’Donnell, "Going Global: A Member Care Model For Best Practice,"
in Doing Member Care Well: Perspectives and Practices from around the
World, ed. Kelly O' Donnell (Pasadena, CA: William Carey Library, 2002), 16 °
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5. My Reflection

on Missionary Training

Titus Loong

Thirty years ago, most missionaries were seminary
graduates, sent by mission organizations and required pastoral
experience. Very few went to Muslim countries. Today, these
Kingdom servants go out as professionals or businessmen. A
large number go out as students, effectively reaching out to
local students as peers. There are also those who are based in
Hong Kong (or their homelands) and make frequent trips to
target people groups.

The training model has been greatly modified from
months of community living and learning to shorter modules
of one or two weeks and from being trained in their homelands
to setting up training onsite (at certain mission fields).

As more and more mission, theology, and history courses
are offered by seminaries, trainees can acquire mission

knowledge before entering field training. Thus training can
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focus on areas such as character building, self-awareness,
cross-cultural adjustment, interpersonal skills, conflict
management, family life, etc.

One important need is crisis management training. Since
Hong Kong is a safe modern city, candidates often have
only head knowledge but little real life experience in intense
emergencies, such as evacuation in the case of a natural
disaster. Certainly over the past year (2019-2020), people
in this city have been hit by violence and the coronavirus
(COVID-19), and we have to learn it the hard way.

I would also like to add a word about member care.
We should not separate member care from training or vice
versa. Not all candidates can afford very expensive pre-field
assessments by psychologists. We need to include that in
their training. I like to suggest that the new training module
can include personality assessments such as TITA (Taylor
Johnson Temperament Analysis). Having a counselor onsite
to monitor and provide individual counseling would also
be valuable. Secondly, we can enlist specialists to provide
training in crisis management. Thirdly, we can require
married trainees to join family enrichment camps to learn
about relational dynamics and provide single trainees with
seminars tailored to their needs.

The above are only basics. Mission agencies or sending
churches can look into specific trainings such as evangelism
in the Muslim world, church planting among Buddhist people

groups, making disciples cross culturally, etc. The list can be
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long and may never be completed due to the rapidly changing
dynamics of our world with regular political and religious
upheaval.

Do our best, and let God do the rest.
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6. A Study on the Shortage of Young

Missionaries in Hong Kong'

K. Y. Cheung Teng

I. The Phenomenon and Crisis of Aging
in Hong Kong

1. Population Aging

Having an aging population has become a significant
trend worldwide. Within the next 10 years, the global
population of the elderly will cross the 1 billion mark.” It is

unlikely for the Hong Kong population to escape from this

1 The above article was published in Asian Missions Advance 47 (April 2015):
8-13. <http://www.asiamissions.net/wp-content/uploads/2014/08/ama_47 pdf>
2 “Ageing in the Twenty-First Century: A Celebration and a Challenge,”
Global Age Watch, 1 October 2012; <http://www.helpage.org/resources/
ageing-in-the-21st-century-a-celebration-and-a-challenge/ageing-in-the-

21st-century-infographic> (accessed 26 February 2020).
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trend. It is projected in the report Hong Kong Life Tables
2006-2041, published by the Census and Statistics Department,
that the aging of the Hong Kong population will continue. The
report indicates that the proportion of the population aged 65
and over is projected to increase from 13% in 2011 to 30%
in 2041. The median age of the population would increase
from 41.7 in 2011 to 49.9 in 2041. It is also projected that
the Hong Kong population will rise to 8.47 million in the next
30 years given that the average annual growth rate would be
0.6%. However, the proportion of the population aged 15 and
below is projected to decrease gradually from 12% in 2011 to
9% in 2041.°

2. Aging in the Church

Following the aging of the Hong Kong population, there
is also a rising trend in the average age of churchgoers. It is
indicated in the Report on 2009 Hong Kong Church Survey,
published by Hong Kong Church Renewal Movement Ltd.,
that in 2010, the total average number of people attending
Sunday services per week was 292,287. The number of
these people in the age group between 45 to 64 was 87,391,
which is 27.2% of the total attendants. This figure markedly
increased from 16.8% in 1994 by 10.4%; in 1994, there were

3 Hong Kong Life Tables 2006-2041, News.gov.hk, 31 July 2012; <http://www.
news.gov.hk/tc/categories/health/html/2012/07/20120731_141144.shtml>
(accessed 26 February 2020).
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44,387 attendants who were aged 65 and over, the proportion
of which increased from 12.4% in 1994 to 13.8% in 2009.
In 2009, the number of youth attendants was only 24,852,
making up 8.5% of the total number of people attending

Sunday services in Hong Kong."*

3. Aging among Seminarians

It is indicated in the Report on 2009 Hong Kong Church
Survey that in Hong Kong, there are 1,230 church members
studying theology on a full-time basis, i.e. 3.8 out of every
1,000 followers.” The report also indicates that a large portion
of ministers in Hong Kong, especially preachers, are entering
stages of middle and old age. Currently, most of the seminary
applicants are aged 30 and over.’ Apart from the fact that
aging of church members is directly related to the aging of the
whole population, would aging among seminary students also
have a certain bearing on the aging population of churches?
Ministries targeting young people involve high level of
physical activity and demand great creativity. Would seminary
graduates who are approaching middle age feel difficult to take

up such workload and responsibilities?

4 Report on 2009 Hong Kong Church Survey (Hong Kong: Hong Kong Church
Renewal Movement, 2010), 14,17.

5 Report on 2009 Hong Kong Church Survey, 26.

6 Maureen Yeung, “The Heritage of Evangelical Free Church,” Evangelical
Free Church Monthly 249 (August 2011): 14-15; <https://www.efcc.org.hk/
files/resources/812.pdf> (accessed 26 February 2020).
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4. Aging among Missionaries

Due to the aging problem, missionaries in Hong Kong
also face a generation gap crisis. According to the statistics
compiled by The Hong Kong Association of Christian
Missions (HKACM) in 2011, the average age among the 494
missionaries sent out from Hong Kong is 46.4. In the next
10 years, there will be at least a quarter of these missionaries
retiring from service. This has become a crucial problem.
Thus the question is: what can churches in Hong Kong do
to encourage more young people to devote themselves to

missionary service?

[I. Dragging Young Missionaries’ Feet?

Due to word limit constraints, detailed analysis as
to what causes aging of the society, among church goers
and seminary students cannot be included here. In fact, in
these post-modern days, it is very common to see people
getting married late or simply not getting married, and
many of them prefer having less or simply no children;
thus, there has been a reduction in the youth population,
and few young people go to church regularly, let alone

are willing to dedicate themselves to be missionaries. Yet

7 "Statistics on 2011 Hong Kong Missionaries,” HKACM Link (issue May-July
2012); <https://hkacm.net/wp-content/uploads/2018/07/2011-missionary-
stat-full jpg> (accessed 26 February 2020).
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more importantly, even when young Christians are willing
to participate in missionary service, people around them
would invariably “drag their feet” until they get olde—say
approaching middle age—so that they gain more training
and experience before going to the mission field. This
phenomenon causes missionaries in Hong Kong as a whole
to not be able to solve the problems arising from aging
among them. There has been a serious shortage of cross-
cultural missionaries. This is not only caused by labor and
training limitations, but it is actually a matter affected by
missionary recruitment and policies, calling for urgent
review.

From my observations, since the 1980s, people have
continued to change their perception of “maturity”. When
a young Christian indicates his/her dedication to serving
God, most of our first reactions are: s/he is still very young,
how can s/he achieve anything significant at this age? Let’s
wait until s/he has obtained a university degree (by then s/
he would probably reach 22); let’s wait until s/he gets some
working experiences (i.e. 2 years later, 24 by then); and let’s
wait until s/he has received seminary training (27 by then
after obtaining a master in theology); it would be better for
s/he to have some full-time pastoral experience prior going
to the mission field (another 2 years and 29 by then); and s/
he is better to get married and have a companion (this would
need another year to plan the wedding and adapt to newly-

wed changes, reaching 30 by then); and let’s wait for him/
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her to apply for and be accepted by a mission agency (this
would include going through process like prayers, selection
and application, passing body, psychological and personality
checks, having interviews, waiting for result...at least
another 1 year, reaching 31 by then). Yet, effort is needed
for gathering sufficient funding before being sent out (by
then, s/he needs to learn how to write prayer requests, do
individual and group sharing, fundraising for kicking-off
and the monthly expenses of the Ist term - another 1 more
year, probably reaching 32 by then). It will also take further
time to receive pre-mission training and wait for issuance of
visas (the duration of which depends on where the mission
takes place). Upon reaching the mission field, s/he would
be at least 34, and yet s/he would need time to adapt to
the environment and learn the language and culture there.
(Missionary organizations would set the duration of each
term as 3 to 5 years, depending on the language and cultural
level, and this would affect how missionaries being able to
adapt to the new environment; the older s/he is, the more
difficult it is for him/her to adapt). And even if a person is
determined to take on the 2nd term of mission service, say at
the age of 37, the fact that if s/he is married makes it likely
that things like child education will be a factor and potential
challenge. Thus one can tell from these observations that
the later missionaries get started, the more difficulties they
would have to overcome.

I fully endorse what Pastor Rodney Hui proposed: “We
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should try our best to support young people to participate
in missionary service...We should simplify the application
procedure and remove obstacles for them to embark of the
journey of mission...When I first embarked on the journey
of mission 20 years ago, I totally lacked experience —what I
only had were simple faith and acceptance. So the fact that
one started early does not mean that there would only be
a very short service.... Getting started earlier can be a key
to success!™ Pastor Hui has focused on missionary service
since the age of 19, when he joined Operation Mobilization
(OM) at the age of 20. He has served God for 38 years
and is now the Director of East Asia Pacific Area at OM
International.

The fact that we try our best to “protect” young people,
preventing them from experiencing failure actually shows that
we do not have confidence in them; we fear they might ruin
our plan. Yet we might have forgotten that when we were
young, we too made mistakes. In fact the spiritual maturity
we now achieve should be attributed to the grace of God and
the people around us who continuously granted us learning
opportunities. So why are we taking away young people’s
learning opportunities? We certainly should offer them plenty

of liberty to grow gradually in life-long learning.

8 Rodney Hui, “Why Not Let Young Christians Go for Missions?” Chinese
Around the World (issue Jan1995).
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lll. Young People Cannot Achieve
Great Things?!

One can tell from the Bible that God intended those
great spiritual figures to serve Him when they were young. As
examples, we have Joseph (see Gen 37:2; 41:46), Samuel (see
1 Sam 3), David (see 1 Sam 16:11; 17:42,55; 2 Sam 5:4,5),
and Daniel (see Dan 1) in the Old Testament, and we have
John (see John 13:23-25; 19:26-27), Paul (see Acts 7:58),
Timothy (see 2 Tim 3:15; 1 Tim 4:12), and others in the New
Testament.

Many of the famous western missionaries started to
serve God at around the age of 20. They learned from
mistakes throughout the whole course, grew in difficulties,
and never gave up. They spent their whole lives showing the
light of Christ in the darkness. For example, Robert Morrison
reached Guangzhou when he was 25 (1807). He preached
in China thereafter for 27 years and died in China at the age
of 52. David Livingstone reached Africa when he was 28
years old (1841), preaching there for 32 years and passed
away at 60. James Hudson Taylor went to Shanghai at the
age of 22 (1854), and he preached to Chinese for 51 years
and passed away in China at 73. Samuel Zwemer started to
dedicate himself to missionary service for Muslims at the age
of 23 (1890). He was named as the “Apostle to Muslims.”
R. A. Jaffray went to Teng County (%% )in Shangdong
Province (LA ) at 24 (1897), and he preached in
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China and Southern Asia for 47 years and died in a Japanese
concentration camp in Indonesia at 72. E. Stanley Jones
went to India at the age of 23 (1907), and he preached to the
intellectuals there for 40 years, serving an excellent mission.
These examples illustrate that the earlier missionaries start
their missionary lives, the better they can adapt to the new

environment and achieve greater contribution.

IV. Training up Graduates to
Become Missionaries

In 1885, seven students from the University of
Cambridge, United Kingdom devoted themselves to overseas
Christian missions. They went to China and became role
models as their actions subsequently led to the establishment
of the Student Volunteer Movement for Foreign Missions
(SVM) in 1886 which inspired around 25,000 students to
embark on the journey of overseas missions. A large part of
this group came from North America, 30% of which went
to China and 20% to India. Among the “the Cambridge
Seven”, Charles Thomas Studd established the Worldwide
Evangelization Crusade (WEC) in 1913. Later John R.
Mott, a leader of the American Student Volunteers, became
the president of the 1910 Edinburgh World Missionary
Conference. He dedicated his whole life to promoting
Christian world missions. One can tell from all these that

the relentless western world mission movements of the last
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century were actually initiated by energetic and passionate
young Christians!

Today we should continue to train up Christian students
to become missionaries. Urbana in North America, which is
organized by InterVarsity,’is specialized in serving Christian
university students. Every 3 years, it holds a 5-day mission
conference to encourage young people to participate in mission
services, helping them become great servants of God. Between
1946 and 2012, there have been more than 250,000 young
Christians taking up the challenge of accomplishing the Great
Commission."’ Since the 1980s, Hong Kong Campus Crusade
for Christ has promoted missionary work and today has sent
out around 60 long-term (3 years and over) and short-term
(1 year) missionaries, together with more than 70 mission
teams being sent to participate in more than 20 ministries in
areas including Asia, Africa, the Middle East, and the Pacific
Islands. The movement slogan “Changing the World by
Transforming the Campuses!” (155 #HE ~ A 1)

is aimed to inspire college students to become campus

9 InterVarsity is currently active in more than 576 Christian or non-Christian
university campuses in North America; <https://intervarsity.org/page/
annual-report-2011-2012>; <https://intervarsity.org/page/new-believers>
(accessed 26 February 2020).

10 The History of URBANA: “There were 16,000 participants of URBANA 12,
and there were more than 250 missionary organizations and seminaries
joining the exhibition, offering more opportunities for young people to
understand how they can participate in missions;” <https://urbana.org/

past-urbanas/urbana-12> (accessed 26 February 2020).
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missionaries and to serve the 4,900 universities/colleges, or
16,000 Student Population Centers, where there have not yet
been any missionary works."’

The Global Consultation on World Evangelization
(GCOWE “95) was held in Korea,17-15 May 1995, and in
between, the Korean Students Mission 2000 took place at
the Seoul Olympic Stadium on 29 May 1995. I was really
impressed by this event, which was very stunning and
unforgettable. In that evening, more than 70,000 Korean
college students pledged before God to dedicate themselves
to world evangelization.'” Their goal was to send out 100,000
students to participate in both long-term and short-term
missions. Students were so determined that they ceased
their studies for one year so as to accomplish the goal. The
significant growth of Korean young missionaries is attributed
to the strong support of Korean churches and families who are

proud of their children being missionaries!

V. Are Young People
in Hong Kong that Bad?

Young generations in Hong Kong are often labeled as

“Post-80s and Post-90s generations”, “Hong Kong styled

11 Hong Kong Campus Crusade for Christ, “The Importance of Campus
Mission,” ,<https://www.hkccc.org/3335437-2/> (accessed 26 February 2020).

12 AD2000 and Beyond Movement Overview; , <http://www.ad2000.org/
ad2kbroc.htm> (accessed 26 February 2020).
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spoiled kids”, “comic and game addicts”, “lax in discipline.”
Yet, in recent years we can see many of these young people
actively participate and take action on social issues that are
of concern to them. This phenomenon reveals that many of
them possess attributes such as independent thinking, passion,
mobilization power, courage, compassion and creativity. They
generally possess higher education than the past generations.
Over the last 10 years, the educational opportunities for young
people markedly increased. In 2001, there were 173,225
youths received tertiary education (representing 19.5% of the
youth population), and the number has reached 338,301 in
2011 (39.3% of the youth population). In 2011, there were
altogether 176,573 youths who had taken bachelor degree
programs. This proportion increased from 14.5 % in 2001
to 20.5% in 2011. Apart from that, in the past 5 years the
population of young people taking diploma, certificate and
associate programs has increased substantially both in number
and in their share of the population."

Young people who follow their parents to leave their
source culture and speak a different language than their parents
do are often called “Third Culture Kids” (TCKs or 3CK), and
they are indeed very suitable to be missionaries because they

have developed a unique lifestyle. They are used to cross-

13 “The Thematic Report: Youths” in “2011 Population Census,” Census and
Statistics Department, Hong Kong Special Administrative Region, 28 , <http://
www.census2011.gov.hk/pdf/youths.pdf> (accessed 26 February 2020).
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cultural living and working environments, possess a world-
embracing vision, are multilingual, and often possess higher

qualifications.

VI. Research on Hong Kong
Youth-in-Missions

It is revealed in the Report on 2009 Hong Kong Church
Survey that in 2009, there were 86,561 Christians who were
aged 24 and below. This number was increased from 66,475
in 2004 as indicated in the Report on 2004 Hong Kong
Church Survey by 23.2%.'* The result indicates that youth
ministries have considerable achievements. However, this may
not have any impact on, or correlation with, the development
of missions targeting youths. As such, I have convened
a research group within the Department of Inter-cultural
Studies of the Alliance Bible Seminary to carry out the
“2011-12 Research on Hong Kong Youth-in-Missions” on the
correlation between young Christians, who are aged 30 and
below on one hand, and missions on the other. We intended
to gather data from 4 sources including (1) missionaries aged
30 and below when first being sent, (2) young seminarianss,
(3) young participants of the 2011 Youth Mission Conference
and (4) young church goers in Hong Kong. The aim of the

14 Report on 2009 Hong Kong Church Survey, 17.
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research is to understand the situation of young Christians
and missions in Hong Kong, to reflect on the obstacles faced
by youth in missions, and to find out sources of assistance for

them."”

1. Results of the “Statistics on 2011 Hong Kong

Young Missionaries”

The group of respondents were Hong Kong
missionaries, who were first sent out at the age of 30 and
below and who have at least 2 years of full-time missionary
experience. We recruited these subjects by inviting 32
missionary organizations and units that are members of the
Hong Kong Association of Christian Missions (HKACM).
It was found that in 2011, there were 494 missionaries sent
out from Hong Kong. Among these, only 40 missionaries
(8.1%) responded to us. Our results indicate that many of
the missionaries were already over 30 years of age when
they were first sent out to mission fields, and only 11 of
them were aged 30 and below. e Further, we were only
able to find 1 missionary in every 2-3 churches among those
1,250 churches mentioned in the Report on 2009 Hong Kong
Church Survey.

15 Teng Cheung Kai Yum, ed., Launching a New Era of Serving the Gospel
Worldwide 2011-2013 Survey of Young Missionaries in Hong Kong (Hong
Kong: Alliance Bible Seminary, 2015).

16 Teng, ed., Launching a New Era of Serving the Gospel Worldwide 2011-
2013 Survey of Young Missionaries in Hong Kong, 383.
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2. Results of the “Statistics on 2011 Hong Kong

Young Seminarians”

The second group of respondents were seminary students
in Hong Kong who were aged 30 and below at the time of
admission and who are dedicated to ministry on a full-time
basis (either pastoral or missionary work). As is mentioned in
the Report on 2009 Hong Kong Church Survey, there were
altogether 1,230 followers taking seminary courses on a full-
time basis in the academic year of 2008-2009. Among these
seminarians, the proportion of ladies represented 52.7%:; in
other words, there were 53 women and 47 men in every 100
full-time seminarians.'” Of the 33 Bible seminaries in Hong
Kong, 14 seminaries have joined the Hong Kong Theological
Education Association (HKTEA), and the other 19 seminaries
are non-members. Our research group received responses
from 113 students from 12 different seminaries. This suggests
that there were 21 seminaries which either do not have
students aged 30 and below, have very few, and or simply did
not have any that chose to participate in our survey. Of the
students who responded, 31% attended 6 seminaries that are
non-members of the HKTEA.

17 Report on 2009 Hong Kong Church Survey, 2,14, 16.
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3. Results of the “Statistics on 2011 Hong Kong

Young Participants”

The third group of respondents were 700 young Christians
who participated in the Youth Mission Conference (with the
theme “I Believe I Can Fly”), organized by the Hong Kong
Association of Christian Missions (HKACM). We received
responses from 581 participants who were aged 30 or
below. They came from 195 churches in Hong Kong, among
which only 10 churches had a double-digit number of young
Christians participating in the Conference; and there were 122
churches in which only 1 young adult attended the Conference.
Our result reveals that there were 122 young Christians from
these churches interested in missionary service but suggests that

the churches are not sufficiently promoting youth-in-missions.

4. Results of the “Statistics on 2011-12 Hong Kong
Churches Youth-in-Mission”

The last group of respondents were church pastors or
youth pastors in Hong Kong. They were invited to complete
questionnaires concerning the missionary service or situation
of their young Christians, who are 30 years old and below.
The questionnaires were sent out in the period between 11
October 2011 and 5 September 2012 (totaling 11 months),
and respondents were encouraged with various incentives
to complete and send back the questionnaires. At the end,

we only received responses from 427 churches, representing
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34.2% of all 1,250 churches (according to 2009). This result
reveals that there is not much correlation between Hong Kong

youth ministries and youth-in-missions.

5. Integral Analysis on 4 Questionnaires

a. More Sisters than brothers

All 3 sets of data indicate that there are more women
than men among these groups: missionaries (female 62.5%,
male 37.5%), seminarians (female 56.6%, male 43.4%)
and participants of the Youth Mission Conference (female
57.6%, male 42.4%). Similar proportion can also be found
in the 2009 Hong Kong Church Survey, which indicates the
percentage proportions of women and men as 62.3% and
37.7% respectively.”” This result serves as a wake-up call for
the churches in Hong Kong that they must work hard in male
evangelism and motivate more brothers in church to devote

themselves to missionary service.

b. The Trend of Possessing Higher Qualifications

In terms of education level, our research indicates that
more than 65% of missionaries and 67.3% of the seminary
students in Hong Kong possess bachelor degrees, higher
diplomas, or the equivalent. 65.7% of participants of the Youth
Mission Conference were university students. Nearly 14.3 %

of them indicated that they clearly received the calling to be

18 Report on 2009 Hong Kong Church Survey, 18.
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either missionaries or pastors, and more than 55.5 % of them
indicated that they were searching for God’s will. The results
indicate that the younger generations possess higher education,
and if they choose to devote themselves to missionary service,
theoretically they could achieve better outcomes than the older
generations. Therefore, churches in Hong Kong should allocate

more resources to training up young people.

c. Career Orientation Strategies

As to the distribution of ministry positions, about 25% of
missionaries and 28.6% of seminarians had already volunteered
in church ministries or worked for mission organizations before
they devoted themselves to missionary service or received
seminary training. Few of them had business backgrounds
(missionaries: 5.0%, seminarians: 11.6%). By contrast,
most of the participants of the Youth Mission Conference
were still university students. As such, efforts can be
made to encourage Christians in college to receive various
professional and business training to prepare them for bi-
vocational missions or business as mission (BAM) to do

missions in Creative Access Nations.

d. Mission as the Side Point in Church

Our research data indicate that it is common in Hong
Kong to find mission groups, mission committees or even
mission organizations formed in churches. Many of them

promote mission work, including organizing various mission
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training courses, prayer meetings for missionaries, etc. Only
around 20% of the churches in Hong Kong reported that they
have not established any missionary groups (missionaries:
22.2%, seminarians: 20.4%, participants of the Youth Mission
Conference: 11.6%, unknown: 10.7%). Having said that, only
28.6% of the churches treat missionary works as their major
ministry, and a large number of these churches only consider
missionary work as one of their various ministries. Thus
churches preach about missions or adopting missionaries from
other churches, but few are really sending out their own long-

term missionaries.

e. Short-term Missions More Popular Than
Long-term Missions

Our research data also indicate that a large number of
the churches send out short-term missionary teams every year
(missionaries: 44.7%, seminarians: 64.1%, participants of the
Youth Mission Conference: 46.6%, local churches: 58.8%).
However, it should be noted that short-term missions cannot
replace long-term missions. It is indicated in the “Report on
2009 Hong Kong Church Survey” that 34.3% of churches
had tried to send out their members to be vocational or bi-
vocational missionaries.”” In other words, in Hong Kong there
are about 65.7% of churches that have not sent out any kind

of missionaries. The respondents of our 4 questionnaires

19  Report on 2009 Hong Kong Church Survey, 41.
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(missionaries: 35.0%, seminarians: 46.8%, participants of the
Youth Mission Conference: 29.1%, local churches: 40.4%)
in general only send out 1 to 2 long-term missionaries (2
years and above); and these churches usually have 100-500
church members (missionaries: 55.0%, seminarians: 53.9%,
participants of the Youth Mission Conference: 58.2%, local
churches: 61.1%).

f. Young Christians Do Have Passion in Missions

Of the 19 respondents who are currently missionaries,
47.5% of them indicated that they received the calling for
mission during their studies in college; and 29 seminarians
(25.7%) and 55 participants of Youth Mission Conference
(9.5%) indicated that they are clear that they have received the
calling to be missionaries. On the other hand, it was revealed
from the response of 427 local churches that there were
altogether 1,651 young Christians aged 30 or below indicating
they are interested in missionary services (age 15-19: 18.7%,
age 20-24: 38.5%, age 25-29: 42.8%). More often than that
their churches have set up Youth Worship Services, and these
churches considered mission work as their major ministry. So
how should churches, seminaries and missionary organizations

equip these young people for missions?

g. The Best Timing for Missionary Service

87.5% of the missionaries, 52.6% of seminarians, and

51.8% of the participants of the Youth Mission Conference
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were of the view that the optimum age for devoting to
missionary service is 30 and below. For the local churches
(being more conservative), only 48.8% of them were of
the same view. Among the Christians (aged 20-24) who
participated in the Youth Mission Conference, 170 of
them (49.4%) were of the view that the age of 25-29 is
the optimum missionary age. Should the local churches
find more ways with diversity to encourage these people to

embark on the journey of being missionaries?
h. From Whom We Should Seek Guidance?

In the course of seeking direction for missionary
service, 55% of current missionaries would choose to seek
guidance from senior missionaries, and 43.8% of seminary
students and participants of the Youth Mission Conference
would first seek help or advice from their pastors. They
would consult their parents as the last resort (missionaries:
0.0%, seminarians: 1.8%, participants: 8.2%). 40% of the
participants were born in a Christian family (which was
defined as having at least one Christian parent), but 38.6%
of these participants were of the view that their parents
would not support them to participate in missionary service.
These results suggest that the worldview of Christian
parents and mission education in families are issues worth

examining.
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i. Apart from Financial Support

Our research data indicate that churches in Hong Kong
generally are willing to support missionaries financially
(missionaries: 94.7%, seminarians: 88.3%, Youth Mission
Conference participants: 86.5%). Yet the low percentage
of people support arranging the relocation of missionaries
to Hong Kong from mission fields (missionaries: 18.4%,
seminarians: 24.3%, participants: 25.2%). This result reveals
that churches still need to learn more about the needs of
missionaries including mission field visits, furlough or home
assignment, further study planning, grief counseling, family
support, etc. Teaching these may also help parents feel
more confident in allowing their children to participate in

missionary services.
j- Challenges Faced by Youth-in-Missions

Young missionaries face a lot of challenges including
lacking experience (missionaries: 75%, seminarians:
85.7%, local churches: 85%); being too young and so not
being trusted (missionaries: 52.5%, seminarians: 62.5%,
local churches: 63%); being unable to shoulder family
responsibilities (missionaries: 117.5, seminarians: 56.3%, local
churches: 44.7%); feeling lonely easily (missionaries: 47.5%,
seminarians: 47.3%, local churches: 59.7%); finding it difficult
to find a suitable spouse (missionaries: 27.55, seminarians:

42.9%, local churches: 33.3%); having insufficient training
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and preparation (missionaries: 27.5%, seminarians: 38.4%,
local churches: 60%); having insufficient financial support
(missionaries: 15.0%, seminarians: 37.5%, local churches:
33.7%).

k. The Strengths of Youth-in-Missions

A large number of missionaries and seminary students
were of the view that young missionaries have better
adaptability (missionaries: 85.0%, seminarians:92.0%,
local churches: 80.8%), better language skills (missionaries:
82.5%, seminarians: 77.7%, local churches: 80.8%), greater
openness (missionaries: 67.5%, seminarians: 75.9%, local
churches: 78.2%); greater flexibility in dealing with cross-
cultural challenges (missionaries: 70.0%, seminarians: 78.6%,
local churches: 76.1%); longer serving time for mission
(missionaries: 60.0%, seminarians: 67.9%, local churches:
67.2%); and more time to serve God (missionaries: 37.5%,

seminarians: 36.6%, local churches: 41.7%).

|. Target Peoples of Youth-in-Missions

In Hong Kong, the most popular areas where current
missionaries would choose to commence their first missionary
service is Asia (67.5%), mainly serving Chinese (40%).
42.9% of seminary students and 31.9% of Youth Mission
Conference participants indicated that they are most concerned
for the Mainlanders; then the Muslims (missionaries:

20.5%, participants: 28.6%); Japanese people (missionaries:
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9.8%, participants: 16.6%); Buddhists (missionaries: 5.4%,
participants: 13.5%); tribal people (missionaries: 8.0%,
participants: 10.3%); and Hindu (missionaries: 1.8%,
participants: 6.5%). How should churches, seminaries, and
mission organizations prepare these people for cross-cultural

missions?

VIl Conclusions

The former Secretary of State Hillary R. Clinton had
emphasized in her speech at the nomination for the US
President Election that, “It takes a village to raise a child.””
Allow me to adapt her words to “Tt takes a whole family
plus the whole Christian community to raise a missionary!”
If the Hong Kong Church wants to nurture more young
missionaries, then in accordance with the calling of God, all
families, churches, seminaries and mission organizations need
to work in concert to train up the next generation of Chinese
missionaries.

The development of missionaries needs to start from
childhood. Christian families play a very important role in
this regard. However, a lot of parents would not think it is

worthwhile to allow their children to become missionaries, or

20 Hillary R. Clinton, It Takes a Village: And Other Lessons Children Teach Us
(Diane Publishing Company, 1996, <http://en.wikipedia.org/wiki/It_Takes_
a_Village> (accessed 26 February 2020).
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they think their children can do something more “prestigious.”
When this happens, they become obstacles rather than
assistance. Therefore mission education should start not just
with children but also with parents through Christian family
education. Christian families need to reflect on this: how
should we nurture our children so that even if they do not want
to be missionaries as adults, they would at least be the best
supporters?

The Church also should attach importance to the content
of missions in Sunday schools, so that adolescents and youths
can be influenced gradually. Effort can also be made through
organizing various annual mission conferences, mission
camps, and short-term teams to help gradually increase
their knowledge of and enthusiasm towards missionary
services. The learning process of young people in post-
modern days would prefer personal experience prior reflection
and integration, as the former can trigger their motive and
interest in learning. As such, it is better to embrace a lifelong
education concept, allowing young people to have more in-
field experiences before expecting and demanding them to gain
formal training! This is to avoid encouraging them to “drag
their feet”!

May God bless churches in Hong Kong to make
breakthroughs in sending out more young missionaries who
are aged 30 or below, so that we can successfully overcome the

aging challenge in the near future. Amen!
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7. Innovation in Mission'

K. Y. Cheung Teng

|. Introduction

It is an honor for me to speak on this pulpit this morning.
I can imagine if my late husband Dr. Philip Teng were still
here, he would be so proud of all your endeavors to keep Asia
Mission Association ministries growing larger, broader and
deeper as what we have seen today.

As I’'m reaching 65 and am nearly retired, I think I may
be quite outdated to talk about “innovation.”

Also, I come from a small city, Hong Kong, which sent
only 563 missionaries last year (2015). Compared to the

410,000 missionaries serving worldwide, it is really a tiny

1 The above article was published in Timothy K. Park and Steve K. Eom ed.,
Globalization and Mission (Seoul: East-West Center for Missions Research &
Development, 2017), <http://ewcenter.org/?mbt_book=globalization-and-

mission>.
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figure. Although Hong Kong became a special administrative
region of China 19 years ago, due to the one-country two-
systems policy, it is still hard for us to collect precise data on
Christian believers and missionaries in China. Since the AMA
committee assigned me this topic “Innovation in Mission,” T
will just try my best to share something from my very limited
understanding.

Before we are swept up by all new ideas, new strategies,
new methods, new tools, etc. for keeping up with the pace of
post-modernity, I think it is worthwhile to examine our old

mindset, pondering more on conceptual renewal.

[I. Timely Innovation

As stated in the abstract of this paper, our question is:
What are the innovative, new and advanced mission strategies
for this drastic changing world? When I pursued my MA in
Mission at Trinity Evangelical Divinity School in Deerfield,
Chicago more than two decades ago, I challenged my
American professors from Intercultural Studies (one of them
was my respective mentor, the late Dr. Paul Hiebert) that the
western definitions of missions were outdated. The topic of my
MA thesis was “Re-examine the Definition of Mission from
the Hong Kong Chinese Evangelicals’ Perspective.” Those
theories of M1, M2, M3, or El, E2, E3 should be redefined
by where you call your “Jerusalem,” your starting place. We

sent out missionaries from here to there, from the Reached to
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the Unreached. The category levels only reflect the degrees of
cultural differences that need to be crossed.

I was glad that western missiologists have already realized
that cultural differences should override geographical differences.
In fact, over the past twenty years, this theology or theory has
helped the Chinese churches settle some arguments around
questions like: “Who should be called missionaries?” “What
places should be called our mission fields?” “What should be
included in our missionary works?”” These answers helped us to
be able to raise mission funds and mobilize our mission force.

However, after twenty years, M1, M2, M3, or E1, E2, E3
can no longer cover all mission dimensions. The globalization
of the late twentieth century that swept the world overwhelmed
us with rapid urbanization, glocalization (globalization plus
localization), postmodernity, and high-tech communications,
etc. Home or foreign, vocational or professional, cultural
mandate or redemptive mandate are no longer issues. Christian
missions have been developing theologies and strategies to face
the challenges, such as urban missions for vulnerable peoples,
local cross-cultural missions for multi-cultural minorities in
megacities, holistic missions that concern a whole person in
both cultural and redemptive mandates, cyber missions which
break through the political and religious restrictions, etc.
However, from time to time, those questions I challenged my
western professors with two decades ago, challenge me today:
Where are our mission fields? Who are our missionaries? What

are our missionary works...? We are all assured that the content
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of the gospel cannot be changed, but our mission strategies,
methods and tools etc. should be relevant to the context of our
modern world. Innovative missions are those creative ideas

and new things that we have to learn on the path of mission.

I1l. Where are our Mission Fields?

According to Joshua Project Global Statistics 2016, there
are 16,464 people groups in the world. 6,659 people groups
(40.4%) are still unreached with the gospel.” To be unreached
means that the percentage of Evangelical Christians in a
given population is less than 2%, the proportion thought to be
needed to reach their own people.’ Therefore, our strategy is
to send missionary pioneers to these unreached people groups.
As Paul said in Roman 10:14-15, “How, then, can they call on
the one they have not believed in? And how can they believe
in the one of whom they have not heard? And how can they
hear without someone preaching to them? And how can they
preach unless they are sent? As it is written, ‘How beautiful
are the feet of those who bring good news!””

Nevertheless, globalization and urbanization produce a
global village in the 21% century where multi-cultural ethnic

people groups, for political, economic, religions, and other

2 Joshua Project Global Statistics, <https://joshuaproject.net/people_groups/
statistics> (accessed 26 February 2020).

3 Definition of Unreached or Least Reached, <https://joshuaproject.net/help/
definitions> (accessed26 February 2020).
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reasons, migrate and live together in cities of various sizes.
According to Demographia World Urban Areas (Built-Up
Urban Areas4or World Agglomerations) 12th Annual Edition,
published in April, 2016, “In recent years (the end of 2008),
the world has become more than one-half urban for the first

time in history, 54.5% in 2016 (Calculated using United
Nations data).” (Figure 1)’

World Population Distribution: Urban & Rural
WOIR 2016
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Figure 1: World Population Distribution: Urban and Rural World, 2016

4 ““Built-up urban area’ is the new urban area term now used by National Statistics
in the United Kingdom. It may be the most descriptive short term for urban
areas.” Demographia World Urban Areas (Built Up Urban Areas or World
Agglomerations): 12th Annual Edition (2016.04): 4, < https://www.academia.
edu/29456064/Demographia_World_Urban_Areas> (accessed 26 February 2020).
Demographia World Urban Areas, 3.
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Table 1: Largest Built-up Urban Areas in the World, 2016°

Population Cities
20,000,000+ © in Asia)
10,000,000+ 21 iBoAsia)
1,000,000+ 507
500,000+ 1,022
12 Megacities Population
Tokyo, Japan 37,750,000
Jakarta, Indonesia 31,320,000
Delhi, India 25,735,000
Seoul-Incheon, Korea 23,575,000
Manila, Philippines 22,930,000
Bombay/ Mumbai, India 23,200,000
Karachi, Pakistan 22,825,000
Shanghai, China 22,685,000
New York, USA 20,685,000
Sdo Paulo, Brazil 20,605,000
Beijing, China 20,390,000
Mexico City / Ciudad de México 20,230,000

6 Demographia World Urban Areas, 19-33.
7 “Built-Up Urban Areas by Urban Population Density,” Demographia World
Urban Areas, 50-65.
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There are 36 megacities (21 in Asia) with 10,000,000+
people. Examples include: Canton / Guangzhou, China;
Osaka-Kobe-Kyoto, Japan; Moscow, Russia; Dhaka,
Bangladesh; Cairo, Egypt; Bangkok, Thailand; Los Angeles,
United States; Calcutta, India; Buenos, Argentina; Tehran,
Iran; Istanbul, Turkey; Lagos, Nigeria; Shenzhen, China; Rio
de Janeiro, Brazil; Kinshasa, Congo (Dem. Rep.); Tianjing,
China; Lima, Peru; Paris, France; Chengdu, China; Lahore,
Pakistan; London, United Kingdom; Bangalore, India; Ho Chi
Minh City, Vietnam; Nagoya, Japan.

Built-Up Urban Area Population
BY CONTINENT: 500,000 & OVER

Asia
57.0%

orth America
12.8%

y

Oceania
1.1% South America  0.7%
8.2%

Figure 2

Figure 2: Built-Up Urban Area Population by Continent: 500,000 and Over

More than one-half of the population (53%) of large

built-up urban areas (500,000 and over) are in Asia, living in
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542 of the 1,022 largest urban areas (Figure 3). The Asian
areas comprise 57% of the world’s vast urban area population.8
As cities become our major mission fields, urban missions will
no longer be as it once was—focusing on the grass-root people
groups like the poor, the homeless, the drug addicts, the
troubled, the outcasts of the societies, etc.; but now, it will also
include multicultural ethnic minorities.

In Hong Kong, besides teaching in seminary, I am on
the boards of two international mission organizations. Both
of their goals are to serve the least evangelized people groups
in those restricted areas. However, in all these years, most
of the problems we faced were visa problems. Recently, one
missionary went through the full procedure, including raising
enough funds and finishing a missionary commissioning
service. Unfortunately, her visa was not granted, and her
name was even blacklisted although she had stayed in that
country for over half a year previously. Regardless of all kinds
of difficulties, we are glad that there are about 30,000 of

her targeted minority living in Hong Kongg, so she can still

8 Demographia World Urban Areas , 4-5.

9 According to the results of the 2011 Population Census, there were a total
of 451,183 ethnic minorities residing in Hong Kong in 2011, constituting
6.4% of the whole population in Hong Kong. Hong Kong 2011 Population
Census Thematic Report: Ethnic Minorities, <http://www.info.gov.hk/gia/
general/201212/20/P201212200227 .htm>, <https://www.censtatd.gov.hk/
hkstat/sub/sp170.jsp?productCode=B1120062> (accessed 26 February
2020).
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actualize the cross-cultural missions in her home city. Due to
the cultural and language barriers, only 21.1% of Hong Kong
churches have certain levels of involvement in local, cross-
cultural missions,10 but this is an endeavor which, I hope will
be strongly supported.

Particularly, Hong Kong has about 270,000 Muslims,
of whom 30,000 are Chinese, and 140,000 are Indonesians
(many domestic helpers). The rest are mainly non-
Chinese born in Hong Kong, and others from Pakistan,
India, Bangladesh, African and Middle Eastern countries. '’
Indonesia has the largest Muslim population in the world."
There, Christians and Christian churches are often attacked'.
However, in Hong Kong, Indonesian domestic helpers with
their Islamic faith enjoy freedom of religion. During weekends
and holidays, they customarily gather together, worship and

perform rituals in open areas. They gradually come to live

10 Wu, David C. W. and Eric T. H. Lau, Report on 2014 Hong Kong Church Survey
(Hong Kong: Research Group on 2014 Hong Kong Church Survey, 2015), 56.

11 “Hong Kong: The Facts-Religion and Custom,” The Information Services
Department, Hong Kong Special Administrative Region Government,
November 2015, <http://www.gov.hk/en/about/abouthk/factsheets/docs/
religion.pdf> (accessed 26 February 2020).

12 Top Ten Countries with Largest Muslim Population is based on the
total Muslim population in a country. Top countries include Indonesia,
Pakistan, and India, <http://worldpopulationreview.com/countries/muslim-
population-by-country> (accessed 26 February 2020).

13 “Indonesia Closing Churches, Yet Faith Still Grows,” CBN News, 1 Feb 2016,
<http://www1.cbn.com/cbnnews/world/2015/October/Indonesia-Church-

Flourishes-amid-Muslim-Persecution> (accessed 26 February 2020).
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harmoniously with people of different faiths in a free city.
Some mission organizations have relocated their resources to
train Hong Kong Christians and Christian employers to share
the gospel with their Muslim friends and domestic helpers.
I myself have employed an Indonesian Christian maid to do
half time domestic works and half of time sharing the gospel
with her Muslim country folks in their own language, a task
in which she would be more effectively than I could do cross-
culturally. She has been very faithful and productive in this

“special assignment.”

IV. Who are Missionaries?

Regarding the visa issues among restricted countries,
Howard Culbertson, professor of missions and world
evangelism in Southern Nazarene University provides some

good suggestions:

There are countries where it is not possible for an
expatriate (or foreign) missionary to get a visa. There are
countries where church activities are greatly restricted
and some countries where open evangelism by Christians
is completely prohibited. Churches in areas where they
have to meet in secret are sometimes referred to as
Underground Churches. Some people have been tempted
to think these countries—many of which have Islamic

governments —are unreachable. While fulfilling the Great
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Commission in those countries can be challenging, it is
not impossible. Closed to missionaries does not mean
closed to the gospel, and that’s where the phrase ‘creative
access’ is utilized. Because the Good News spreads most
easily through relationships, there are opportunities for
evangelism in even the most difficult of circumstances.
Relationships in which the gospel can be shared are

developed through: "

Students from those countries who study in another
country

Christian business people whose job has taken them to
those countries

Teachers whose particular specialty is in demand in those
countries

Christian students who go to those countries to study

Tourists who develop contacts during brief trips to those
countries

Internet contacts

Literature

Christian workers imported from third-world countries to
provide service labor

Christian radio and television broadcasting from nearby

countries.

14 Article adapted by Howard Culbertson, <https://www.ibmglobal.org/

creative-access-nations> (accessed 26 February 2020).
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Therefore, we may no longer stereotype missionaries as
traditional preachers, missionary pioneers, church planters,
and the like. Instead, they may be businessmen, teachers,
students, tourists, writers, workers, mass communicators,
etc. Furthermore, the “Business As Mission” (BAM) model
has developed not only for tent-making missionaries some
strategic roles to stay in the Creative Access Nation (CAN)
and to reach local people in a natural way, “BAM Global” has
also been mobilizing business Christians to involve into God’s
missions via their businesses.” As William Jones, President of
Columbia International University said, “Not all Christians are
called to ‘full-time ministry,” but all are called to minister full
time. The growing global ‘Business As Mission’ movement
increasingly engages today’s Christians—like the Moravians
of old—in God’s global mission, creating opportunities to
minister full time and to make a difference in the lives of
people and societies —spiritually, economically, socially and

. 16
environmentally.”

15 “Our mission continues to be to enrich and invigorate the business as
mission movement, resulting in a significant increase in the quantity and
quality of businesses and business people involved in God’s mission to the
world —the whole church, taking the whole gospel, to the whole world,”
<http://bamglobal.org/about/> (accessed 26 February 2020).

16 William Jones, “Christian Leaders on Business As Mission,” <https://
bamglobal.org/> (accessed 26 February 2020).
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As a matter of fact, if we equip and mobilize local
Christians to carry on Marketplace Missions in their cities,
they are all potential tent-making lay missionaries can who
participate in BAM globally. This will channel the maximum
human resource of lay Christians for global missions in this
closed and hostile world.

Who are missionaries? What are their missionary works?
Howard Culbertson mentioned “Internet Contacts.” Today,
we have many social networking tools: personal computers,
iPads, cellular phones, mobile phones, smartphones; Youtube,
Facebook, Twitter, Instagram, Skype, Google Hangouts,
WhatsApp, QQ, WeChat, and other apps. Furthermore, around
40% of the world population has internet connection today.
In 1995, it was less than 1%. The number of internet users
has increased tenfold from 1999 to 2013. The first billion was
reached in 2005, the second billion in 2010, the third billion in
2014, with 3.4 billion (46.1%) of the population (7.4 billion) in
2016."

17 Internet Users in the World, <https://www.internetlivestats.com/internet-
users/> (accessed 26 February 2020).
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Table 2: Internet Users by Country (2016)"*

Country Internet Users Penetration Population
(2016) (% of 2016)
Population)
China 721,434,547 522 % 1,382,323,332
India 462,124,989 34.8 % 1,326,801,576
Japan 115,111,595 91.1 % 126,323,715
12. Indonesia 53,236,719 20.4 % 260,581,100
13. Vietnam 49,063,762 52 % 94,444,200
15. Philippines 44,478,808 43.5 % 102,250,133
16.South Korea 43,274,132 85.7 % 50,503,933
20.Pakistan 34,342,400 17.8 % 192,826,502

Communication technology enhances our world as a
global village. Hence, cyber mission becomes a crucially
important strategy. For example, Satellite TV networks like
“Sat 7” has been doing a great job of illuminating countries
in the Middle-East and North Africa with God’s love since
1996.""And websites like “Answering Islam: A Christian-

18 Internet Users by Country (2016) , <https://www.internetlivestats.com/
internet-users-by-country/> (accessed 26 February 2020).
19 Sat7: <https://sat7.org/our-history>
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Muslim Dialog™*’ are very effective for reaching Muslims.
In China, Christians use WeChat Groups and QQ Groups to
share their faith, spread out spiritual materials, and even save
those in “Suicide Groups.””' We ought to develop more cyber
missionaries to meet this huge need, biblically, technically,
theologically, and sometimes regarding counseling.

Globalization has catalyzed cyber-mission and cyber-
missionaries, a new category. Ageing is also a solid global
trend. If mission organizations joined hands with churches
and seminaries to equip these retired, but healthy, experienced
volunteers, they can be built up as Senior Christian Soldiers,
creating a new phenomenon of church or mission field human
resources.

Although my study in recent years focuses more on the
Survey of Hong Kong Young Missionaries,”” they are far
from being the only group to focus on. The world is ageing
rapidly. People aged 60 and older make up 12.3% of the
global population, and by 2050, that number will rise to almost

22 %% Therefore, we should ask: How can we release the

20 Answering Islam: <http://www.answering-islam.org/>.

21 CCLiFe Suicide Groups Ministry: <https://www.cclifefl.org/View/
Category/3557>.

22 K. Y. Cheung Teng,“A Study on the Shortage of Young Missionaries in
Hong Kong,” Asian Missions Advance 47 (April 2015): 8-13, <http://www.
asiamissions.net/wp-content/uploads/2014/08/ama_47.pdf> (accessed 26
February 2020).

23 United Nations Population Fund: “Ageing,

2

<https://www.unfpa.org/
ageing> (accessed 26 February 2020).
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seniors’ experiences and energy to walk with the young and to
build up them to be a great blessing for the Church?

In 1998, Nelson Malwitz, a 70-year-old brother of
C&MA in the States, founded the “Finishers Project” as a
national ministry for the Christian early retirees or evangelical
baby-boomers for their second careers in missions, and it
has now been expanded as the “Mission Next Movement”

internationally.24

V. Mission Partnership as a Team

The Apostle Paul did not work alone, but with a
missionary pastor like Epaphras from the church in Colossae
(Col 1:7-8), with a messenger like Tychicus from the church
in Ephesus (Eph 6:21-22), with a supportive missionary like
Epaphroditus (Phil 2:25, 4:18), and with a missiological
historian like Dr. Luke who wrote the Book of Acts. Whether
one is a missionary pioneer or a missionary pastor in the
church, long-term missionary or short-term missionary,
full-time vocational missionary or part-time bi-vocational/
supportive/lay missionary, no matter old or young and the
like, we all work for Jesus Christ’s Great Commission. We are

partnering and synergizing as a mission team for His Kingdom.

24 Christine J. Gardner, “Finishing Well: After achieving success, early retirees
are finding significance in second-career mission assignments,” Christianity
Today (5 October 1998), <http://finishers.org/index.php?id=75>; <http://
www.christianitytoday.com/ct/1998/october5/8tb072.html> (accessed 26
February 2020).
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As the Joshua Project analyzes that as the percentage
of believers among certain people groups grow over to 2%,
it is considerably a suitable time to plant churches, send out
missionaries, and develop Bible schools, systematically training
national leaders and passing the baton. Interestingly, it’s quite
a different case in C&MA China Missions. According to
Tiedemann’s Reference Guide to Christian Missionary Societ-
ies in China from the Sixteenth to the Twentieth Century, “In
1894 (only a few years before the Boxer Rebellion in 1900),
two Christian and Missionary Alliance (C&MA) missionaries
went to Gansu (Hd), choosing the southern part for their
field, as the China Inland Mission (CIM, now OMF) was in
the north.” *
in 1899 in Wuzhou (541 ), Guangxi ( J& ¥4 ), China, by Dr.
Robert Glover. That means that after only about 5 years of

And Alliance Bible Seminary was established

pioneering missions, C&MA began to develop native leaders,
which radically shortened the sender and receiver relationship,
parental and childhood period, simultaneously accelerating
the independence of the native church to plant local churches,
participate in building up native leaders, and send out their
own missionaries.

Today, Alliance Bible Seminary and other Hong Kong

theological seminaries ride on the convenient “one week visa

25 R. G. Tiedemann, Reference Guide to Christian Missionary Societies in
China from the Sixteenth to the Twentieth Century (New York: M. E. Sharpe,
2009), 140, <https://epdf.pub/reference-guide-to-christian-missionary-

societies-in-china-from-the-sixteenth-to.html> (accessed 26 February 2020).
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free tourist” policy to provide intensive courses for Christian
workers from Mainland. At the moment, Alliance Bible
Seminary has more than 700 Mainland pastors from different
parts of China enrolled in our Putonghua programs, mostly
Master of Ministry, some Master of Divinity, Master of
Theology, and even a few Ph.D. programs.

Many of them spelled out their interest in missions. We
are going to develop a major program in intercultural studies
for them. Our strategy is 1) to equip them to be teachers and
trainers of their churches in their areas, 2) to trust that they
will integrate what they have learned from outside world,
3) to develop more contextualized mission schools, mission
agencies, and more integral mission programs, and 4) to send
out local missionaries more effectively. By national leadership

development, our baton can be passed with acceleration.
VI. Conclusion

Our world is changing drastically, and as we asked similar
questions to our teachers in the past, we shall be asked one
day by our students and the younger generation: Where are
our mission fields? Who are missionaries? What are their
missionary works? And when should we pass the baton?
Through the process of constant questioning and seeking
answers, we may be able to find out some innovative ways to

do God’s mission.
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|. Refugees and Migrants *

Although it is becoming increasingly common to see
the terms “refugee” and “migrant” used interchangeably in
media and public discussions, there is a crucial legal difference
between the two. Confusing them can lead to problems for
refugees and asylum-seekers, as well as misunderstandings in

discussions of asylum and migration.

1 This article was published in Asian Missions Advance 66 (Jan. 2020):
2-6, <http://www.asiamissions.net/an-overview-of-refugees-migration-
minorities-and-missions-in-hong-kong-plus-our-prayer-needs/>.

2 Source: UNHCR March 15, 2016, <https://www.unhcr.org/hk/wp-content/
uploads/sites/13/2016/04/FAQ-ahout-Refugees-and-Migrants.pdf.pdf>
(accessed 27 February 2020).
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According to the definitions of United Nations High
Commissioner for Refugees (UNHCR) dated March 15, 2016,
refugees are specifically defined and protected in international
law. Refugees are people outside their country of origin
because of feared persecution, conflict, violence, or other
circumstances that have seriously disturbed public order, and
who, as a result, require “international protection.” Their
situation is often so perilous and intolerable, that they cross
national borders to seek safety in nearby countries and thus
become internationally recognized as “refugees” with access
to assistance from states, UNHCR, and relevant organizations.
They are so recognized precisely because it is too dangerous
for them to return home, and they therefore need sanctuary
elsewhere. These are people for whom denial of asylum has
potentially deadly consequences. A refugee does not cease to
be a refugee or become a “migrant” simply because they leave
one host country to travel to another. A person is a refugee
because of the lack of protection by their country of origin.
Moving to a new country of asylum does not change this, so it
does not affect a person’s status as a refugee.

There are currenly 25.9m total refugees in the world.
The top five refugee-hosting countries are Turkey, Pakistan,
Uganda, Sudan and Germany.

In contrast, migrants are people who move to improve
their lives by finding work, receiving education, reuniting with
family, and other reasons. They may also move to alleviate

significant hardships that arise from natural disasters, famine,
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or extreme poverty. People who leave their countries for
these reasons would not usually be considered refugees under
international law.

The term “mixed migration” and related terms such as
“mixed flows” or “mixed movements” can be useful ways
of referring to the phenomenon of refugees and migrants
(including victims of trafficking or other vulnerable migrants)
travelling side-by-side along the same routes, using the same
facilitators.

Current estimates are that there are 244 million
international migrants globally (3.3% of the world’s
population). While the vast majority of people in the world
continue to live in the country in which they were born, more
people are migrating to other countries, especially those
within their region. Many others are migrating to high-income
countries that are further afield. Work is the major reason that
people migrate internationally, and migrant workers constitute
a large majority of the world’s international migrants, with
most living in high-income countries and many engaged in the
service sector. Global displacement is at a record high, with
the number of internally displaced people at over 40 million

and the number of refugees more than 22 million.’

3 “Migration and Migrants: A Global Overview,” World Migration Report 2018
Chapter Two, <https://www.iom.int/wmr/world-migration-report-2018> ;
<https://www.iom.int/wmr/chapter-2>(accessed 27 February 2020).
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Il. Figures at a Glance*

Two-thirds (67%) of all refugees worldwide come from
just five countries: Syria, Afghanistan, South Sudan, Myanmar

and Somalia.

lll. IDP, Stateless, Asylum’

An internally displaced person (IDP) is someone who
has been forced to flee their home but has never crossed an
international border. These individuals seek safety anywhere
they can find it—in nearby towns, schools, settlements, internal
camps, even forests and fields.

Countries with some the largest internally displaced
populations are Colombia, Syria, Democratic Republic of the
Congo, and Somalia.

Of the 41.3 million IDPs, 10m people around the world
are stateless (not a citizen of any country) or at risk of being
statelessness. They are the largest group that the United
Nations High Commissioner for Refugees (UNHCR) assists.
Unlike refugees, IDPs are not protected by international law or
eligible to receive many types of aid, because they are legally

under the protection of their own government.

4 Source: UNHCR June 19, 2019, <https:/www.unhcr.org/figures-at-a-glance.
html>(accessed 27 February 2020).

5 Source: UNHCR Refugees Q & A, <https://www.unhcr.org/hk/en/about-us/
fag-of-refugees>(accessed 27 February 2020).
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There were 1.7 million new asylum claims in 2018.
When people flee their own country and seek sanctuary
in another country, they apply for asylum—the right to be
recognized as a refugee and receive legal protection and
material assistance. An asylum seeker must demonstrate that
his or her fear of persecution in his or her home country is

well-founded.
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IV. Asylum Seekers in Hong Kong °

According to immigration authorities, there were about
14,000 asylum seekers in Hong Kong in 2018, and more than
half have pending claims or are in an appeal process. There
were 1,600 in jail or remanded for having fallen foul of the
law, and another 1,600 waiting to leave Hong Kong.

The United Nations High Commissioner for Refugees
(UNHCR) Hong Kong says there are about 7,000 people
claiming protection from persecution or torture currently
in the city. Hong Kong does not grant asylum as it is not a
signatory to the 1951 UN Refugee Convention. However, it
offers non-refoulement, the assurance that asylum seekers
will not be sent to a country where they may be persecuted or
tortured.

As of February 2018, there were almost 5,000 non-
refoulement claims pending initial screening. Almost four in
five claimants were male, mainly from Pakistan, India and
Bangladesh. Those who succeed in their non-refoulement
claims and are recognized as refugees are referred to the

UNHCR for resettlement in a third country.

6 Fiona Sun and Karen Zhang, “Facing poverty, precarity and unable to work,
asylum seekers and their families in Hong Kong remain trapped in limbo
as they long for a dignified life,” South China Morning Post, June 29, 2019,
<https://www.scmp.com/news/hong-kong/society/article/3016492/facing-
poverty-precarity-and-unable-work-asylum-seekers-and> (accessed 27
February 2020).
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However, less than 1% succeed. Immigration Department
statistics show that between 2009 and 2019, only 160 out of
21,285 claims were successful due to the small number of
resettlement countries offering places to refugees in Hong
Kong.

The children of asylum seekers, including those born in
Hong Kong, inherit their parents’ unrecognized immigration
status. The government only supports their education
until secondary school and, like their parents, they too are
prohibited from working.

Some non-government organizations and lawmakers have
criticized the delays and urged improvements to the living
conditions of asylum seekers. There have also been calls to let
some of these foreigners work while awaiting the outcome of

their appeals.

V. Hong Kong Christian Refugee Ministries

A charity Christian Action’ insists the Hong Kong
welfare payments for refugees are not enough to survive on in
one of the most expensive cities in the world. Justin Murgai,

the charity’s manager of its Centre for Refugees, based in

7 Christian Action (registered as Hong Kong Christian Aid to Refugees),
<https://www.christian-action.org.hk/en/about-us/origins> (accessed 27
February 2020).
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Chungking Mansions,8 Tsim Sha Tsui, since 2004, said about
90 per cent of their clients had been found to suffer severe
anxiety.9

An ordained Presbyterian Church minister, Judy Chan,
is the Executive Secretary for Communications at the Hong
Kong Christian Council and a member of the Hong Kong
Refugee Ministry Group. Her book No Strangers Here:
Christian Hospitality and Refugee Ministry in Twen-
ty-First-Century Hong Kong'® offers Christian hospitality
and the Hong Kong experience as one hopeful response to
needy strangers at our doorstep. It is a welcome theological
and practical resource for refugee ministry in the twenty-first

century.

8 Chungking Mansions; available from <https://multimedia.scmp.com/
chungking-mansions/chapter3.html> (accessed 27 February 2020).

9 Rachel Blundy, “The agony of Hong Kong’s asylum seekers, stuck in limbo
‘neither alive nor dead.”” South China Morning Post, May 13, 2017, <https://
www.scmp.com/news/hong-kong/education-community/article/2094115/
agony-hong-kongs-asylum-seekers-stuck-limbo> (accessed 27 February 2020).

10 Judy Chan, No Strangers Here: Christian Hospitality and Refugee Ministry in
Twenty-First-Century Hong Kong (Eugene, Oregon: Pickwick Publications,
2017), <https://books.google.com.hk/books/about/No_Strangers_
Here.html?id=SoulDwWAAQBAJ&printsec=frontcover&source=kp_read_
button&redir_esc=y>(accessed 27 February 2020).
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V1. Ethnic Minorities in Hong Kong "

Hong Kong is a largely homogenous society, with about
92% of its people being Chinese (ethnically Han Chinese).
The 2016 Population By-census found (by way of self-
identification) that there were about 584,383 non-Chinese
people in Hong Kong (excluding some 390,000 foreign
domestic helpers), who make up 8% of the population. Not all

members of the non-Chinese groups are permanently settled in

Hong Kong.
(2016 HK Population By-census)
Ethnicity (Self-identification) Total number

Indonesian 153 299
Filipino 184 081

White 58 209

Indian 36 462

Pakistani 18 094

Nepalese 25472

Japanese 9976

Thai 10 215

Other Asian 19 589

Others 68 986

11 The Demographics: Ethnic Groups, January 16, 2018, <https://www.had.
gov.hk/rru/english/info/info_dem.html> (accessed 27 February 2020).
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About 30% of them (~80,000) are South Asians (including
Indians, Pakistanis and Nepalese). Like Hongkongers,
generations of Ethnic Minorities (EM) have established their
roots in Hong Kong with many of them born and raised
here, calling the city their home. EMSs have largely achieved
self-reliance through employment, and their Labour Force
Participation Rates (LFPR) are relatively high. The LFPR of
male EMs is about 79.9%, which is higher than that of the
overall male population of 69.7%, while the LFPR of female
EMs is about 51.2%, which is on par with the overall female
population. (It is also worth noting that female Nepalese
maintains a high LFPR of 63.2%). They are an important
part of the manpower supply for Hong Kong."

12 “More Support for Ethnic Minorities,” October 27, 2019, <https://www.
news.gov.hk/eng/2019/10/20191027/20191027_093632_116.html>; Hong
Kong 2016 Population By-census - Thematic Report: Ethnic Minorities.
(Hong Kong Census and Statistics Department, 2017) , <https://www.
censtatd.gov.hk/hkstat/sub/sp459.jsp?productCode=B1120100> (accessed
27 February 2020).
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VII. Foreign Domestic Workers

in Hong Kong"”

161

There were 391,586 foreign domestic helpers in
Hong Kong at the end of March 2019. Of these, around
55% (214, 211) were from the Philippines, around 43%
(168,060) from Indonesia, and around 1% (4.557) from

India. The rest were from Thailand, Sri Lanka, Pakistan,

and other countries, accounting for around 10% of the

Hong Kong labor force.

Foreign Domestic Helpers in Hong Kong

(Hong Kong Legislative Council Paper data up to

end-March 2019)
Filipinos 214,211
Indonesians 168,060
Indians 4,557
Others 4,758
Total 391,586 (100%)

13 Hong Kong Legislative Council Paper No. CB(2)1186/18-19(03) dated April
16, 2019, <https://www.legco.gov.hk/yr18-19/english/panels/mp/papers/
mp20190416cb2-1186-3-e.pdf> (accessed 27 February 2020).
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VIIl. Mainland Chinese Migrants
in Hong Kong "

The one-way permit scheme, which allows up to
150 mainlanders each day to move to the city, is meant to
help spouses and children born across the border reunite
with their families in Hong Kong. Close to 950,000
mainland migrants have moved to the city via the scheme
as of December 2016, making up about 12.8% of Hong
Kong’s population."”” More than 70,000 have come under
the “Mainland Talents and Professionals” scheme, which
has been implemented since July 2003, and 200,000 were
children born here to two mainland parents. The rest are
wealthy capital investors, spouses of Hong Kong people,
students who have stayed on after graduating, and others
who have come under a variety of visas. Many things have

changed since Hong Kong returned to China on July 1, 1997.

14 Hong Kong 2016 Population By-census - Thematic Report: Persons from
the Mainland Having Resided in Hong Kong for Less Than 7 Years. (Hong
Kong Census and Statistics Department, 2018) , <https://www.censtatd.gov.
hk/hkstat/sub/sp459.jsp?productCode=B1120101> (accessed 27 February
2020).

15 Naomi Ng and Ng Kang-chung, “Number of mainland Chinese migrants
coming to Hong Kong drops by almost 15,000 from last year, government
data shows” South China Morning Post, August 15, 2018, <https://www.
scmp.com/news/hong-kong/community/article/2159723/number-mainland-

chinese-migrants-coming-hong-kong-drops> (accessed 27 February 2020).
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The city has gained 1.5 million new citizens from the mainland,

and they account for 20% of the population.16

IX. Hong Kong Churches and Missions

The Report on 2014 Hong Kong Church Survey', conducted
by Hong Kong Church Renewal Movement (HKCRM), listed
the official membership count of Protestant churches as 560,547,
with 327,112 present in Hong Kong and 305,097 on average
participating in weekly worship. The Protestant community is
composed of at least 1,287 Chinese-speaking churches and 60
English-speaking churches'® in Hong Kong. The average weekly
English-speaking attendance of worship services was 28,356
people. Its largest ethnic group among the congregation was
Chinese/Hong Kong, taking up 48.5% of total attendance. The
second and third largest groups were ‘Other Asian’ (34.3%) and

Caucasian (10.1%) respectively.

16 Mark O’Neill, “1.5 million mainland migrants change Hong Kong” The
Hong Kong Economic Journal, Jun 19, 2017, <http://www.ejinsight.
com/20170619-1-5-million-mainland-migrants-change-hong-kong/>
(accessed 27 February 2020).

17 Report on 2014 Hong Kong Church Survey (Hong Kong: Hong Kong Church
Renewal Movement, 2015); and HKCRM Issue 62 (March and April, 2019)
p.3, Graphic No.1; <https://issuu.com/hkcrm/docs/_____62_> (accessed 27
February 2020).

18 Summary of Report of 2014 Hong Kong English Speaking Church Survey,
<https://hkchurch.files.wordpress.com/2016/01/summary-of-report-of-2014-
hong-kong-english-speaking-church-survey-international-churches.pdf>
(accessed 27 February 2020).
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Report on 2014 Hong Kong Church Survey
(Summary of Report of 2014 Hong Kong English Speaking Church Survey)

Hong Kong Chinese Protestant Christians

Official Membership 560,547
Present in Hong Kong 327,112
Average in Weekly Worship 305,097

(with only 1.5% Mainland Chinese Migrants 4,648)

Hong Kong Chinese Protestant Churches’ Mission Works

Mission Committee / Care Group 55.7%

Overseas Missions 44.4%

China Missions 42.4%
(interchanging visitations 40.4%

partnership in theological education 28.3%

evangelistic ministries 23.0%)
Local Cross-cultural Missions 21.1%
Mainland Chinese New Migrant Missions 11.6%
Local Minorities Missions 4.8%

66% Hong Kong Protestant Churches Providing Social Services

Reading / Study Centers 25.2%
Kindergartens, Nursery Schools / Centers 16.8%
Poverty Reliefs 14.5%
Christian Secondary Schools 13.1%
Christian Primary Schools 12.4%

Elderly Cares 9.0%
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Community Services 7.3%
Mainland Chinese New Migrant Services 6.8%
Family Services 5.6%
After School Care Programs 5.3%
Youth Centers 3.7%
Employment Job Support Services 1.8%
Drug Treatment Services 1.6%
Correctional Services 1.3%

Hong Kong Protestant Churches Numbers
Chinese Churches 1,287
English Speaking Churches 60
Total HK Protestant Churches 1,347

Language Congregations

(among 1,287 HK Chinese Protestant Churches)
Cantonese 1,277 (99.2%)
Mandarin / Putonghua 41 (3.2%)
English 28 (2.2%)
Other Chinese Dialects 14 (1.1%)
Other Foreign Languages 9 (0.7%)
Sign Languages 4 (0.3%)

HK English Speaking Protestant Numbers (among 60 Churches)

Average in Weekly Worship
(Ethnicity: Chinese/Hong Kong
Asian

Caucasian

28,356
48.5%
34.3%

10.1%)
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X. Prayer Needs for Hong Kong"’

Why is Hong Kong in such an uproar?
(A 2min video that explains the situation in Hong Kong)
<https://youtu.be/ph3n1XeK67Y>

Hong Kong Protests: Why People are Taking to the Streets
(2:40mins video)
<https://www.bbc.com/news/av/world-48604173/hong-kong-

protests-why-people-are-taking-to-the-streets>

The extradition bill, which triggered the first protest,
was introduced in April. It would have allowed for criminal
suspects to be extradited to mainland China under certain
circumstances. Opponents said this risked exposing
Hongkongers to unfair trials and violent treatment. They also
argued the bill would give China greater influence over Hong
Kong and could be used to target activists and journalists.
Hundreds of thousands of people took to the streets. After
weeks of protests, leader Carrie Lam eventually said the bill

would be “suspended” indefinitely.

How did the protests escalate?

— Protesters feared the bill could be revived, so demonstrations

19 BBC: “The Hong Kong Protests Explained in 500 Words” October 14, 2019,
<https://www.bbc.com/news/world-asia-china-49317695> (accessed 27
February 2020).
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continued, calling for it to be “withdrawn” completely. By
then clashes between police and protesters had become
more frequent and violent.

— In July, protesters stormed parliament, defacing parts of it.
A masked mob armed with sticks - suspected to be triad
gangsters - also assaulted protesters and passers-by inside
Yuen Long station, far from the city center.

— In August, one protester was injured in the eye, leading to
demonstrators wearing red-colored eye patches to show
their solidarity. Protest action at Hong Kong International
Airport in August also saw renewed clashes and led to
hundreds of flights being cancelled.

— In September, the bill was finally “withdrawn”, but
protesters said this was “too little, too late”.

— On 1 October, while China was celebrating 70 years of
Communist Party rule, Hong Kong experienced one of its
most “violent and chaotic days”.

— An 18-year-old was shot in the chest with a live bullet, one
of six rounds were fired by police.

— Protesters also fought officers with poles, petrol bombs and
other projectiles.

— The government has now banned protesters wearing face
masks - though they have defied this.

(Info from June 9. 2019 to Oct. 30, 2019)
Protests times 400+

Tear gas canister fired 4,138+
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Fired rubber bullet 1,733+ ; sponge-tipped 520+ ; beanbag
270+ %

Arrested 2,711+ (a fifth are students,21 nearly a third were
under 18, and 104 were under 16)22

20

21

22

Clifford Lo and Christy Leung, “Hong Kong police guidelines on live rounds usage
relaxed earlier this year, with options of anti-riot weapons expanded,” October
3, 2019, South China Morning Post, <https://www.scmp.com/news/hong-kong/
law-and-crime/article/3031465/hong-kong-police-guidelines-live-rounds-usage-
relaxed> (accessed 27 February 2020). “Between June 9 and September 20, police
fired 3,100 tear gas canisters, 590 rubber bullets, 290 sponge-tipped rounds and
80 beanbag rounds... The National Day unrest led to police firing 1,400 tear gas
rounds, 900 rubber bullets, 190 beanbag rounds and 230 sponge-tipped rounds
as clashes broke out in at least 13 areas citywide.”

Chris Lau and Gigi Choy, “Hong Kong university chiefs caught in crossfire as
protest tensions risk turning campuses into political battlefields,” South China
Morning Post, Oct. 30, 2019, <https://www.scmp.com/news/hong-kong/politics/
article/3035628/hong-kong-university-chiefs-caught-crossfire-protest> (accessed
27 February 2020). “Students make up about a fifth of the 2,711 people arrested
since June. According to other figures as of October 23, of about 540 students
arrested during that period, 58 were from Polytechnic University, 57 from Chinese
University, 44 from the University of Hong Kong, 21 from Education University, 16
from Baptist University and 4 from Lingnan University.”

Verna Yu, “Hong Kong: arrest of 750 children during protests sparks outcry.
Hong Kong officials say a third of 2,379 protesters arrested during four months
of protests are under 18.” The Guardian, October 11, 2019, <https://www.
theguardian.com/world/2019/oct/11/hong-kong-arrest-of-750-children-during-

«

protests-sparks-outcry> (accessed February 27, 2020). “... it was “shocking and
heartbreaking” that 750 out of the 2,379 people arrested — or nearly a third - since
June were under 18, and 104 were under 16...while 10% of those arrested last
Sunday were under 15.... A Hong Kong policeman fired at an 18-year-old high
school student’s chest during heated, territory-wide protests on China’s National
Day on 1 October, while a 14-year-old was shot in the thigh by a plainclothes
police officer last Friday during protests against the anti-mask ban. In a recent

protest, an 11-year-old was sent to hospital after sustaining an injury.”
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Number of arrested tertiary students breaches 700 mark | The
Standard
<http://www.thestandard.com.hk/section-news.php?id=213361&
story_id=50044724&con_type=1&d_str=20191108&sid=11&f
belid=IwAR38J1s2asW50UmUbxNoDhu8eZWGkV 5GkPCIliK
CCL96PxgzC6aM3tzcmSro>

What do the protesters want?

Some protesters have adopted the motto: “Five demands,

not one less!”

These are:

* For the protests not to be characterized as a “riot”

e Amnesty for arrested protesters

* An independent inquiry into alleged police brutality

* Implementation of complete universal suffrage
Withdrawal of the Extradition Bill

The fifth demand, the withdrawal of the bill, has already
been met.
Some also want the resignation of Carrie Lam, whom

they view as Beijing’s puppet.

Protests supporting the Hong Kong movement have spread
across the globe, with rallies taking place in the UK, France,
US, Canada and Australia. In many cases, people supporting
the demonstrators were confronted by pro-Beijing rallies.

Chinese President Xi Jinping has warned against separatism,
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saying any attempt to divide China would end in “bodies

smashed and bones ground to powder”.

What is Hong Kong’s Status?

Hong Kong is a former British colony handed back to
China in 1997.* 1t has its own judiciary and a separate legal
system from mainland China. Those rights include freedom of
assembly and freedom of speech.

But those freedoms - the Basic Law - expire in 2047, and

it is not clear what Hong Kong’s status will then be.

Xl. Pray for Hong Kong, the Churches
and Christians

1. Pray that we continue to be the peace makers (praying and
hymns singing).
Hong Kong’s Christian Protesters Come Armed with
Hymns
(A 5mins video 2019.7.22 Inkstone News, South China
Morning Post)
<https://www.youtube.com/watch?v=00iA119bPwM>

23 The History of Hong Kong (visualized with drawings) The ‘special status’
of this powerful global city is the result of two centuries of growth, turmoil,
and change. National Geographic, August 26, 2019, <https://www.
nationalgeographic.com/culture/topics/reference/hong-kong-history-
visualized/> (accessed 27 February 2020).
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“Christians were among those taking to the streets.
Churches have become temporary support centers. The
hymn ‘Sing Hallelujah to the Lord’ has become the
unofficial protest anthem for Christians and non-Christians.
As clashes erupted between protesters and police over the
weekend, some Christians tried to reduce tensions between
the two sides by standing between them.”

2. Pray that God grants us wisdom to “protect our children.”**

Protecting Hong Kong’s Young Protesters

2019.10.11 BBC News <https://www.youtube.com/

watch?v=rwjGKH4EY;jQ>

“As Hong Kong’s protests deepen, one pastor and a
group of mostly Christian volunteers are trying to stop
clashes from happening. Protect the Children volunteers
put themselves between protesters and police in a bid to
mediate. But it’s getting more difficult as clashes break
out earlier in the demonstrations - and the volunteers
have inevitably found themselves drawn into the

escalating violence.”

24 James Griffiths, “Why Hong Kong’s young protesters feel they’re running
out of time in fight for democracy.” CNN, July 25, 2019, <https://edition.
cnn.com/2019/07/25/asia/hong-kong-china-2047-protests-intl-hnk/index.
html> (accessed 27 February 2020).
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3. Pray that we continue to be the witness of Christ to influence
our people.25
Christianity has influenced Hong Kong significantly
over the past 178 years. Starting in the 1960s, there
was a boom in church-run education, and roughly
50% of the city’s primary and secondary schools
are run by churches. Research by the government’s
University Grants Committee has found that nearly
25% of Hong Kong’s university students are Christian—
mostly Protestant—which is remarkable considering
that Christians account for just under 12% of the city’s

population.

25 Christopher DeWolf, “How Did Christianity Become So Influential in Hong
Kong? A foreign religion has come to play an outsized role in Hong Kong’s
civic life.” Zolima City Mag, August 21, 2019, <https://zolimacitymag.com/
how-did-christianity-become-so-influential-in-hong-kong/> (accessed 27
February 2020).
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9. Today’s Missionary Training:

An Introduction

Timothy Park

|. Introduction

We acknowledge that leadership de:velopmentl is a crucial
issue for all the segments of our society. The success or failure
of any organization largely depends on the organization’s
leadership. It is true with politics, business, education, religion,
and even in Christian mission.

Leadership development was one of the core ministries
of our Lord Jesus Christ, and it should be the same of our
ministries for the kingdom of God. Matthew tells us about

Jesus’ earthly ministries:

1 Leadership development in this presentation means selection and training

of leaders.
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Jesus went through all the towns and villages,
teaching in their synagogues, preaching the good
news of the kingdom and healing every disease
and sickness. When he saw the crowds, he had
compassion on them, because they were harassed
and helpless, like sheep without a shepherd. Then
he said to his disciples, “The harvest is plentiful but
the workers are few. Ask the Lord of the harvest,
therefore, to send out workers into his harvest field.”
(9:35-39)

Jesus, out of his compassion for people, went through all
the towns and villages of Israel, teaching in their synagogues,
preaching the good news of the kingdom and healing every
disease and sickness. He knew that the harvest was plentiful
but that workers were few. He, therefore, asked his disciples to
pray for workers.

Jesus called and trained the Twelve for the ministry
of making disciples of all nations. “He appointed twelve—
designating them apostles—that they might be with him and
that he might send them out to preach and to have authority to
drive out demons.”(Mark 3:14-15)

We are called by God to work for the advancement of His
kingdom through the ministry of preaching, teaching, healing,
and developing succeeding leaders. As Jesus did, we also
should be mindful about developing workers who will work

together with us, succeeding our ministries. We cannot say that
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our jobs are well done if we could not develop leaders.

Who, by the way, is a leader? According to J. Robert
Clinton, a leader is “a person, with a God-given capacity
and a God-given responsibility to influence a specific group

992 In

of God’s people toward His purposes for the group.
this definition of a leader, we see variables such as a person
(leader), God-given gifts (God-given capacity), position (God-
given responsibility), influence, target people (a specific group
of God’s people) and God’s will (His purpose for the group).
Leadership development, therefore, should be a ministry of
selecting right persons, developing their God-given gifts,
assigning ministries appropriate to them, and helping them
discern the will of the Lord for them and their followers, and
to help them influence their followers.

We must recognize that God is a missionary God and that
we are called by God to participate in God’s ministry as co-
workers. When God calls us, God gives us gifts to carry on
the responsibilities he entrusts to us. What is required for us
1s faithfulness to God. Leaders, therefore, must learn how to

listen to God in order to know and do God’s will.

2 J. Robert Clinton, The Making of a Leader (Colorado Springs, Colorado:
NavPress, 1988), 245.
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Il. God is a Missionary God,
and Missionaries are God’s Co-Workers

Our God is a missionary God. God actively works for
the coming of His kingdom and for the evangelization of the
nations. God can work independently, but He chooses to work
with, through, and in cooperation with His chosen people to
accomplish His purposes. For example, God had determined to
deliver His people Israel out of Egypt, but He wanted to work

with Moses.

Exodus 3:7-10 reads,

The LORD said, “I have indeed seen the misery of
my people in Egypt. I have heard them crying out
because of their slave drivers, and I am concerned
about their suffering. So I have come down to rescue
them from the hand of the Egyptians and to bring
them up out of that land into a good and spacious
land, a land flowing with milk and honey —the home
of the Canaanites, Hittites, Amorites, Perizzites,
Hivites and Jebusites. And now the cry of the
Israelites has reached me, and I have seen the way
the Egyptians are oppressing them. So now, go. |
am sending you to Pharaoh to bring my people the

Israelites out of Egypt.”

Moses listened to God and accomplished what God

wanted him to do. He obeyed as God commanded



178

% B E0I Bk

oH I £ B

him. God called also His servants Abraham,
Joseph, David, Daniel, Jesus, Paul, and other
apostles in order to destroy the works of Satan,
save humankind, and renew the world. As we train
missionaries, we must help our trainees acknowledge
that the leader of our missionary work is the Holy
Spirit. We ought to train them to listen to God,
to follow the guidance of the Holy Spirit, and to
depend on the power of the Holy Spirit.

Il. God Gives Authority and

ministry, He gave them authority and power. “He called his
twelve disciples to him and gave them authority to drive out

evil spirits and to heal every disease and sickness.” (Matt.

Power to Missionaries

When Jesus called His disciples for the kingdom

10:1).

Jesus gave his disciples mission to accomplish and also

promise:

Then Jesus came to them and said, “All authority in
heaven and on earth has been given to me. Therefore
go and make disciples of all nations, baptizing them
in the name of the Father and of the Son and of the
Holy Spirit, and teaching them to obey everything

I have commanded you. And surely I am with you
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always, to the very end of the age.” (Matt. 28:18-20)

179

When God called Abraham for a mission, He gave him six-fold

promises:

The LORD had said to Abram, “Leave your
country, your people and your father's household
and go to the land I will show you. I will make you
into a great nation and I will bless you; I will make
your name great, and you will be a blessing. 1 will
bless those who bless you, and whoever curses you
I will curse; and all peoples on earth will be blessed
through you.” (Gen. 12:1-3)

We, therefore, do not need to worry about resources, but need

to obey God, depending on God for provision as Abraham

did.

So Abram left, as the LORD had told him; and
Lot went with him. Abram was seventy-five years
old when he set out from Haran. He took his wife
Sarai, his nephew Lot, all the possessions they had
accumulated and the people they had acquired in
Haran, and they set out for the land of Canaan, and
they arrived there. (Gen. 12:4-5)

We ought to help our trainees discern God’s will for them,

identify their God-given gifts, and serve the Lord according
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to their callings and God-given gifts. The Apostle Paul said, “I
wish that all men were as I am. But each man has his own gift
from God; one has this gift, another has that.” (1 Cor. 7:7).
As we deploy our missionaries, we need to do so according to
their gifts so that they might meet the unmet need of the fields.
In order to do that, we ought to help them find their gifts
and identify the fields they can best serve while they receive

missionary training.
I1l. Faithfulness is Required of Missionaries

The Apostle Paul wrote in 1 Corinthians 4:1-2,

So then, men ought to regard us as servants of Christ
and as those entrusted with the secret things of God.
Now it is required that those who have been given a

trust must prove faithful.

Moses and Jesus were the best examples for our faithfulness.
Hebrews 3:1-2 tells us,

Therefore, holy brothers, who share in the
heavenly calling, fix your thoughts on Jesus, the
apostle and high priest whom we confess. He was
faithful to the one who appointed him, just as

Moses was faithful in all God’s house.

The writer of the Book of Hebrew tells us that Jesus was
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faithful to the one who appointed him, just as Moses was
faithful in all God’s house. Moses was the most faithful
servant of God among the people in the Old Testament, and
Jesus was the most faithful servant of God among the people
in the New Testament. The writer of the Book of Hebrew
wrote: “He [Jesus] was faithful to the one who appointed him,
just as Moses was faithful in all God's house.” (Heb. 3:2)
Leaders and the called ones, therefore, must believe that the
one who called them is faithful and must live obedient life as
Abraham did.

How could we be faithful? We can be faithful by first
listening to God. By listening to God, we can understand
His will. Then having understood His will, we must obey.
The faithful leaders in the Bible had common characteristics.
They closely worked with God who called them. Missionary
training today must be concerned with developing the habit
of walking with God in Word and praying to discern the will
of God for the missionaries and to follow the guidance of the
Holy Spirit, saying “no” to their personal ambitions (1 Thess.
5:19-22).

IV. The Qualification of
Cross-Cultural Missionaries

God uses human instruments for the accomplishment of
His purposes. The Apostle Paul wrote:

How, then, can they call on the one they have not
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believed in? And how can they believe in the one of
whom they have not heard? And how can they hear
without someone preaching to them? And how can
they preach unless they are sent? As it is written,
“How beautiful are the feet of those who bring good
news!”(Rom. 10:14-15)

Cross-cultural missionaries must have the following qualities,

and missionary training programs should help develop such

qualities in the missionaries:

True love for God and God’s people (John 21:15-
17): Jesus, before he gave Peter the ministry of
shepherding, asked him, “Simon son of John, do
you truly love me more than these?” “Yes, Lord,” he
said, “You know that I love you.” Jesus said, “Feed
my lambs.” The questions and answers are repeated
in the verses 16 and 17.

Clear calling to be a missionary (Gal. 2:8-10): “For
God, who was at work in the ministry of Peter as an
apostle to the Jews, was also at work in my ministry
as an apostle to the Gentiles.” God’s work will be
done by the people God called, not by casual volun-
teers. James, Peter, and John (other apostles as well)
were called to serve the Jews who were circumcised
and whose language and culture were the same with

theirs, but Barnabas and Paul were called to serve
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the Gentiles who were uncircumcised and whose
language and culture were different from the Jews.

3. Total commitment to the Lord (2 Chron. 16:9a): “For
the eyes of the Lord range throughout the earth to
strengthen those whose hearts are fully committed to
him.”

4. Clean conscience (2 Tim. 2:20-21): “In a large hose
there are articles not only of gold and silver, but
also of wood and clay; some are for noble purposes
and some for ignoble. If a man cleanses himself
from the latter, he will be an instrument for noble
purposes, made holy, useful for noble purposes,
mad holy, useful to the Master and prepared to do
any good work.” God uses those who have a clean
conscience.

5. Intimate fellowship with the Lord (Mark 1:35; Ex.
33:7-11): “Very early in the morning, while it was
still dark, Jesus got up, left the house and went
off to a solitary place, where he prayed.” “The
Lord would speak to Moses face to face, as a man
speaks with his friend. Then Moses would return
to the camp, but his young aide Joshua son of Nun
did not leave the tent.” Missionaries must keep
intimate fellowship with the Lord who called them
to understand the will of God and be faithful to the
Lord as Moses and Jesus were.

6. Knowledge of the Word of God (2 Tim. 2:15): “Do
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your best to present yourself to God as one approved,
a workman who does not need to be ashamed and
who correctly handles the word of truth.” Mission-
aries must have a deep knowledge of the Word of
God.

7. Ability to prepare God’s people for ministry (Eph.
4:11-12; 2 Tim. 2:1-2): “It was he who gave some
to be apostles, some to be prophets, some to be
evangelists, and some to be pastors and teachers, to
prepare God’s people for works of service, so that
the body of Christ may be built up.” “You then, my
son, be strong in the grace that is in Christ Jesus.
And the things you have heard me say in the pres-
ence of many witnesses entrust to reliable men who
will also be qualified to teach others.” Missionaries
must have gifts of teaching, training, and equipping
people of God for various ministries.

8. Focused life and work (2 Tim. 2:4): “No one serving
as a soldier gets involved in civilian affairs—he
wants to please his commanding office.” Mission-
aries must concentrate on the ministries God has
called them to.

9. Humility in working with others (Phil. 2:3-4): “Do
nothing out of selfish ambition or vain conceit, but
in humility consider others better than yourselves.

Each of you should look not only to your own inter-
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ests, but also the interests of others.” Missionaries
should have humble minds and consider others
better than themselves. In doing so, they work
collaboratively and partner in ministry with others
who are called to the same cause.

10. Good reputation at home (1 Tim. 3:5-7; Acts 16:2):
“If anyone does not know how to manage his own
family, how can he take care of God’s church?” He
must not be a recent convert, or he may become
conceited and fall under the same judgement as the
devil. He must also have a good reputation with
outsiders, so that he will not fall into disgrace and
into the devil’s trap.” “The brothers at Lystra and
Iconium spoke well of him [Timothy].”Missionaries
who have good reputation and credit at home can
carry on missionary responsibility successfully in

the mission field.

Today’s missionary training programs ought to include
contents that will develop the above-listed qualities in the lives
of missionary candidates, particularly in their walk with the
Lord in Word and prayer for them to know the will of God for
them and to obey Him. The following Scriptures remind us
how important it is for missionaries to listen to God, to do His
will, and to do the work that God wants them to do:

Moses listened to God. “The Israelites did all this just as
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the Lord commanded Moses.” (Num. 1:54) Jesus listened to
God. “Very early in the morning, while it was still dark, Jesus
got up, left the house and went off to a solitary place, where
he prayed.” (Mark 1:35); “For I did not speak on my own, but
the Father who sent me commanded me to say all that I have
spoken.” (John 12:49)

The Holy Spirit also listened to God the Father. “But
when he, the Spirit of truth, comes, he will guide you into
all truth. He will not speak on his own; he will speak only
what he hears, and he will tell you what is yet to come.”
(John 16:13) Paul listened to God. “You will be his witness
to all men of what you have seen and heard” (Acts 22:15);
“Now get up and stand on your feet. I have appeared to you
to appoint you as a servant and as a witness of what you have
seen of me and what I will show you.” (Acts 26:15-16) The
Apostle John also listened to God and proclaimed what he had
seen and hear. He said, “We proclaim to you what we have
seen and heard, so that you also may have fellowship with us.
And our fellowship is with the Father and with his Son, Jesus
Christ.” (1 John 1:3)

V. Mission Education in A Seminary Setting
and in A Mission Agency Setting

In this section of my presentation, I would like to
introduce the mission education of Fuller Theological

Seminary’s School of Intercultural Studies as a case study
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for mission education in a seminary setting3 and the mission
education of GMTC as a case study for mission education in a
mission agency setting. Fuller’s School of Intercultural Studies
(formerly the School of World Mission) has been known as
the one of the largest and the most advanced school in the area
of mission education in a seminary setting, and GMTC is one
of the most advanced mission agencies in Korea in the area of

missionary training and mission education.

1. Mission Education in a Seminary Setting:
Fuller’s School of Intercultural Studies

Fuller Theological Seminary’s School of Intercultural
Studies offers six distinctive degree programs and five
certificate programs for missionaries, missionary candidates,
mission leaders, and mission-minded pastors and lay people
in both in English and Korean. Fuller offers on-line programs
and on-campus programs at its Pasadena campus and some
regional campuses.

The degree programs for mission workers are MA in
Intercultural Studies, MA in Global Leadership, ThM in
Intercultural Studies, Doctor of Ministry in Global Ministries,
Doctor of Missiology (Doctor of Intercultural Studies), and

Doctor of Philosophy in Intercultural Studies. The school

3 Fuller School of Intercultural Studies with various mission programs equip
leaders for different kinds of ministries. The school offers field training
programs also for those who did not have cross-cultural missionary experience.
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also offers certificate programs. The certificate programs are
Certificate in Church Planting, Certificate in Islamic Studies,
Certificate in Christian Studies, Certificate in Christian Studies

for Missionaries, and Certificate in Global Ministries.
a. Degree Programs

MA in Intercultural Studies (in English and Korean): MAICS
is for experienced mission leaders to strengthen and sharpen
their ministries in context through off-line, on-line, and cohort-
based programs. Emphasizing holistic formation, this program
prepares students for informed intercultural engagement locally
and globally. Fuller offers practicum course for those who have

not had field ministry experience.

MA in Global Leadership: Students will get new insights
for their ministry leadership through practical learning in
a safe community of peer leaders with electives that target
their needs. Designed for leaders with at least four years of
experience in a church, mission, non-profit, or business role,
the MAGL’s primarily online format supports students in their

ministry context as they study.

ThM in Intercultural Studies (in English and Korean):
This program enables practitioners to pursue concentrated
coursework in one area of missiological study. This program

serves as a stepping stone to PhD program.
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DMin in Global Ministries (in Korean): The DMin GM
course is designed for ministers, missionaries, and lay leaders
who have more than three years of ministry experience
with a Master of Divinity (MA) degree or a Master of
Divinity in theology (MA). It is a field-oriented degree
program that fosters a multitude of professional ministers
who faithfully participate in God’s mission through

missiological training.

Doctor of Missiology (DMiss) / Doctor of Intercultural Stud-
ies (DIS) (in English and Korean): The DMiss/ DIS program
helps experienced leaders integrate theory and practical
research to effect change in their context of service. This
degree is for mission leaders who will influence other leaders.
Fuller grants an alternate degree Doctor of Intercultural

Studies upon the request of students.

PhD in Intercultural Studies: The highest credential Fuller
SIS offers. PhD program provides students the opportunity to
design, develop, and complete a customized research plan. PhD
ICS is a degree for those who will be involved in teaching and

research ministries.
b. Non-Degree Programs

Certificate in Church Planting: This program gives church
planters the theological foundations and missiological

principles to inform their work.
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Certificate in Islamic Studies: This certificate helps students
to more knowledgeably and skillfully engage Muslims in a

dynamic global environment.

Certificate in Christian Studies: Students complete a focused
course of study or a sampling of intercultural studies courses

with this flexible certificate.

Certificate in Christian Studies for Missionaries: This 100%
online, cohort-based program offers coursework specifically

designed for missionaries in the field.

Certificate in Global Ministries: This program is to provide
missiological education to missionaries, missionary candidates,
and church/mission leaders who are committed to serve the
Lord cross-culturally. The goals of the program are: 1) to
provide the students foundational courses for mission, 2) to
provide the students opportunity to receive mission education
in cost-effective way in their country, and 3) to help them
take Fuller SIS Master programs after the completion of the

certificate program.

2. Mission Education in a

Mission Agency Setting: GMTC

The Global Missionary Training Center (GMTC) was
opened in April 1986 and has trained more than 1,600
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missionaries through 53 trainings over the last 30 years. Those
who graduated from GMTC were primarily sent to mission
fields to serve as cross-cultural missionaries.

The first decade of GMTC training was focused on the
understanding of other cultures and teaching English. At the
time when there was a lack of mission experience in other
cultures, the important parts of the trainings [of Korean
missionaries] were to strengthen the qualities and capabilities
of intercultural communication, teaching on theories and
practice of cross-cultural missions, language acquisition
methodology, and English conversation.

The second decade [of GMTC training] has increased the
proportion of missionary lectures, such as missiology, mission
history, cultural anthropology, understanding other religions,
church planting, and spiritual battles, to the existing training
contents. This has been influenced by the development of
evangelical missiology and has strengthened training in this field.

The third decade of GMTC training has focused on
missiology, biblical theology, and counseling. In addition,
various elective courses such as reading discussion, debriefing,
and member care were developed. Over the past 30 years, the
GMTC training program has consistently evolved in detail
with changes in the times and academic progress based on
unchanged training goals and core values. Over the past 30
years, the GMTC has made great efforts to find the optimal
combination of mission training programs. Here are some key

points of the GMTC training program so far.
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a. Training Philosophy

On a broader scale, the GMTC training philosophy is
based on scientific and artistic factors. Scientific factor means
that the training of GMTC is linked to pedagogical and social
sciences research area. The artistic factor means that the
training of the GMTC seeks change in emotion and psychology,
change in mind and attitude. Based on these two factors,

GMTC’s training philosophy can be expressed in three ways.
b. Training Goals

First, the ultimate goal of GMTC training is “the glory
of God”. The second goal of GMTC training is “Rapid
Evangelization” that will bring the glory of God. Third, the
GMTC focuses on training “mission leaders” as a way to
accomplish these goals and objectives.

The GMTC’s training reflects these long-term, macro-
training philosophies and has three training objectives:

First, GMTC develops missionaries who strive for a
lifetime to become leaders with a biblical worldview. This
suggests that GMTC training focuses on changes in beliefs and
value systems that enable a real change in visible behavior.

Second, GMTC pursues change and maturity using
formal, informal, and non-formal methods of education. It
utilizes organic education methods that take into account
not only knowledge transfer through systematic lectures and

discussions, but also personal confidence formation between
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trainees and an exchange of learning. Therefore, the GMTC
training aims to train not only the communicator of knowledge
but also the trainee who becomes a model of life and ministry,
and the community through the relationship between trainees
who open their inner world and learn from others.

Third, GMTC aims to train the whole person. It has not
only concerned of trainee’s knowledge, being and conduct,
but also the whole life and the whole family of the trainee.
Part of the trainee’s self, or only a part of the members
of the trainee’s family, participates fully in mission and
differs significantly from the whole family consciousness of
participation in mission. True mission training sees the whole
life of missionaries and the understanding and support of

family members to be backed up.
c. Core Values of Training

Key values for achieving GMTC goals are: i) professional
excellence, ii) team work, iii) prayer life, iv) respect
for the total person, v) respect for women’s leadership,
vi) interdenominational community, vii) living by faith,
viii) honesty, ix) simple life, x) ownership of the community,
xi) servanthood, xii) integration of theories and practices.

The GMTC emphasizes that faculty and staffs are key
tools to share the core value of GMTC with trainees. GMTC’s
team ministry model, where personality, character, and organic
interactions are reflected in these core values, is important.

Behind that, there is a more fundamental value that the core
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value of the GMTC will become effective when it is accepted

and exposed as a way of life.
d. Operation of Training Programs

As mentioned earlier, the GMTC has completed 53
training sessions over the past 30 years. As of March 2017, the
54th training course is under way. GMTC training is conducted
once in the first half of the year and once in the second half
of the year. Approximately 25-35 trainees participate in each
training. There are 21 weeks in the first half and 16 weeks
in the second half. During the training period, the trainees
enter the training center, get together and are trained in the
community.

In recent years, GMTC has made a meaningful change.
It has transformed the second half of the program, which
had been going on, into missionary extension training. This
was a change from pre-field training to new missionaries
before they leave for the mission field, and re-training for
field missionaries who graduated from GMTC and had some
experience in the field in the second half of the training.
We no longer expect that missionaries remain in their
mission fields until they retire. We are living in the time that
population declines, aging, and mission fields are also rapidly
changing. We also see professional knowledge also has been
rapidly changing. This change of time has brought about the
importance of retraining (or continuing education) of more
than 20,000 Korean missionaries. As a result, the GMTC
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breached an important turning point for missionary training,
and in the second half of the year, it provided continuing
education for missionaries on furlough.

The two trainings have the following differences. In the
first half of training for the new missionaries, it focuses on
i) comprehensive understanding of missions, ii) adaptation
of other cultures and ministry skills, iii) holistic maturation
based on self-understanding and establishment of healthy
missionary family. The second half of training, namely
missionary extension education and training, focuses on 1)
reflection and evaluation of one’s missionary life and work;
ii) renewing and redirecting one’s ministry; and iii) rest and
recharging. In addition, the second half of the Missionary
Extension Education and Training Program is run not only for
missionaries who graduated from GMTC’s first missionary

training but also generally for Korean missionaries.
e. Curriculum of Training

The GMTC holds a faculty meeting to determine the
curriculum before each training session begins. There is a
difference in the basic curriculum according to the first half
of the missionary training program and the second half of the
missionary training program. In addition, the final curriculum
is determined by taking into account the characteristics of the
trainees’ structure in each training jockey.

The most significant feature of the GMTC training

curriculum is not the curriculum itself, but the organization of
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the faculty that deals with it. In GMTC training, the reliance
on external instructors is no more than 10%. This means that
all GMTC courses are closely related to the training philosophy
that GMTC pursues, so GMTC faculty who share the core
values and the training philosophy that GMTC pursues are
inevitable. Another level of programs to complete the GMTC
curriculum are Wednesday worship, expository QT, life
formation, tutor group meeting, Friday prayer meeting, and

missionary training, etc.

3. Summary of GMTC Training

Over the past 30 years, the GMTC training program
has undergone many changes and developments. This change
and development is due to the clear philosophy, goals and
core values that GMTC has maintained. It also appears to
be a result of a dynamic response to the Korean missionary
movement and the demands and needs of the times. As a
result, what the GMTC expects is a continuing journey to
a more mature training program that allows the GMTC to
suggest and develop direction and methodology for self-

missiologizing that missionaries must pursue.

VI. Conclustions of Today’s
Missionary Training: An Introduction

As leadership development was one of the core ministries

of Jesus, it should be the same to the current mission leaders.
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Today’s missionary training, whether it is done in a seminary
setting or in a mission agency setting, should include spiritual
formation, knowledge impartation, and gift development.
Training should occur not only in a classroom setting, but also
in the fields. Missionaries, above all, should be trained how to
listen to God to know the will of God for them and do mission

in God’s way.
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Appendix: GMTC Missionary Training Program

OUTLINE OF GMTC TRAINING PROGRAM

Spiritual Maturity

(Godliness, Spiritual Self-Discipline, Concern of the Lost Souls,

Spirit-led life and Work, Servanthood)

Spirituality of |  Wednesday Friday Prayer for Day of Personal
A Missionary Service Prayer the World Prayer Prayer and
Meeting Meditation
* Relationship | * Word of God | ¢ Prayer of * Urgent * Missionary | ¢ Prayer for
with God and Mission Missionary Prayer for and Prayer Missionary
* Expository | ¢ Incarnational Community the Whole Life Need
QT Mission * Word and World * Missionary | * Prayer for
* Godly Life |* Cross of Testimony * Prayer for and Relationship
* Spirituality Christ and * Debriefing GMTC Spirituality | Recover and
* Prayer Mission * Intercessary Alumns * Threefold Improvement
* Spiritual * Triune God Prayer * Prayer for Prayer with God
Maturity and Mission Volunteers | * Writing
* Theological |* Transformation * Prayer for Prayer
Perspective and Maturity Trainees Contents
* Spiritual * Mission of a and Staffs * Prayer
Influence Missionary * Prayer for in Psalms
* Spiritual * Missionary Local * Spiritual
Leadership Spirituality Churches Readings
* Sinfulness of a and Missions | * Praise
Missionary
* Faith of a

missionary
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GMTC Missionary Training Program —
Personality Maturity
(Balanced Christian Life, Trustworthiness and Integrity, Morality,
Evaluation by Sending Church and Local Community, Accountability)
Missionary Life Formation Missionary
Self Understanding Accountability

* Application for Missionary | * Missionary Holistic * Missionary Relationship

Training Transformation and with Local Church
* Who Am I? Maturity * Missionary Relationship

* What Kind of Missionary
AmI?

* Missionary Debriefing

* Missionary Ministry
Debriefing

* Taylor-Johnson Personality
Analysis Test (TJITA)

* Minnesota Multiphasic
Personality Inventory
(MMPI), SCT, HTP

* Tutor Interview

* Missionary Profile

* Health Checkup Result

* Missionary Emotion

* Management

* Missionary Adult Child

* Missionary Spirituality

* Missionary Character and
Personality

* Missionary Spirituality in
100 Year Long Life
Expectancy

with Local Church
and Missions

* Missionary Self
Development

* Missionary Co-Worker
Development

Emotional and Physical Health

(Adaptability to Stress and Loneliness, Balanced Life,
Health Care and Health Common Sense, Sound Self Understanding and Positive Self -Esteem)

Healthcare

Life
Formation

Community Life

* Health Seminary

* Biblical Worldview of Body

* Tropical Medicine

* Nutritional Understanding
of Food

* Knowledge of Emergency

* Basic Knowledge
of Emergency Drugs

* Stretching Practice

* Holistic Heath

* Healthcare

* Emotion
Management

* Adult Child

* Taekwondo, Table Tennis, Jogging,
Walk, Running, Foot Soccer, Badminton,
Children’s Athletic Classroom,

Various Hobby Classrooms (Coffee,
Knitting, Photography, Music, Etc.)
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Family Life

(Couple: Maturity of Marital Relationship, Couple and Parent-Child Relationship,
Balanced Life, Peaceful Family Atmosphere, Unique Nature of Missionary Education,
Celebacy, Healthy Single Life, Self-management and Interpersonal Relationship of Single Person)

Missionary
Family Life

Tutor Group

Counseling

Family
Relationship

* Family Life
Seminar

* Couple Life
Seminar

* Child Raising
Seminar

* Single
Missionary
Seminar

* MK Seminar

* Pastoral Care

* Life Formation Application

* Personal and Family
Concerns and Needs

* Couple Counseling
* Personal Counseling
* Psychological Counseling

* Family Night
*MT
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GMTC Missionary Training Program

Sociability, Human Relations Skills

(Effective Communication Skill, Conflict Handling, Leadership, Community Life,
Relationship Between Home Church and Field Church, Attitude of Respect for Authority,
Relationship with Fellow Workers, Sound National and Civic Consciousness)

Mlssmr.lary Life Formation Co-Worker Counseling Team
Identity Development Work

Korean and * Philosophy and Missionary e Principles and | ¢ Story
Korean Principles of Identity and Practice of Therapy and
Missionary Life Formation Support Christian Methodology
Korean People’s |* Missionary Missionary Counseling » Team Work
Cultural Identity Self-management Community * Pastoral and Mission
and Missionary and Development | and Cooperative | Counseling » Team Work and
Korean » Missionary Mission and Care Effectiveness
Missionaries as Healcare Missionary * Missionary of Work
Global Citizen |+ Missionary Gift Finacial Sponsor | Counseling * Principles and
Korean Culture Development Development  Missionary Practice
and Missionary | Missionary Relationship Child * Limit and
Culture Leadership Between Counseling Possibility of
Korean Development Missionary * Missionary Missionary
Worldview and |+ Missionary and Church Psychotherapy | teamwork
Mission Expertise Missionary and Recovery | Case Study
Korean Christian |  Development Report and * Story of Team Work
Worldvies and | Missionary Mission Letter Therapy and
Mission Financial Principles of Methodology
Modern Korean Management Missionary
History and e Missionary Profile Creation
Korean Writing Selection and
Christianity Evaluation of
Cultural Mission Project
Characteristics
of Modern
Korea and
Mission
Korean
Consciousness

Structure




202

% B E0I Bk

SKkills for Cross-Cultural Ministry

(Ministry Skills and Responsibility, Spiritual Battle and Power Encounter,
Discipling Local Leaders, Church Planting in the Fields, Cooperation with Local leaders,
Planning Mission Strategy, Passion for Cross-Cultural Evangelism,
Leadership and Team Work Skill, Basic Understanding of Sermon Writing,

Counseling Ministry, Understanding the Principles of

Administration and Organization, Specialty)

Cross-Cultural
Discipleship
Training

Cross-Cultural
Communi-cation

Strategy of
Cross-Cultural
Ministry

Crisis
Management

* Essence and Purpose
of Christian
Discipleship Training

* Issues of
Modern Christian
Discipleship
Training

* Discipleship Training
and Discipleship

* Discipleship Training
and Ecclesiology

* Discipleship Training
and Mission

* Discipleship Training
and Mission

* Discipleship Trining
and Leadership

* Case Study of
Discipleship Training

* Discipleship Training
and Bible

* Discipleship Training
and Mission Strategy

* Discipleship Trainig
and Worldview

» Discipleship Training
and Reproduction

* Method of
Language and
Culture Learning

» Communi-cation
Clinic

* Communication
Skill

* Culture,
Worldview and
Communication

* Principles of
Cross-Cultural
Communi-cation
and Case Study

* Global Citizen’s
Communi-cation

» Communi-cation
of Bible Message

* Verbal and
Non-Verbal
Communi-cation

* Family Communi-
cation

* Social Communi-
cation

* Ministry
Community and
Communi-cation

* Mission Strategy
in the Bible

* Modern Mission
Strategy

* Issue of Modern
Mission Strategy

* Vision for Strategic
Future of the
Korean Mission

* Method of Planing
Comprehen-sive
Mission Strategy

* Strategy Evaluation
and Method

« Strategy Consulting
Method

* Definition and Types of
Crisis

* Essence of Crisis

* Missionary Crisis
Recognition

* Crisis Management of
Missionary

* Missionary Crisis
Management and method

* Missionary Crisis
Management and Network

* Crisis Policy and Missio

* Crisis and Opportunity
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Community Cross-Cultural Professional Mission Mission
Development Church Planting Mission Administration Practice
Seminar
» Community * Essence and * Professionalism | * Mission * Relationship
Development Purpose and Mission Administration with Missions
Theory of church « Job and * Modern * Relationship
* Case Study of * Principles of Mission Mission with Sending
Community Church * Business and | Administration Church
Development Planting Mission * Mission * Relationship
* Community » Method of * Arts and Administration with Sponsors
Development Cross-Cultural Mission and Missionary | * Relationship
and Mission Church Planting | » Culture and » Mission with Local People
* Development of | * Cross-Cultural Mission Administration | * Relationship
Rural Areaand Church Planting | » Technology and Policy with Missionaries
Mission and Discipleship | and Mission * Administrative | ¢ Process of
» Community * Cross-Cultural * Information Practice of Adaptation
Development Church Planting and Mission Missions in the Fields
and Appropriate and Team Work | Labor and (Denomination, |+ Understanding
Skills * Leadership Mission Interdeno- the Field Culture
« Holistic * Cross-Cultural  Short Term minational,
Community Church Planting Misison Home and
Development and Case Study | » Money and International
» Coomunity e Church Planting | Mission Missions)

Development
and Job Training

* Community
Development and
Environmental
Improvement

* Community
Development and
Health Hygine

* NGO and Mission

and Area Study
* Cross-Cultural
Church Planting
and Mission
Strategy

* Employment
and Mission

* Income
Generation
and Mission

* Economy
and Mission

* Dialogue with
Mission Leaders
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Biblical and Theological Understanding

(Attitude to Keep Learning, Biblical Foundation, Biblical Understanding of Doctrine and Its Application,
Balanced Biblical Ecclesiology, Understanding Other Religion, Understanding of Church History)

Missionary | Study of Other | Missionary Contextualization | Methodology of Mission
Project Religion Hermeneutics Cross-Cultural History
Research
* Missionary’s * Religious * Trinity God * Incarnational * Origin and * Mission in
Topic Theology and Mission Mission and Motivation of the Bible Times
Selection * Religionand | * Bible and Contextualization | Cross-Cultural |« History of
* Advisor Culture Missio Dei ¢ Culture and Research Christianity
Advisory * Worldview * Kingdom of Contextualization | * Historical and Mission
* Select of Other God and * Religion and Background of | » Mission in the
Reading Religion Mission Contextualization | Cross-Cultural | Middle Age
and Project * Buddhism * Creation and ¢ Church and Research * History of
Direction * [slam Mission Contextualization | * Methodoloy of | Roman Catholic
* Tutor/ * Hinduism * Old Testament | * Gospel and Cross-Cultural | Church and
Advisor’s * Folk Religion | and Mission Contextualization | Research Mission
Project * Minority * Gospels and * Critical * Literature * European
Supervising Religion Mission Contextualization | Review and Christianity
* Missionary ¢ Pluralism and |+ ACTS and * Globalization * Field Survey and Mission
Project Uniqueness of | Mission and Field Note * North American
Announcemen | Jesus Christ Revelation and | Contextualization | and File Note Christianity
* Question * Theological Mission * Creating and Mission
and Answer Exclusion ¢ Cross-Cultural Racial Profile |« History of
and Evaluation | and Social Hermeneutics * Receptivity and | African
of Faculty/ Exclusiom * Pentateuch Need Analysis Christianity
Trainees and Mission * Resource and Mission
« Correction * Historical Assessment * History of
and Books and and Goal Asian Christianity
Supplement Mission Setting and Mission
of Missionary * Psalms and * How to * History of
Project Mission Use Racial Latin American
* Major Prophets Profile Christianity
and Mission and Mission
* Minor Prophets * History of
and Mission Modern
* Gospels and Christianity
Mission and Mission
* Pauline Epistles * History of
and Mission Western and
* Pastoral Non-Western
Epistles and Christianity
Mission and Mission

* Revelation and
Mission

* People-Centered
Mission History
* Research
Methodology
of Narrative
Mission
History
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Missiology, Cross-Cultural Understanding

(General Understanding of Mission, General Understanding of Mission History,

Stress Management from Stress, Dedication and Understanding Target People.
Understanding Language Acquisition, Cross-Cultural Communication,
Understanding the Critical Contextualization, Analysis and Understanding Own and Other Cultures)

Missiology Ministry Trends of Korean Church Spiritual Mission and
Philosophy  |Modern Mission History Battle Cultural
Anthropology
» Mission * Ministy * Develop- * Historical * Spiritual  Mission and
Theology Philosophy mental- Background Battle and Worldview
* Missio Dei of Missionary | Process of Korean Mission  Mission and
e and Essnce | ¢ Value System | of Modern Christanity * Spiritual Culture
« of Theology of Missionary | Christian » Korean Battle and * Missin and
* Missiology Work Mission Christianity Missionary Human History
and Mission | ® Essence and | * Trends and and Role of * Spiritual * Mission and
Environment | Purspose of Prospect of Missionary Battle and Ethnography
* Mission, Missin Modern « Identity of the Bible  Mission and
Missionary, |* Goals of Missionary Korean * Spiritual Society
Mission Mission Movement Christian Battle  Mission and
Work * Method of » Main Issue Theology and Mission |« Language
* Missiology Mission Work | of and Debate | » Cultural Strategy * Mission and
Research « Evaluation of | of Modern Identity of * Spiritual Arts
Resoruces Missionary Missionary Korean Battle and » Mission and
and Work Movement Christianity Kingdom of | Humanism
Dimentions | * Correction * Mission * A Study on GodSpiritual | » Mission and
* Origin of and « Statistic People in Battle and Urban
Mission Supplement Korean Spiritual Anthropology
» Mission and | of Mission Christianity Discernment | « Mission and
Church Work * Role of * Spiritual Psychological
* Mission and Korean Church| Battle and Anthropology
Society in Society Truth Battle |+ Mission and
* Mission and * Charateristics Cyber Culture
World of Korean * Korean
* Theology of Church Conscious
Trinity and Leadership Structure
Mission * Korean
* Bible the Christian
Mission Mission
Book ¢ Localization
* Missional and
Church Globalization
of the Korean
Christianity
 Korean
Christian
Spirituality
» Korean
Christianity
and Church

Culture
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Practical Area

(Life Knowledge and Technology, Emergency Treatment Method,
Operation of Mission Equipment, Common Sense of Overseas Travel
and Etiquettes in the International Society)

* Building Management Skill

* Beauty

« IT Education

* Plumbing Skill  Car Maintenance * Computer Programming
* Electricity Skill * Dressmaking * How to Use Thinkwise
« Car Maintenance Skill * Dental Hygiene » Maintenance of Mobile Hub
» Computer Skill * Hand Accupuncture
* Cardiopulmonary (CPR) « Photography Skill

« Coffee Class

Other Activities

* Orientation e Church and Individual « After School

* Building and House
Maintenance

* Family Night

* Wedness Evening Service

e Prayer Day

* Prayer for the Wolrd

* Reading Time

» Common meal

* Selective Special Lecture

* Children’s School

Meal Service
« Faculty Meeting Staff
Meeting
* Monday Devotional
Time
* Regular Meeting
With Tutor
« Discussion on
Reading
* Cleaning Responsibility
* Exercise and Fellowship
*MT
* Tutor Group Activity
* Informal Club Activity
of Trainees
 Counseling (Personal,
* Couple, Children)

* Practical Skills

* Personal Project

* Small Group Project

» Family Project

* LAM, LAM21 Meeting
* Open House

* Personal Tutoring

* WrappingUp

» Comprehensive Exam
* Thanksgiving Night

* Graduation Ceremony
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10. Today’s Missionary Training:

Korea Experience

Timothy Park

|. Introduction

Missionary works in the past were carried on by Western
churches, which had strong political, economic, military, and
ecclesiastic backgrounds. They carried on missionary work
from the position of strength. Christians, for a long time,
thought of missionary work as something Western churches
should do. Non-western churches, therefore, did not get
involved in missionary work.

The Korean Church, however, has changed the global
church’s general understanding of mission by aggressively
launching a missionary movement while the Church was
young, poor, and weak. When the Korean Church started
cross-cultural missionary work, Korea was under Japanese

colonial rule. Korean people were poor, and the Korean church
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was young. Korean missionaries during Japanese colonial rule
and after Korean War carried on their missionary work from
the position of weakness. The Korean Church sent a message
to the world that non-Western churches can and should also
participate in the missionary movement.

The Korean Church has been a missionary church almost
from the beginning of the church. The churches in the world
began to recognize the dynamic emergence of the Korean
Church as a missionary church particularly since 1980s. The
Korea World Missions Association (KWMA) has released
statistics, showing that 27,205 Korean missionaries are working
in 172 countries as of December 31, 2016.' The Korean Church
has played and will play an important and unique role in the
missionary movement of the global church in the 21 century.
Both Western and non-Western churches have lessons to learn
from the Korean church for their missionary work.

In this paper, I will make a brief overview of the
missionary movement of the Korean Church, from its beginning
to the present, describe the current situation of the Korean
mission, factors that contributed to the missionary movement
of the Korean Church, unique assets and problems of the
Korean mission, the training of missionaries in the Korean
Church, and lastly, provide suggestions to the Korean Church

and other non-Western churches for missionary training.

1 <http://www.kwma.org>.
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[I. A Brief History of the Korean Mission

The mission history of the Korean Church can be divided
into three partially overlapping periods: 1) mission during
Japanese colonial rule (1907-1957), 2) mission after the
independence of Korea (1955-1991), and 3) current mission
(1980-present). Let us note the missionary movement of the
Korean Church in each period. Each period was unique in

terms of its characteristics.

A. Mission During Japanese Colonial Period
(1907-1957)

Korea was officially annexed to Japan in 1910 and
liberated from Japan in 1945. Japan, however, began to take
control of Korea from 1905. Yi Ki-Poong was sent to Jeju
Island (known as Island of Quelpart to Westerners) in 1907
as the first Korean cross-cultural missionary during Japanese
colonial rule over Korea. Pang Ji-Il, who was sent to Shandong,
China in 1937 and returned home in 1957, was the last Korean
cross-cultural missionary sent during Japanese colonial rule.

The Korean Church’s missionary work outside the
Korean Peninsula began as early as 1907. This was when
the self-supporting, self-governing, and self-propagating
independent Presbytery of the Presbyterian Church in Korea
was ushered into existence. As the first native Presbytery was
constituted, seven men, graduates of the Theological Seminary

of Korea (Pyeongyang), were ordained to the ministry. Yi Ki-
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Poong, one of the seven, went to Jeju Island as missionary.

George L. Paik wrote it as follow:

Yi Ki Poong, one of the seven ordained ministers,
volunteered to go to the Island of Quelpart [Jeju],
about sixty miles [96 km] off the southern coast
of the mainland, as the first Protestant missionary
of the Korean church. The Presbytery accepted
his offer and appointed a missionary committee to
administer the undertaking and ordered the whole
church to make a special offering to carry on the

propagation of the faith.”

“From its very organization,” W. D. Reynolds said, “the
Presbytery of Korea unfurled its blue banner to the world as a
missionary church.” This missionary movement gradually won
the support of the believers and the church sent missionaries
to other parts of the world. In 1909, the Church ordained
the second group of ministers. They were nine. The Church
sent one of them, Rev. Choi Kwan-Heul, as missionary to
Vladivostock, Siberia, a Russian territory. In the same year, the

Presbytery of the church also sent Rev. Han Suk-Jin to Korean

2 George Paik, The History of Protestant Missions in Korean 1832-1910 (Seoul,
Korea: Yunsei University Press, 1929).

3 W.D. Reynolds, “The Presbytery of Korea,” (The) Korea Mission Field 3, no.
11, ed. C. C. Vinton and W. G. Cram (Seoul: Evangelical Missions in Korea,
1907).
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students in Tokyo, and Pang Hwa-Chung to Korean emigrants
in California and Mexico."

In 1912, when the General Assembly was organized, the
Presbyterian Church in Korea made a resolution to send three
ministers to Shandong, China, the birth place of Confucius and
Mencius. It was a memorial work for the organization of the
General Assembly. The three missionaries went to the field in
1913 with their family members. “Again, as an expression of the
joy of the Church in the great event, a Thank Offering was taken
throughout Korea and the three pastors and their families were
sent to open a real Foreign Mission work in the Chinese language
for the Chinese in Shantung, China.”” The most important
agenda of the Presbyterian Church in Korea upon organization
of the Independent Presbyterian in 1907 and General Assembly
in 1912 were commissioning cross-cultural missionaries.

The Korean Church sent about eighty missionaries
outside the Korean peninsula during Japanese colonial regime.
The church sent missionaries to Jeju Island, Siberia, Japan,
California, Mexico, Manchuria, Shandong, Shanghai, Nanking,
Peking, Mongolia, etc. Most of her missionaries during
the Japanese colonial period were missionaries to Korean
immigrants in other countries, but they also engaged in the

ministries to win natives to Christ.

4 Paik, The History of Protestant Mission in Korea 1832-1910, 390; Northern
Presbyterian Report for 1910, 281.
5  Korean Mission Field 30, no. 8 (August 1934).
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The most significant and greatest missionary work of the
Korean Church, however, was the work in Shandong, China.
Mission to Shandong was genuine foreign missionary work.
It was the first Asia mission by Asian people since the days
of the Apostles. It was interesting to note that the missionary
works were carried out by despised people who lost their
sovereignty. The Korean Church was young, Korea was one
of the poorest countries in the world, and Korea had lost her

sovereignty to Japan.

B. Mission After Independence of Korea
(1955-1991)

After the World War II, the political situation in East Asia
hindered the missionary movement of the Korean Church. The
Communist Revolution in Mainland China and the Korean
War compelled the Korean Church to temporarily suspend her
missionary enterprise. Though Korea restored her sovereignty
from Japan in 1945, she underwent a civil war from 1950 to
1953 and was in an extremely difficult situation. The GDP of
Korea after the Korean War was less than $70. The church,
however, continued to carry on missionary work despite the
destitute conditions.

After the independence of Korea, the next three decades
of missions were also missions from a position of weakness.
Korean missionaries in this particular period carried out
their missionary responsibilities without strong political,

ecclesiastical, or financial support. They humbly served the
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Lord among the nations. Korean missions during this period
was carried both denominations and missions, but mainly
by denominations. In the period of Korean missions after
independence, foreign mission organizations not only served
as channels for missionary dispatch and deployment, but also
as partial financial supporters while Korea was economically
strained. Foreign missionaries in Korea and other countries
served as receiving bodies, deploying them in and supervising

their work.

C. Current Mission (1980-Present)

Although the Korean Church has been a missionary
church from the beginning, the church began more aggressively
sending out missionaries in 1980s and has continued to
do so. In fact, the Korean Church has become one of the
most major missionary sending churches in the 21" century.
The explosive church growth, marvelous economic growth,
continued immigration growth to many countries of the world,
nation’s diplomacy growth, higher education, and accumulated
missionary experience have enhanced the missionary
movement of the Korean church in recent years.

Korean missionary work in the last four decades has
been characterized as mission from affluence. It was good and
bad. The economic affluence of Korea enabled the Korean
Church to support missionaries, but Korean missionaries in
recent years tend to depend on material resources, rather than

on the power of the Holy Spirit. They also tend to nurture



214 % B E0I Bk

oH I £ B

dependency in the minds of national workers. Korean missions
in the current period can be described as mission from the

position of strengths—mission from affluence.

I1l. Current Situation of the
Korean Mission

The Korean Church has emerged as a new missionary
force by aggressively launching her missionary enterprise
to the world. Most of the Korean Church leaders are aware
of their missionary responsibilities to the world. They
believe that the Lord is using them for the coming of the

kingdom.

A. Current Status of the Korean Mission

According to the survey conducted recently by the
Korea World Missions Association (KWMA), 27,205 Korean
missionaries are working in 172 countries as of December 31,
2016.

In terms of sending organizations, denominations sent
12,192 missionaries (42.94% of the total missionaries), while
other mission organizations sent 16,203 (57.06% of the total
missionaries) as of December 31, 2016. This number includes
the overlapping numbers (1,190) who have duel membership
of denomination and mission.

Among the missionary sending agencies, the Global

Mission Society has sent the largest number of missionaries
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Increase of the Korean Missionaries
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Geographical proportion

South Pacific

952 (3.35%) West Central

North Africa A frica 354

610 (2.]5%)_\ (1.25%)

Central Asia
1,218 (4%)

Caribbean Sea
99 (0.35%)

Eastern Eurdpg
,107 (3.90%)

South East Africa
1.213 (4.27%)

Latin America

1,199 (4.22%)

North East Asia
6,402 (22.55%)

South Asia

1,858 (6.54%) South East Asia

5,739 (20.21%)

Korea North America
2,011 (7.08%) 3,015 (10.62%)

(2,516 missionaries to 96 countries)’, keeping the unbeatable
first place for several years. Presbyterian Church of Korea
(Tonghap) and Methodist Church in Korea Mission follow
GMS. Among the missions, University Bible Fellowship,

6  <http://gms.kr/?d1=2&d2=1&d3=1>.
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Inter-Corp, and the Paul Mission International are the largest
missionary-sending agencies.’

In terms of the geographical locations of the Korean
missionaries, 6,402 (22.55%) missionaries are working
in North-East Asia; 5,739 (20.21%) missionaries are
working in South-East Asia; 3,015 (10.62%) missionaries
are in North America; 2,011 (7.08%) missionaries are
in Korea; 1,858 (6.54%) missionaries are in South Asia;
1,282 (4.51%) missionaries are in Western Europe;
1,336 (4.71) missionaries are in the Middle East; 1,199
(4.22%) missionaries are in Latin America; 1,213 (4.27%)
missionaries are in South East Africa; 1,218 (4.29%)
missionaries are in Central Asia; 1,107 (3.90%) missionaries
are in Eastern Europe; 952 (3.35%) missionaries are in
South Pacific Ocean; 610 (2.15%) missionaries are in
Northern Africa; 354 (1.25%) missionaries are in West
and Central Africa; and 99 (0.35%) missionaries are in
Caribbean Sea.® The majority of Korean missionaries are

working in Asian countries and in North America.

7 <http://www.ubf.org/world-mission-news/korea/interview-article-historical-
meaning-korea-ubf-50th-anniversary>.

8 KWMA, Statistics of the sending of Korean Missionaries as of the End of
December 2016 (Seoul: KWMA, 2017), 6.
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Korean missionaries are involved in the following types of

ministries:

9,533

64

58 689

57 620

Korean missionaries are involved in various ministries
that are necessary for the coming of the kingdom of God. The
fact that more than 44.99% of the Korean missionaries are
involved in church planting ministry means that the Korean

missionaries have a high view of the church.

B. Some Major Changes of the Korean Mission

Major changes in Korean missions have occurred in the

last two decades.
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1. From Mission to Korean Immigrants to Mission to
Unreached Peoples: Korean missions in the 1970s was mainly
for Korean immigrants in other countries. However, most
Korean missionaries got involved in cross-cultural mission
at the end of 1990s. They are particularly concerned with

evangelism for unreached peoples.

2. From Western Missions to Korean Native Missions:
Another change is the emergence of Korean native missions.
In the past, particularly after the independence of Korea,
most of the Korean missionaries belonged to foreign mission
agencies. Now, just some of them belong to Western mission
agencies. The number of missionaries who work under Korean
native mission agencies, such as Global Mission Society,
Global Partners, UBF, GMF, Paul Mission, InterCorp. etc. is

increasing greatly.

3. Symbiotic Relationship Between Denominations and
Missions: Another change in Korean missions today is that
both denominations and missions carry on their missionary
responsibility, maintaining a symbiotic relationship. The
missionary movements of the Korean Church during Japanese
colonial rule and after independence were launched dominantly
either by denominations or mission organizations. The
missionary movement of the Korean Church today, however,
shows that both denominations and mission organizations are

working together.
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IV. Factors That Contributed to the
Missionary Movement of Korean Chruch

Various factors have contributed to the missionary
movement of the Korean Church: divine factors, human

factors, organizational factors and contextual factors.

A. Divine Factors

One of the remarkable divine factors that contributed
the growth of missions in the Korean church were revival
movements, particularly the Great Revival Movement that
occurred in Pyeongyang in 1907. As a result, the Korean
church experienced dynamic vigor, not only in local church
growth, but also in sending out missionaries to surrounding
nations. The manifestations of the power of God and healing
of the sick also are divine factors that contributed to the
growth of Korean missions, particularly in mission to Jeju
Island.

B. Human Factors

Among the human factors that contributed to the
missionary movement of the Korean church were the spirit
of gratitude of the Korean people, passion for saving the lost,
and able leaders. Koreans by nature are people who pay their
debts of gratitude. Sending missionaries to Jeju and Shandong
were expressions of their gratitude to God and to western

churches for bringing the gospel to them and for organizing
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the Independent Presbytery and the General Assembly. In
choosing the Shandong area of China, the birthplace of
Confucius and Mencius, Korean Christians showed their
gratitude to the Chinese who passed on to them the doctrines
of Confucius and Mencius which became the foundation and
standard for Korean ethics. Korean Christians also had passion
for missionary work, both to their own people and to other
people in other lands. Under extremely difficult political,
social, and financial situations, Korean Christians carried out
missionary responsibilities in foreign lands. Great leaders
such as Dr. Helen Kim of E-Wha Women’s University, Dr.
David J. Cho of Korea International Mission, Dr. John E. Kim
of Chongshin University and Dr. Joon Gon Kim of Korea
Campus Crusade for Christ made great contributions to the

missionary movement of the Korean Church.

C. Organizational Factors

There are several organizational factors that also
contributed to the growth of the Korean mission, namely, 1)
the development of the Korean Church’s missions committee
and two-structured mission and 2) the emergence of native
missions. The Korean church, from the beginning, had a
missions committee that took charge of missionary work.
The committee was composed of both Koreans and foreign
missionaries. Experienced Western missionaries mentored
Korean missionaries and connected them to mission fields.

Early Korean missionaries worked in partnership with Western
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missions and the churches in fields. They also worked in a
close cooperation with fellow Korean missionaries, western
missions, and even with national churches, particularly in
China.

The Korean church also had denominational structures
and mission structures from the beginning of its mission.
Though the missionary works were carried out mainly by the
denominations (modality), mission structures (sodality) like
the Women’s Missionary Society and the Student Missionary
Organization also were actively involved in the missionary
movement. When the church structure was about to give
up the missionary enterprise, mission structures undertook
responsibility for its continuation. Hundreds of native missions
have emerged in recent years, such as Korea World Mission
Council organized in the United States by Korean-American
church leaders, Korea World Mission Association organized in
Korea, and Mission Korea, all of which have greatly promoted
the missionary movement of the Korean church in the past

thirty years.

D. Contextual Factors

The following contextual factors have also contributed to
the growth of Korean mission: information distribution through
missionary reports, magazines, and newspapers, immigration
growth, mission conferences, economic growth, and diplomatic

growth. Two newspapers that were the primary influencers of
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Korean Christians in the missionary movement were The Korea
Mission Field, published in Korea for the Evangelical Missions
in Korea for the exchange of information among foreign
missionaries in Korea and for mission promotion in their home
churches, and The Christian Messenger, which was jointly
published in Korean by the Methodists and Presbyterians.
Both of these newspapers had great impact on the missionary
movement of the Korean church. These newspapers introduced
the missionary work of foreign missionaries and home
missionaries to the general public. In particular, the Christian
Messenger stirred up a missionary spirit among the Korean
Church by publishing articles written by the missionary David
Livingstone 44 consecutive times in one year, starting from
its first edition. Today, there are many Christian newspapers
and mission journals that distribute information on missions.

The political, social and economic conditions of Korea
also led to the immigration of Korean people to surrounding
countries. The scattered Koreans became missionaries in their
host countries and in other countries. International conferences
held in Edinburgh in 1910 by International Missionary
Council, WCC mission conferences, and Lausanne held in
the 20" century also helped stir the missionary movement of
the Korean church. National mission conferences organized
by Korea Campus Crusades for Christ, Korea World Mission
Council, Korea World Mission Association, and Mission Korea
challenged and mobilized Korean Christians for mission. The

dynamic growth of the church, the economic growth of the
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nation, and the successful hosting of the XXIVth Olympiad
in Seoul in 1988 all helped open a way for Korea to establish
diplomatic ties with most other countries in the world, and as a
result, Koreans today are able to travel anywhere in the world
with a Korean passport.

The early missionary movement of the Korean Church
had to do with the world missionary movement like the
International Missionary Council. The missionary movement
of the Korean Church after the Korean War had to do with
the missionary movement of the World Christian Council of
Churches. The current missionary movement of the Korean
Church, however, was initiated by students of theological
seminaries in the beginning of 1970s. Korean Campus Crusade
for Christ, Mission Korea, Korea World Mission Association,
and Korea World Mission Council played major role in making

the Korean Church a missionary church in recent years.

V. Assets and Problems of the Korean Mission

The Korean Mission has both assets and problems.

A. Assets

Assets are 1) dynamic growth of the church, 2) marvelous
economy growth, 3) consistent growth of immigration,
4) diplomatic ties with almost all the nations, 5) zeal for
higher education, and 6) accumulated mission experiences,

and 7) passion and commitment for the cause of the Great
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Commission. These assets enabled the Korean church to carry

on her missionary responsibility dynamically.

B. Problems

Problems are 1) unbalanced mission theology, 2) mono-
cultural perspective, 3) lack of understanding of the fields, 4)
unwise missionary deployment, 5) inappropriate missionary
selection and training, 6) competitive individualism, 7)
missionary education and mission administration by non-
professionals, 8) lack of cooperation between the sending,
receiving, and supporting bodies.

The Korean Church has been faithful to the preaching
and teaching the Word of God but has neglected the social
responsibilities of the church. They have been church-oriented,
but not kingdom-oriented. They need to preach the gospel in
word and deed. They should be concerned with the coming
of the kingdom of God, not just extending their churches.
Theology produces methodology, and the Korean Church
needs a balanced mission theology.

Koreans often grown-up with a mono-cultural background,
and Korean missionaries in fields try to impart their culture
to the churches they serve. They need to respect the host
cultures and communicate the gospel in a way they can
accept. Many Korean missions and missionaries work without
accurate information of the fields and workable strategies.

Missionaries have been inappropriately selected, trained,

and deployed. Korean missionaries did not learn to have a
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cooperative spirit from their early missionaries. They create a
lot of problems in the fields by working competitively. Many
Korean missionaries were not effective in their ministry,
because mission education and mission administration were
taken care of by blackboard missionaries who did not have
field experience. One of the most serious problems of the
Korean missions is lack of cooperation between the sending,
receiving, and supporting bodies. Local church pastors who
do not have proper knowledge and experience control their
missionaries and their ministry. Missionary leadership has not
been developed, and missionary care systems have not been

utilized.

VI. Missionary Training of the Korean Church

The selection and training of missionaries are crucial
issues for the successful implementation of the Great

Commission.

A. Missionary Training During Japanese
Colonial Rule

Missionary training of the Korean Church during
Japanese colonial rule was mainly accomplished through
apprenticeship and mentoring by Western missionaries in
Korea. Yi Ki-Poong, the first Korean cross-cultural missionary
to Jeju Island, received apprenticeship training from American

missionaries such as William L. Swallen and mentoring from
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Samuel A. Moffett before he went to the field and while he

worked there.

B. Missionary Training After
Independence of Korea

Dr. Helen Kim, then president of E-Wha Woman’s
University (1946-19610), operated an evangelistic band called
Geumran Evangelistic Team since 1961 for the training of
evangelists and missionaries. Dr. David J. Cho, Founding
General Secretary of Asia Missions Association (AMA),
operated Summer Institute of World Mission (SIWM) at East-
West Center for Missions Research and Development for
missionary training. EWC trained more than 2,000 Korean and
Asian missionaries and pastors from 1973 to 1999. Most of
the Korean senior missionaries received mission education at
SIWM from western missiologists and mission leaders. Dr. Cho
invited distinguished missiologists and mission leaders from
North America, Europe, and Asia. Missionary candidates and
pastors of local churches from Korea and other Asian countries
received missionary education and training at East-West Center
at Fuller Theological Seminary. Most of the senior Korean
missionaries and pastors of local churches who are currently

sending out missionaries are products of East-West Center.

C. Current Missionary Training.

I will describe both missionary training by a

denomination and mission societies. GMS is an example of a
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denomination society, and the GMTC and the Paul Mission

International are examples of mission societies

1. Missionary Training by a Denominational
Mission Agency.

Global Mission Society (GMS), which is the mission
arm of the Presbyterian Church in Korea (Hapdong), is the
largest missionary sending agency in Korea. GMS has two
training programs for her missionary candidates. One is Global
Missionary Training Institute (GMTI) for long-term missionary
candidates (who will serve for more than 4 years), and the
other is Lay Missionary Training Center (LMTC) for short-term
missionary candidates (who will serve for less than 3 years).
a. Vision’

i) Focus on unreached peoples as a mission target.

Until recently, missionary placement has been made
primarily a personal and congregational decision. So, we
[GMS] could not prevent even redundant investment or
unnecessary competition.

ii) Focus on strategic missions.

Until recently, mission forces have been dispersed in
many places, and ministries have been ineffective. In order
to maximize the effect of gifts and blessings, we [GMS] will

keep the existing mission fields if necessary, but will boldly

9 <https://gms.kr/?d1=1&d2=2>.
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withdraw from existing fields and move to strategic fields.

iii) Enable team mission.

We [GMS] will do our best to form a comprehensive
and dynamic team that focuses on strategic mission fields.
It is true that there are branches that have invested a lot of
time and effort but have not made great progress. We [GMS]
must develop a team that is right for our situation and develop
partnerships with world missionary forces so that the gospel
can be witnessed to all the nations.

iv) The entire denomination is being mobilized for
mission.

70% of churches still do not participate in mission
through GMS. GMS will do her best to ensure that all churches
actively participate in mission through GMS.

b. Qualifications '’

i) A member of a church that belongs to a presbytery of
the General Assembly of the Presbyterian Church in Korea
(Hapdong).

i1) A candidate must have completed GMTI training
program (either 12-week regular or 5-week special) to become
a long-term missionary or LMTC training program to become
a short-term missionary.

iii) After 3 years of short-term ministry, he/she can apply
for the special GMTI course and receive certification as a long-

term missionary after completion of training.

10 <https://gms.kr/?d1=4&d2=1>.
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c. Mission Training
1) GMTI Training11

GMTI plays the role of a maternity nurse [or mid-wife]

of the General Assembly in training and sending missionaries.

GMTI offers regular and special programs to missionary

candidates.

Regular Course

The regular course is the process of training pastors or

laity professionals who will be doing long-term ministry for

overseas missions.

Target: Pastor of lay person only under 40 years old
(exceptions may be given by ministry)

Term: 11-week community training and 1-week
overseas training.

Cost: 2,060,000 won [$1,796] per person for
registration, tuition, accommodation, overseas
training, textbook for language learning, psychology
test.

Training Conditions: 1) Couple must be trained
together (with their children), 2) Spouse of a
missionary candidate must have at least two-year
college education. In case of no seminary education
received, he/she must complete the LMTC or Bible

College course.

11 <https://gms.kr/?d1=4&d2=3&d3=1>.
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Special Course

Target: 1) Those who lived and served for more
than 3 years in the overseas mission field (certificate
of dispatch and ministry from local church and
presbytery), 2) Pastor or lay professional, 3) Above 30
years old and below 45 years old.

Term: 5-week community training.

Cost: 1,060,000 won ($924) per person for
registration, tuition, accommodation, overseas training,
textbook for language learning, psychology test.
Training Conditions: 1) Couple must be trained
together (with their children), 2) Spouse of a
missionary candidate must have at least two-year
college education. In case of no seminary education
received, he/she must complete the LMTC or Bible

College course.

ii) LMTC Training

Term: 48 lectures at regional united conference and
1-week overseas training.

Training/Curriculum: 1) Mission Basic Course (1
Semester). See 24 detailed course in the curriculum,
2) Mission Advanced Course (2 Semesters). See 24
detailed courses in the curriculum, 3) Total number of
days for LMTC lectures are 24 days. Two periods (80
minutes each) per day and total lecture time is 48 hours.
Common Curriculum: 1) GMS History and Spirit,
2) LMTC Mission Policies and Direction, 3)
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Understanding the Changing Mission Fields.
Required Reading: 1) The Challenge of Missions
by Oswald Smith), 2) The Cross of Christ by John
Stott)

Recommended Reading: 1) Future of the Korean
Church 2020-2040 by Yoon Sik Choi, 2)
Transforming Worldviews by Paul G. Hiebert, 3) The
Household of God by Lesslie Newbegin, 4) Building
Below the Water Line by Gordon McDonald, 5)
Changing Global Mission by Yong Sung Cho, 6) The
25 Unbelievable Years by Ralph D. Winter, 7) Life
and Work on the Mission Field by Herbert Kane, 8)
Missiological Discourse by David J. Cho, 9) I Once
Was Lost by Don Everts and Doug Schaupp, 10) The
Mission of God by Christopher Wright, 11) Bruce
F. Hunt: Life and Ministry by Ung Kyu Pak, 12)
Ropiareul Chajeoseo by Jesoon Chung, 13) From
Jerusalem to Irian Jaya by Ruth A. Tucker.

Trainer and Instructor: (1) Obtain at least seven full-
time lecturers for missionary basic courses (vision
courses) and advanced missions.

(2) Lecture is given to the Missionary on furlough in
the denomination, the person who graduated from
Mission Graduate School (MA or above), or the past
member church pastor.

(3) “GMS History and Spirit”, “LMTC Mission
Policy and Direction” and “Changing Mission Fields
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and Understanding” in the courses are supported by
Mission Headquarters.

Issuing a certificate

Eligibility for completion

(1) Must attend more than 90% of 24 weeks /
semester.

(2) If you are absent due to unavoidable reason,
listen to the lecture file and replace it with attendance
through lecture plan.

(3) Trainees must purchase and read recommended
books.

(4) Review books, read books, book reviews, and
personal check points of local trainees are managed
by the trainee.

(5) The general trainees of local trainees receive
the mission application application, resume, self
introduction letter, testimony of the moderator,
trial participant evaluation data, counseling record
card, short term mission report. They are sent to the
headquarters.

(6) The above documents (paragraph 5) are required
documents for short-term missions to the General
Assembly.

Certificate fee of 30,000 won per person (including
admission fee and certificate)

Targets of training: (1) GMS Missionary candidates

who are short-term missions devotees (including
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youth and college students), (2) Local church
mission leader, mission committee member, mission
interest.

* Benefits: (1) Upon completion, the applicant may
be sent to a layman’s short-term missionary (1 ~ 3
years) after the confirmation. (2) GMS Short term
missionary (over 3 years) can apply GMTI special

course (5 weeks) If they want long term ministry.

iii) GMS Training Program
Details of GMS training program are as follows:
Training Periods
* Regular Course:
12 week training living together (Opens on March and
September) consists with 8§ week training in Korea, 3
week overseas training for language learning, and 1
week training for exploration overseas.
e Special Course:
5 week training living together (Opens in January) in
Korea for missionaries who have more than 3 years of
missionary experiences.
Training Subjects
Language learning, mission administration, mission
Bible, mission history, mission and culture, mission
strategy, partnership in mission, missional life,
missionary leadership, missionary spirituality, and

mission theology.
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Main Subjects

Mission Language —Language Acquisition

Mission Administration— GMS history, spirit, policies,
identity, regulations

Mission Bible—Biblical perspective, kingdom of
God and mission, Bible study methods, expository
preaching

Mission History —Historical perspective, global
mission history, Korean mission history, and trends of
the world mission

Mission and Culture — Cultural perspective, understanding
other culture, communication, contextualization, and
worldview

Mission Strategy —Strategic perspective, Cross-
cultural church planting, mission strategy for the
evangelization of unreached people groups, mission
strategy in creative access areas, lay professional
mission strategy, mission strategy for Islam, Hindu,
and Buddhist countries, self-supporting business
mission, storytelling, Korean type mission strategy,
transforming mission strategy, area and world mission
strategy, change of mission environment, self-
theologizing, and NGO.

Mission Partnership—Missional church, cooperation
with local churches, team mission, cooperation with
field denominations, cooperation with international

mission organizations, and future of the Korean mission
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* Missional Life—Missionary life, interpersonal
relationship, self-development, family counseling,
couple counseling, and holistic health

e Mission Leadership—Psychology test, debriefing,
leadership training, and crisis management

e Mission Spirituality —Puritan spirituality, Q.T., prayer
training, evangelism training, Bible reading, and
spiritual warfare

e Others—Mission theology, area study, domestic
exploration and overseas exploration

d. Summary

GMS, as leader of the Korean missions, tries to lead the
Korean missions by transforming her qualitative resources and
assets to qualitative resources and assets. GMS tries to provide
holistic training and thereby develop high quality missionaries.
As the Apostle Paul encouraged the leaders of the church to
live a life worthy of the gospel, GMS focuses on the formation
of spirituality and humanity with the belief that “Ministry
flows out of being.”

GMS trains her missionaries to be consistent with the
identity of the denomination. The mission practices of GMS
is based on Reformed theology, which is God-centered,
Bible-Centered, and church-centered. GMS encourages her
missionaries to apply the Nevius principles—self- governing,
self-supporting, and self-propagating in their ministry. GMS

focuses also on evangelizing to unreached people groups.
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2. Missionary Training by Inter-denominational
Mission Agency

I will introduce the missionary training programs of Paul
Mission International as an example training program of the
Korean inter-denominational mission agencies.

a. The Paul Mission Missionary Training

i) History

The Paul Mission International is a native Korean
mission founded in 1986 by Pastor Dong Whee
Lee, founding pastor of Antioch Church of
Jeonju, South Korea, in the early 1980s. The
mission sent 444 missionaries to 92 countries as
of February 2017 ."* Most of its missionaries are

working among unreached people groups.

ii) Spirits
The seven missionary spirits of the Paul Mission
International are: (a) Absolute assurance of
salvation, (b) Absolute prayer, (c) Absolute
obedience, (d) Absolute love, (e) Absolute
calling, (f) Absolute appreciation, and (g)
Absolute commitment.”” PMMT has training

grounds in Korea, Philippines, Brazil, and Africa.

12 <http://www.bauri.org>.
13 <http://www.bauri.org/page_FImK22>.
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iii) The Characteristics

V)

The characteristics of the Paul Mission International
are (1) Faith mission, (2) The spirit of Paul, (3)
Unreached area mission, (4) Strategic mission, and

(5) Missionary care."

Training Centers

The Paul Mission International has training centers in
Korea, Philippines, Brazil, and Africa. The Frontier
Missionary Training (FMT) program of the Paul
Mission International is conducted at the Philippine
Missionary Orientation Center (PMOC) under
supervision of the International Mission Director
(IMD) of Paul Mission International. The Director
of the International Missionary Orientation Center
(IMOC) of the Pauline Mission conducts FMT
program in cooperation of the Philippine Missionary
Orientation Center (PMOC), Korea Missionary
Orientation Center (KMOC), and Brazil Missionary
Orientation Center (BMOC).

Eligibility for Application

Eligibility for Application consists of (1) A person
who has been regenerated by the Holy Spirit, has deep
love for the soul and has experience of evangelism and

mission, (2) A person who has received a clear call

14 <http://www.bauri.org/board_UAjp06>.
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by the Holy Spirit for more than a year, (3) A person
who has the Bible knowledge to nurture disciples,
who has gone through the education process necessary
to perform missionary work, (4) A person who is
recognized both inside and outside the church and who
makes good deeds, (5) A person who has no physical
or mental defects that would interfere with his/her
ministry, (6) A person who knows the importance of
cooperation and works with others in partnership with
interdenominational spirit, (7) A person who agrees with
the confession of faith of this mission and has evangelical
faith, (8) A person who solemnly pledges to follow the
rules of this mission, and (9) A person who intends

to complete the training program of this mission."’

vi) Admission Process

The admission process involves the following steps:

Interview

Primary admission (document screening and interview)
Domestic training (6 Months)

Secondary admission

Overseas training (8 months)

Final admission

.. 16
Commission.

15 <http://www.bauri.org/page_nBwb81>.

16 <http://www.bauri.org/page_nBwb81>.
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vii) Domestic Training (6 months)

(1) Purpose of Missionary Training: KMOC has

a training course for missionary candidates to be

trained for the spirituality and personality, to be

equipped, and to complete mission that they must

understand as missionary. In addition, the training

helps the candidates establish the identity of the Paul

Mission.

(2) Contents of Missionary Training:

Spiritual Training: Dawn Prayer, Q.T., Inter-
cessional Prayer, Discipleship, Scripture Readings,
Personal Evangelism, Bible Study and Scripture
Memory.

Missiology Subjects: Language Acquisition,
Trends of the World Mission, Biblical Theology
of Mission, Introduction to Missiology, Mission
History, Cultural Anthropology, Cross-Cultural
Church Planting, Cross-Cultural Communication,
Mission to Islam World, Missionary Life and
Work, Professional Mission, Comparative
Religion.

Identity of Paul Mission: Spirit of Paul Mission,
Paul’s Mission Model, Paul’s Missionary Spirit,
Paul Mission Policy, Faith Mission.

Establishing English Principles and Reading the
English Bible
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e Others: Healing Counseling, Child Evangelism,
Couple Seminar, Discipleship, Intercessional
Prayer, Servant Leadership, Obedience,
Missionary’s Crisis Management.

(3) Instructors of Mission Training Center:

Paul Mission Board Members and Missionaries,

Missionaries of Other Missions, Missiologists and

Pastors.

(4) Time and Place:

During the six-month training period, there is a
training course every Monday afternoon to noon of
every Friday. There are break weeks. Missionary
training takes place at the church of a board member.
Venue changes according to the location of the church

the board member serves.

(5) Training Costs:
The Total training cost per person for 6 months is one
million won ($1,000) and two million Won ($2,000)

for each couple.

(6) Note:
The candidates are given training and live together
at the camp. However, they cannot stay or eat at the

training center except the training period."’

17 <http://www.bauri.org/page_kODy45>.
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viii) Overseas Training (8 months)

(1) Mission Training Goals:

e Spiritual Maturity and Spirituality,

e Cultural Adaptation and Communication,

* Understanding Evangelism Method and Mission
Strategy,

e Community Life Adaptation.

(2) Mission Training Contents:

e Spiritual Training: Dawn Prayer, Q.T., Intercession
Prayer, Bible Reading.

* Learning English: Organize classes according to
English proficiency and concentrate on English
grammar, conversation, and writing.

e Community Training: Follow the daily schedule to
regularly live a community life and learn to serve
and love. Encourage growth in personal maturity
and develop holy character in community life. Let
go of the complaint or dissatisfaction and live and
act in an attitude of gratitude and obedience.

e Cross-cultural adaptation and Ministry Practice:
By receiving missionary training in a different
culture of the Philippines, they are exposed to
other cultures and have opportunity to receive
adaptive training in other cultures before going
to their mission field. Furthermore, they have
an opportunity to experience ministry practice

in other cultures. It is also a good opportunity to
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conduct preliminary evangelism exercises, to travel
on faith, to explore on each person’s mission field.

(3) Instructors of Mission Training Center:
Full-time faculty members of the training center,
missionaries in the Philippines, and missiology

professors.

(4) Time and Place: Candidates who have successfully
completed domestic training receive an eight-month
mission training at Philippine Missionary Orientation
Center. Candidates who are married will have their whole

family moved and trained at the training center camp.

(5) Training Costs: The cost of training per person is
currently $500 per month ($1,000 for couples), plus
additional visa, transportation, medical expenses,
bottled water, and personal allowance. Candidates
who have children need to pay the school expenses,
school life (based on the Korean Academy of Manila).

Cost of living for children is a separate expense.

(6) Documents for Entry into the Philippines:
e Passport,
3 ID Photos,
* 3 copies of residential registration in English, and
Air tickets."®

18 <http://www.bauri.org/page_kODy45>.
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VII. Suggestions to the Korean Church
and Other Non-Western Churches
for Missionary Training

The Korean Church has been a missionary church almost
from the beginning of the church. Korean missionaries are
going and are willing to go to anywhere in the world, risking
their lives for Christ, even to the hardest-to-evangelize corners
of the world. The bold faith projection of the Korean Church to
send 100,000 missionaries by 2030 will continue to challenge
the Korean believers to move on. The Korean Church will play
an important and unique role in the missionary movement of
the church in the 21" century. In light of this overview of the
Korean missionary movement and assessment of the Korean
mission effort, here are some suggestions to consider as non-
western churches look to training missionaries for the twenty-

first century mission.

1. Today’s missionary training programs should offer
theology of mission courses, which emphasize the coming
of the kingdom of God. The coming of the kingdom
of God, not the expansion of their denominations or
missions, should be the purpose of missions and of the

missionaries.

2. Today’s missionary training programs should help

missionary candidates and missionaries to learn from
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history and to not make the same mistakes missionaries

made in the past.

Today’s missionary training programs should help
missionary candidates and missionaries to be aware of the
rapidly changing world and to utilize mission strategies

that are workable in the changing world.

Today’s missionary training programs should help
missionary candidates and missionaries to pursue team
ministry and partnership ministry with fellow missionaries
and with other ethnic churches and other mission
groups to help evangelize the explosively growing world

population.

Today’s missionary training programs should educate
missionary candidates and missionaries to avoid
paternalism and to help indigenize the local churches
as self-governing, self-supporting, and self-propagating

churches.

Today’s missionary training programs should help
missionary candidates and missionaries to depend on the

guidance and power of the Holy Spirit.

Today’s missionary training programs should help
missionary candidates and missionaries to discern their
callings and gifts in order to get involved in the ministries
God called them to do.
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8. Today’s missionary training programs, above all, should
help missionary candidates and missionaries to listen
to God, to discern the will of God for them, and to do

mission in God’s way.
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11. Response to Dr. Timothy Park

Wayne Leung

I am privileged to serve with several Korean brothers and
sisters. They are very inspiring, encouraging and faithful! I
am grateful today that I may read his paper and learn from the
presentation of Dr. Park. I am sharing some of my thoughts to
follow his line. Owing to the context and information available,
I can only respond to the current situation about missionary
training in Hong Kong. This may also be true for overseas

Chinese churches as well.

I. Missionary is Nurtured, Not Only Trained

Dr. Park started with a portrait of the history of the
church in Korea. Historically, Korea has gone through very
difficult times. Comparing the history of Korea with the
history of Hong Kong, it would be fair to say that other than
during World War II and the era affected by the political
situation in China in 1960s, Hong Kong has had a relatively
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stable social environment and has enjoyed religious freedom.
My question then is, what made the Korean churches so
passionate in mission even though the road has been difficult,
while Hong Kong has had a relatively stable environment but
lacks the same reputation for passion as our Korean brothers
and sisters? For example, using a rough average, there is only
one missionary from every two churches in Hong Kong today.
Why?

An elder in Taiwan once told me (paraphrasing), “The
churches in Taiwan started late in cross cultural mission. One
reason is that while the missionaries did many good things in
Taiwan, they seldom taught us about the Great Commission.”
Surely, profound biblical teaching should cover the Great
Commission and the Kingdom of God. Sadly, these are always
omitted. I truly wish my observation were wrong!

We are talking about training missionaries
constitutionally, in classes, training institutes, seminaries, etc.
That’s absolutely significant. However, I remember someone
said, “You won’t be a missionary when you cross the sea, but
when you see the cross.” I believe a missionary is not only
trained but also nurtured, fostered. The nursing bed is his
home church. Thus, we turn back to the point; the Korean
Church has a shorter history, but the passion of mission is in its
DNA. From day one, the Great Commission is not an option to
choose but really the Commission from our Lord.

On one hand, I do like to listen more from Dr. Park about

how that happened in the Korean churches! Then I come back
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to our current situation. Modelling is one way of learning. The
moulding of a spiritual life, and the compassion for mission
is a way to be brought up from the church, where the pastors
play a significant role. Therefore, given that pastors are trained
in seminary, the responsibility falls back to the seminary. I
am still really impressed when Pastor Philip Teng spent a year
in the mission field. That’s an excellent role model, almost
a legend. The impact of his actions on the Alliance Bible
Seminary and the churches in Hong Kong is immeasurable. I
do hope that pastors will see that the Commission is the reason
for the existence of the Church. Then, the question we need
to ask ourselves is, how to foster a missional pastor in the

seminary! I leave this to the faculties and staffs of seminaries.

[l. Collaborative Effort for Missionary Training.

We are amazed to see God’s hand working through the
churches in Korea. The significant number of people involved
in the mission effort enables them to provide courses, set up
missionary training programmes in the seminary, and even
establish a missionary training institute. In contrast, that vast
pool of human resources is exactly what we lack here in Hong
Kong.

Ideally, the faculty for all mission programmes need
to have field experiences in addition to the academic
qualification. Then the training is not just a talk on theory but

a model that the students may learn and interact with. The
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challenge, however, is that we don’t have a sufficient number
of students to sustain a missions-specialised training institution.
Even if we had enough recruits, we currently lack faculties
to fulfil the said criteria- namely, field experience as well as
academic qualification.

Most of our missionaries are practitioners, not scholars.
They are called to serve in the field. That’s why the churches
send and support them. On the other hand, there are also
outstanding scholars who do not stay long enough in the
mission field, except during their research sessions for
dissertations.

When I see Dr. Park’s presentation, I am reminded
of a dream to cope with the shortage of qualified faculties,
which is to form a collaborate team of faculties. We do
have experienced field members who also have profound
missiological trainings. Some of them are ready to teach.
Then with the blessings of the seminaries, they could pull
their efforts together to teach seminary-accredited courses.
Pilot projects can actually be very easy to set up. For example,
seminary A could offer a course on a certain topic and
allow access to all other seminary students. Students from
other seminaries could take the course, fulfil the course
requirement, and earn credit from the seminaries. Likewise,
other seminaries, B or C or so forth, could also offer mission
courses for such purposes and even invite other lecturers from
Korea, Taiwan, US, etc. With time, this team of faculties could

organise courses that all seminary students are welcome to take
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and could receive the course credit for, recognised by their
own seminaries.

Then comes the point of how to foster this group of
faculty. We need to work together with missions and their
support churches. If they could identify some field members
who have the passion and capacity for giving advanced training
to others, then the mission agency and the church could work
out a plan to provide a period of leave, during which these

selected members could train others.

In short, the churches and mission agencies in Hong Kong
would need to serve together for the Kingdom, not their own

mission nor own church.

I1l. Research and Reflection

One of Dr. Park’s suggestions shone brightly and drew
my attention. That is “The churches and missions need to
establish a mission theology relevant to its situation by
recognizing the call of the times and by understanding the
changes occurring in today’s world, ... Their focus must be
on the coming of the kingdom of God, not on the expansion of
their denominations or missions.”

This is interrelated with the previous point that I just
shared. We can easily see that the writings and publications of
Chinese church on biblical studies and theology are blooming.

However, those mission related books are again mostly on the
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practical side- how to’s and handbooks. These are valuable,
but we still need more studies and reflections as Dr. Park
suggests. The contribution of these scholar-practitioners of
mission are not only in the field. Their research writings may
pave the way for further exploration of the mission horizon.
Their interaction with greenhorns may serve as a cloud of
witness.

Finally, I hope and pray that the Chinese churches
may unite for fostering and training missionaries. However,
the scenario of the current mission field is changing. All
missionary training programmes must answer one question,
“Are we training missionaries who can serve effectively in the
field?”

Finally, last but not least, while we are talking about
training, spiritual formation should never be compromised.
Again, this should start in the home church from which the
potential missionaries come! The motto is, “being, knowing

and doing” should always be “holistic”” and inseparable aspects.
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12. Fulfilling the Great Commission

in India

Colleen Yim

When asked to step in for an Indian brother for the
Alliance Conference and to speak on how the Indian Church
is fulfilling the Great Commission, I was honored. I had spent
more than twenty years in India and have a love and burden
for the country and people. However, I have not been in the
country for almost five years since relocation, and while
things move slowly in some aspects, they can move quickly in
others. I continue to keep up on the news and prayer needs of
my friends there, but I know even being away five years may
make me not as up-to-date as I would be if I were still on the
ground. So, I emailed every Indian and expat leader I knew
that had fruitful ministries and posed the question to them. I
got responses from very different areas and people involved in
ministry with different philosophies of contextualization. While

it is not a comprehensive list of what is happening, I hope it
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will provide a window to the different styles of ministry that
God is using to draw people into His kingdom.

I have purposely left out names, sometimes names
of cities as well, as the political climate in India is very
precarious these days, and I want to avoid any chance at all of

endangering someone or their ministry.

|. Brief History of Christianity in India

Tradition states the Apostle Thomas was the first
missionary to India.' The historian Latourette states there were
Christians in Northwest India as early as the fourth century
and in south India as far back as the sixth century. If we look
at the expansion of Christianity, the first major outreach would
include these early outsiders up until the modern period with
Bartholomew Ziegenbalg in 1706, eighty-five years before
William Carey. By 1950, there were about 50,000 foreign
missionaries in India. After independence from Britain, a
steady decline began to slow the number which continues till

today.

1 Kenneth Scott Latourette, The 19th Century Outside Europe: The Americas,
The Pacific, Asia and Africa (New York: Harper and Row, 1969), 401.
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[I. Gospel Concentration in India:
Christian Population by District

Percentage Poputation of Christian, India Census 2011°

2 Percentage Poputation of Christian, India Census 2011, <https://upload.
wikimedia.org/wikipedia/commons/6/63/India_Christian.png>.
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As highlighted on the map, Christians are very unevenly
distributed in India with the green districts representing 80%

of India’s Christians living to the south and east of the line.

[ll. South India Evangelizing itself:
Early Christian Centuries up to Present

When I began to collect information for this paper,
I asked a number of currently practicing local pastors and
missionaries how the Church was furthering the Gospel and
making disciples. One brother said, “I feel they are not,
because the Great Commission says to take the Gospel not just
to Jerusalem, Judea and Samaria but to the ends of the earth.
The Indian Church is not and has not considered taking the
Gospel outside its borders mainly because of the tremendous
need here itself.”

While I understand his sentiment, knowing how diverse
India is ethnically and linguistically, I am not sure I could
agree with his statement. A past issue of Mission Frontiers
explains the word ethnos that explains why I see it a little
differently.

“Although the most frequent translation of the
word ethnos in the New Testament is Gentile followed
by nation, there are a few exceptions; the use in Matthew
28:19 is considered to be one such. That is the conclusion
of one of the most respected lexicons available known as

BDAG. In this Lexicon, ethné and its plural form: mévta ta
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£€0vn (panta ta ethn€) in Matthew 24:14; 28:19 is defined as
“a body of persons united by kinship, culture, and common
traditions, nation, people.” This definition justifies the
inclusion of caste in the word ethné used in Matthew 28:19.
Furthermore, the classical usage —up to the year 300 BC —
of the word ethnos, according to the Standard Greek-English
Lexicon by Liddell and Scott, does include the meaning “a
special class of men, a caste, or tribe.””

Therefore, I believe that even if our Indian brothers
and sisters stayed within the boundaries of the sub-continent
but went to another caste, that would be fulfilling the Great
Commission. This is what is happening now to various degrees

of effectiveness.

IV. Examples of Different Ministries

1. Indian Missions Association

The India Missions Association (IMA), with headquarters
on the outskirts of Hyderabad, has about 250 mission
organizations under its umbrella with approximately 60,000
missionaries.

While they are supposed to be cross cultural workers,
there may be some who are really more like local evangelists,

i.e. appointed to work in their own areas.

3 <http://www.missionfrontiers.org/issue/article/the-meaning-of-ethne-in-

matthew-2819>, Current practices for Great Commission.
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They also vary widely in terms of where their funding
comes from, probably going from 10% Indian funded to 100%
Indian funded.

One example is the Friends Missionary Prayer Band,
headquartered in Chennai, which has about 1,400 workers and
an annual budget of about $7 million dollars (USD). They
were founded in the 1950s and began with a plan to only raise
their missionaries’ support in India, and as far as I know, they
have continued that up till today. Most of their workers are
in rural areas, however, probably partly because of finances.
There are several organizations who have been sending
workers out of India, but of those who have membership in
IMA, there are probably not more than 300-400 sent out of

the country.

2. Delhi Bible Fellowship

Delhi Bible Fellowship (DBF) began as a house church
in 1968 when a TEAM missionary wanted to start a Bible-
believing church in South Delhi as a home church for the
people living in the area. DBF’s first English service was
held in Nizamuddin in 1968. Under God’s grace, Delhi Bible
Fellowship has grown and planted other churches,c so that
there are currently seventeen DBF congregations / worship

services across Delhi and the National Capital Region.® All

4 <http://www.dbfsouth.org/about-us/history-of-dbf>.
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are currently under national leadership, with congregation

members of various social economic backgrounds.

3. Various Congregation’s Ministries

Hindi and English congregations

Youth groups

Social action outreaches

Facebook pages/ internet resources

Mercy ministries: Lots of slum outreach/ tutoring/ help with
tuition & admission

Prayer ministry- on line as well

Theological training (connected with a US college) for urban
setting

Home groups

Women’s ministry

Men’s ministry

Ministry to the poor and oppressed

Slum ministry

Adult literacy class/ Children’s tutoring classes

Woman’s work initiative

Work among prostitutes and children

Ezra Bible training conferences- informal training for pastors
in rural areas

Festivals / Mission trips- experiential learning-training

One DBF pastor outlined his method for Outreach and

Evangelism:
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Outreach and Evangelism

Step—1
1)

2)
Step—-2
1))
2)
3)
4)

Step-3
1)

2)

3)

Step—4
1Y)

2)

Step—5
1)

Motivate and Challenge Congregation members to share
the Gospel at their work places and neighbourhood.

Share the Gospel with our friends and colleagues.

Pray for them.

Visit them if possible.

Build relationship/friendship.

Have a helping attitude / standing with them in their
struggle and difficulties.

Invite them for Friday evening prayer meetings, not
for Sunday Service. Friday prayer meeting is held in
the evening and is in a more informal setting. Non-
Christians feel comfortable here.

Hindu people have no problem in coming for prathana
sabha (prayer assembly).

Encourage them for a few months to attend the Friday

prayer meetings.

After few months invite them for Christmas Service
or Good Friday Service.
In the meantime, they develop a relationship with

some of the members.

Encourage them to join the 21 weeks’ Buniyadi

(Basic) Course if they wish. ‘Buniyadi’ Course teaches
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them —from Creation to Christ. At the end of the
course we expect them to be prepared to accept Christ

and be ready for the baptism.

This pastor stated he does not come into the picture in
this method until the seekers come for a Sunday Service or
special service. He said coming into contact before they come
to the church can cause complications as people will look up
to him as a “Father” in the church, and it is his job to share
and make people turn to the Christian faith. This has caused
misunderstandings in the past, so this way the congregation
is responsible for bringing their friends to the pre-church
meetings. He said in his congregation they baptized about
sixty people a year.

Most of DBF’s congregation would be considered more
“traditional” in nature, meaning some contextualization but
very recognizable to most westerners in form and content.
There are Hindi and English speaking congregations as well as

bilingual congregations.

4. Level 4/5 Contextualization Outreach

Another way some are reaching out is through a very
contextualized approach. One brother who lives in a very
“holy” city for Hindus, explained his principles of outreach and
evangelism as follows:

We adopt an incarnational approach to reaching out

to Hindus.
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We embrace aspects of the culture that are not
contrary to God’s Word.

We create a Hindu ethos while keeping a very clear
kingdom identity.

We adopt a worship style that Hindus recognize and
accept as their own.

We use a genre of music (bhajans-Indian devotional
songs) for worship, which is a devotional style.

We use terminology that is not foreign to Hindus.
All terminology is derived from the Hindi

vocabulary.

The person in charge of the outreach also explains why

he wears saffron clothes as a Hindu religious leader:

Because I have chosen the path of renunciation and
became a swami, I am given opportunities to share
the Gospel in places where traditional Christians will
not be allowed to. I am in Indian dress and use the

Satsang style to worship.

He also explained that when traveling with traditional
Christians to a certain place in India that is very strong in the
Hindu faith, they were surprised at the welcome and response
he received versus the non-welcome they are accustomed to.
The second day, he said they also put on Indian traditional
clothes (many men wear western clothes in India, including

Hindus, Muslims and Christians), and participated in a
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devotional style singing more Hindu in style, as well as the
“Satsang” style of worship. They then started seeing a better
response. (Satsang style integrates devotional singing, brief
messages with interactions, more singing, message, interaction
etc.)

When in the city where he resides, his place of worship
is an ashram, a place where Hindus may go to seek spiritual
things, seek shelter for the night while traveling, or to talk. He
has tried many contextual practices over the years; some he
has regretted and left behind, and others such as the style and
place of worship he has kept and finds meaningful as well as

helpful in reaching Hindus.

5. EIMI Christian Fellowship- From the
Northeast to the South

If you look on the map at the beginning of the paper,
you will notice in the northeast corner (dark purple) there is
the highest percentage of Christians. The northeast is home
to people who find more of an affinity (physically) with their
Chinese neighbours to the north as they are considered “tribal”
people and not ethnically “Indian”. When many came to faith
from Baptist missionaries, whole areas accepted Christ, and
now, it is usually assumed if someone is from the Northeast,
they are Christians. Of course as time has passed, cultural
Christianity is also a fact their churches have to deal with.
However, even with the problems they are facing with local

drug addiction, fighting among tribes as well as with the
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Indian government, there are strong believers who are not only
burdened for their own people, but also burdened for the rest
of the country.

EIMI Christian Fellowship is an interdenominational,
inter-tribal fellowship in Hyderabad, (hereafter will be known
as ECF). The Fellowship has around 300 members, drawn
largely from Manipur and other parts of Northeast India.
Members comprise of students, professionals and government
employees. The chairman of the fellowship is a university
professor who writes for political journals on behalf of his
home state and is very active in outreach for EIMI. Along with
weekly worship services and times of fellowship, they also
host monthly prayer meetings, reconciliation conferences, and
praise and worship outreach gatherings.

Again, many people from the northeast have migrated to
larger cities in India for school and job opportunities. They are
known as sincere brothers, sisters and outreach partners, as

many have a great heart for God and boldness to share.

V. Final Response: Challenges
and Opportunities

The Indian Mission has been in operation and growing
for fifty years. They have stated that their challenges for all
Christian workers today, whether indigenous or foreign, are

the following:
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1. Population

The population of India was one billion in the year 2000,
and it continues to grow. While the number of Christians
is also increasing, the percentage of Christians seems to be
decreasing. An increase in population has many ramifications,

not the least to say problems with resources.

2. Mega Peoples of India

“There are nearly 150 mega people groups with a
population of more than one million. Several of these mega
people groups are strategic in their regions and politically
influential. Many of them are spread around the country. Some
of the politically powerful people groups are: Jats, Vokkalingas,
Lingayats, Ezhavas, Nairs, Kamma, Reddys, Patnaiks, Patels,
Marathas, Yadavs, Kurmi, Rajputs, Thakurs, Thevars, Vanniars
and Gujjars. None of these mega people groups have any
significant movement of Christ followers except recently
among the Lingayats in Karnataka. There are no major
churches or mission agencies that have a focused ministry
to serve among these mega people groups. They are often
overlooked as not being responsive simply for the reason that
very little effort has been made in contextually communicating
the Good News or providing an environment of appropriate

integration among the established Christ followers.”

5 <http://www.imaindia.org>.
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3. Languages

While there are 22 official languages in India, there
are also 234 languages, most of which is spoken by at least
10,000 people. English is a subsidiary official language and
a language of status and privilege. Knowing English is either
a way to open your doors or a way to keep them shut. Pray
that language will not be a barrier for the Gospel or for people
trying to make an honest living.

The Bible is now available in 71 languages. In certain
major languages, there are several versions of the Bible. The
New Testament is available in another 120 languages. Much
more needs to be done in the future to get the Word in the

mother tongues of the people.

4. Cities

Due to lack of job opportunities, villagers are fleeing to
urban centers where they hope to find jobs. What they find are
cities that don’t have the infrastructure for so many migrants.
Most end up living in slums, but some do manage to seek out
a way to make money to send home. Pray for the churches as
there are many outreach opportunities but also overwhelming
needs. Pray for the material provision and the wisdom they

need to help them.

5. Literacy

1947 - 20 million literate (6% of the total population)
Today - 74.04% literates.
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12. Fulfilling the Great Commissionin in India

India has the largest English speaking population in the world
and has the second largest number of television channels and
viewers. Again, there is a lot of scope for ministry but also for

people being left behind.

6. Neighbors

There are 170 million Muslims—one of the world’s
largest and most accessible communities. We need to share the

Good News with them. We need to have a heart for them.

7. Women

Men-623 Million
Women - 586 Million

When I did my research on how Hindu women transmit
religious education to their children, a fact that was very
prominent was that women were given credit for little but did
so much. Because most people in India still have very defined
gender roles, women have the greatest impact on their children.
They teach their children much about festivals, rituals, and
responsibilities of everyday life. We often overlook informal
learning, but sometimes, more is caught than taught. We must
never take for granted the wonderful resource of women and the

role they play in transmitting their faith to the next generation.

A dark side to their role, however, is female infanticide
and dowry deaths. These are common in India, and even

though women are culture bearers and change agents, they
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are often seen as burdens. May the number of daughters and

women of God increase.

8. Young Population

India is a young nation. 54% of the population is less
than 25 years old, 70% is less than 35 years old, and 64% is
less than 29 years old. The future leaders are young people in
a changing culture. Pray that many will come to faith and will

lead the country in a path to the only God.

V1. Conclusion

India is a country with over one billion people. The
scope of this paper does not allow for all that is going on in
the country to be relayed. While we see great evidence of the
Spirit moving, we also see evidence of the current political
power doing everything they can to stop any progress being
made. Accusations of “forced conversions” are being written
daily as well as legislation to take away the current right to
free speech that Christians have. Militant Hindus are attacking
Christian pastors and evangelists and stopping their ability
to receive help from outside nations. The church itself has
issues with property disputes left over from the handover of
mission properties more than sixty years ago and sometimes
practice their “liberty” a bit too much, giving a poor testimony.
However, regardless of foes from within or from outside, God

is on the throne, and His work is being done in India.
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13. Response to Dr. Colleen Yim

Sam Yim

Hong Kong believers live in a unique culture, and they
can associate with people from different corners of the world.
In general, Hong Kong believers may not deeply understand
their culture if they have not stayed in their country for a long
time.

Colleen and I lived in India for more than 20 years,
but we feel that we are still learning as the culture continues
changing. The first advice I give to newcomers to India is
that it takes time to learn the language and culture. There are
different levels of learning, and culminated years on the field
will help you to understand the language and culture better. It
takes time to learn a new culture. We really need to cultivate
a long term missionary mindset if the churches would like to
impact the mission field longer in India.

Furthermore, the population of young people in India

is over 54%. Therefore, we need to encourage the churches
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to refocus and recruit more young people to go to the field.
They learn new languages and adapt to the new cultures much
easier, as I have seen in my past experience to the workers on
the field. It is not easy to speak a new language without the
strong accent of your own country. Learning at a younger age
may be easier to reduce their accent.

We also need to remind ourselves that outreach to
the non-Christian is not only based on verbal evangelism.
Nowadays, the holistic approach to ministry also focuses on
life-style evangelism. Our actions and nonverbal behaviors
also attract local people to get to know us, providing us with
an opportunity to make friends with them and lead them to
Christ.

But the cruel reality is that India is still impacted by the
caste system. The caste system is a huge and important topic
for workers to understand. I agree with Dr. Colleen; most
of the mission work among Indians is more domestic than
the global calling. However, crossing over caste lines to do
evangelism is not an easy task. Most of the Christians from
India are from the low castes. As a result it is hard for the local
Christians to reach high caste Hindus. Should we recruit some
workers to target high caste Hindus?

In the meantime, the workers from Hong Kong need to
understand the influence on the mind from the caste system
and how it also affects their view people according to one’s
skin color. The brown or yellow color skins of Asian workers

may be viewed as inferior to the fair skin color of western
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13. Response to Dr. Colleen Yim

workers. It is important to know the realities, but also find
hope and the truth from the Bible. God loves everyone from
every nation.

Today, gender is still a main issue in India. The men
and women are not treated equally. The female children
have a higher chance of being aborted than male children,
and the rate of rape is still quite high. Sending woman to the
mission field is good as they can easily reach out to women,
but the mission agency needs to give them a good orientation
program as the role of woman is quite different and there are
specific dangers.

In general, most of the single ladies coming from Hong
Kong are in their mid-thirties and mid-forties. In India,
marriage is arranged, and in general, men are married to
younger wives. However, since the workers from overseas have
a special status, men can marry them even if they are older, as
they can help the man’s family economically. Therefore, there
are some challenges for woman workers, and they need to be
equipped to deal with it.

In terms of the issues of contextualization, the newcomers
need to learn how to do research and study. For example, there
are a lot of books on the topic of Yoga, and the workers on
the field need to read a lot of these books before collecting
different people’s experience. It is difficult for the team on the
field to come to an agreement on this topic if they don’t study
first. On the other hand, it is also important to handle hot

topics such as “Insider Movements,” so we can discern how
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far we can go in contextualization before it is too far. I totally
agree with Dr. Colleen that an incarnational model is good as

long as it is not contrary to the Bible.
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missionaries>.
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4 <https://economictimes.indiatimes.com/news/politics-and-nation/india-
has-worlds-largest-youth-population-un-report/articleshow/45190294.
cms?from=mdr> (2019).
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8 Tom Steffen, Lois McKinney Douglas, Missionary Life and Work,
Encountering Mission Series (Grand Rapids: MI. Baker Academic, 2008).
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23. BWAHIEANBTHGIHNES

B8 o Bl R A B RIS 1 20 5 i 57 0 AT A% B AR i E B
b DY JE AL ISR RRAE AT 2 R > i R
RE - A A A A 44 T A0 26 M DL TR B R B B A 00 2ok
B o BEJ IS AERE > R LR A RIMBE C A
AT RS ER R NI a8 B R > M 2 1E P
WD HE A MART 288 MR ZEH

B HGRARTE MRS > R [ BB MR | (Practical
Theology) #i W > B/ 5 BGRFE N BT 2 B A B A - &8 K
JRE 52 A) RN A B B8 o ISR T O R > TES IR Y E BUE
B BB IE A - ReEE > RORES IR AR A R

BHGRAR At M A B e AR L > MR A S
REAZERAL > B RESS 1 Hfeths LT =Rl 1) B2 T BE & ek EE - B
BB (Being) ~ B H MM (Knowing) ~ H % F L
178 (Doing) o £ £ B sl 3l SR 0 g DL R FR 25 B sl i
SrBCERE - BRI BRI o

B G SRR T TE AL S L 2 DA R AR A R B
BOALBESE & ICS TR 6 Hd & F - ERESF
H (Formal Education) J * JFE273 19 E BB H %Pk (Informal

or Nonformal Education) °

(—) BEHEABELE (Being)

B B S A b A 1 B TAF (Missionary Cross-Cultural Life
and Work)



400

4 H B HOI Bk

o 46 56

HHMEE (= 5 % ST AL 78 JE B ) (Cross-Cultural
Adaptability Inventory, CCAI) €145 : H K FFAh - 38
AR A

H AU (Mission Week) @ — 4 —E2pE - AR g [
RS~ /AR ~ R e A T

H %X E #2 (Mission Fellowship) : 4= RF [H] & 35 ICS [7] £
SPRIEH TEZBERZ | ERE - B E AR
O BB S ICS REATAMN [ EHEG |- R
LGS S

5 HASE B B #k 1 (Missionary in Residency) @ 7% B ##0 #l
WE B R IR / FEAR  H o e B AR RS B A
B WA > B B[R] B[R] AR IS SZ U - L I 5/
A & E B B = J KR

/% {fi 26 1] (Student Evangelistic Band) @ % 8 2 /4 {ffi 48
b A AR A B BN A ] AR B
B 105 FES

(=) EHERHEMR (Knowing)

HHEMH (Introduction to Missions)

B4 H 22 (Biblical Theology of Mission)

AU E 2 £ (Contemporary Theology of Mission )
PREE ) E 2 2238 (Pauline Theology of Mission)
fEHEAT B 2249 (Acts of the Apostles and Mission)



PR EEE 401
23. _LT/\H ”/M-UL"'M

HEZEH (History of Christian Missions)
fa & B3t (Gospel and Culture)
‘B A (Mission Cultural Anthropology)
5 S AL B 222 (Intercultural Communication)
He N\ LS 0 SR SR % (Miission Trends and Strategies of
the Chinese Church)
T 55 B 5T (Field Research Methods)
] % B 3L % (Islam and Christianity )
FEB A B 5% 2 (Heresiology or A Study of Heresies in
Christianity )
R [H] 2% % (Folk Religions)
A4 (Spiritual Phenomena)
T E %k (Urban Missions)
#i%E 2 (Evangelism)
i8> fE B2 e R (Evangelism, Church Planting and
Church Growth)
Hoer g = B E) /) (Church Growth and Leadership Dynamics)
i 48 B 2 B SR MK (Evangelistic Models and Strategies)

(=) #HH LA B (Doing)

#5130 E 8 (Cross-Cultural Field Internship) 2 ¢ =
AFE EAE 4 B A A8 ICS FRAE > BoR N\ JH N A s Al
BE LA 5 B g g B AR A IR ] DU A 28 B AE - B A 8 1CS



402 & HWEEGIH

o 46 56

WA > R TUAR T 22 PR il S B AL TR AR 5 A
M B AL T AE 1CS BRAR P IR BRI A i M B AL
B AT

(NEIRHE BB sest il DLAERR A b > sBiE R 6%
KA

A% ML % SCAE H 2B E # (Local Cross-cultural Missions and
Practicum)

A AL PAERISE (Contextualized Discipleship Training)
k35 B 2 BB 1B (Marketplace Missions and Practicum)

Wi E#——7F V43 T (Urban Missions among Youth)
Wi E#——5% L3 T (Urban Missions among Men)

Il T B ——55 %4 2§ BLET B (Urban Missions : Vulnerable
People Groups and Practicum)

ffii 48 & w Al S8 (Evangelistic Preaching)

% JuAb i 78 ik 5 8 ] B EF £l (Utilizing and Reviewing
Evangelistic Methods)

RCEE AR & M/ 4 & 2 (Enhancing Leaders for Evangelistic
Bible Study)

TEBERAZEAE o — RO B e i B s 1) B2 62 AR > 1% ICS
EERIEA > BR T A 1CS 445 S 88 8 AR B 10 S 2000l 2
BHE AL - 1 g R R EL A S B > S RIE R R £ B
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23. WA AENFHHIMNES —

AR — R SRR R E o A BT PR
JE S~ EEEANEL (U0 c Moe - WA~ SR WE - A
B~ A ERHE > DA R R AL 0 AT R > PRI BT
it Y IRF R (A E W 4R s LA B) > (H T ERR IR R 2T
BN SRR 1 IR B AL BRAE DR T 2 B AL A B Al
ZOR > MDA E HCL G I 00 IR AR ~ AP SRR E
P TATE) A E RS Wl o SR E 80 2 3Rl =X
BT AR PR A A AR AR TS - TEE SN B b Ak
R - BLABEAR - ASHRAR - RN - ANBRAREE - FIEK
AL~ 2L TR BEANE R KA o i
IR ey R (— D A I 4F ) > (EL 2 1 0 SRt e A T
1o REFORE R TG E R | N B

4 FLRESESERFENAENSSEMRE
EBHMRET REBBETHEEREFBBEBSUEIRE <https://www.abs.
edu/%E5%BBABABEI%B1%93%ESBAA%B2%ET %A8%8B/%ES%IFHBAKBE
7%9D%A3I%EE%HIS%IINBET b A0%IA%ET %HAI%BE%BES%ADKBBEBESBAI%A
B%E5%8F %8A%BEI%81%93%E5%AD%BE%ET %A2%AIBES%AI%ABIET%B
5%90%E5%90%88%ESBAA%B2%BET%AB%8B/ > (2020 F 7 A 21 H &) »
BEEL (ZFH]) TEBM LT <https://www.abs.edu/%bE5%BB%BA
BE9%81%I3EB%AAKBL%ET %A8%BB/%EF%B1%93%ES%AD%BE%HET %A2
%AI%ES%A3%AB-%BEA%BB%BI%ES%BI%BABES%B8%B6/ > (2020 5 7 A
21 BT&E) »
BEEL (UFH) EEEBSUEITE <https://www.abs.edu/%E5%BB%BA
BE9%81%I3EB%AAKBL%ET %A8%BB/%EF%B1%93%ES%AD%BE%HET %A2
%A9%ES%A3%AB-%ES%IBAIBIES%BI%BA%ES%B8%B6%EA%BE%BBAE
4%BF%AE%E8%B7%AB%ES%B6%BABES%I6%87 BE5%BCHI6%ET%HA0%I4
%BET%A9%BS/> (2020 £ 7 A 21 BT H) »
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P B A A T B2 7] (20 Al 2o FE B B — T A (academic
discipline)) ~ BT AEM - BEHERIRN - BafAE X - RS KRR -
BH AR AR - n] B 5 VB ORI -

GBS KRB BN RE - REUKRERARE
B > B R GGE A ER A E R AR RN > TR N
i~ BLMBAAR - BRI - BEgEE - Ry oE - B
Ji~ NS ST - e ES — g KF > SRR L
PRI RIESRE 517 20> AR B A B U LB SR o SR RN
PESEMEAGBE T B AE KER S IRF[H] > RTREAE E BN BB b
22 MR AR 3T T ERmt ) i R 2%
B0 SR - ARESE RSP EEA LY LREEEEH
BYCARBR - B H A B B BT 52 1 O R A L T
B ERERATE  ABEHIRBEETER - RUEEH - f
TEE AR EBEE AA > SRS ' B b2 R
Y > 7 A HRRAESE N AER B M2 b > B Nk B
W EBHE LEE 2R —RIEH L

5 WB2RBEHERMAMIBNSS2MRRE

1A+ BB M ERTTE <https://www.abs.edu/%E5%BB%BA%BEI%81%
93%E8%AA%BL%ET %A8%8EB/%ET%ASIESESBAD%BE-%ESBA3%AB/ >
(2020 %7 B 21 BT&#) »

SHE | BHUEIAFRIE L RIE <https://www.abs.edu/%E5%BB%BA%EI%
81%93%E8%AA%B2%ET %AB%BB/%ESSAE%AIBES%IS%IFHESBADY%BS-
%E8%B7%AB%HES%B6%BBANEE%I6%ET %E5%BCHIS%HET BAO%IA%ET %A
%B6%ESHBDRIABESBA3I%AB/> (2020 7 A 21 BT #H) »
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23, $H4 H 2 N EHBHIMNE S

EENAE (T BHERAUFTRMARAE) —3h
P& K> HENE BOHH MG R R B0 IR 5 - B BTE R K
SRR R BRI NA > AR RL T B
(Team Teaching, Co-teaching) A5 3X 28 1 B2 il » 37 #fi &2 B 2.
B ORI AR Y B (B B R R~ IR R A 2
FORGELY) s MIBESNER L (AE2AEHEY
AL B E S N BRAR S E) » HB My B AL - & HAT
R MBI AIKAEEE T B EH R E B LR |

= [BE#AFH | 8SSHEEAEHIRNE

b % 4 Bkt (Globalization) 3k it (Urbanization)
RS > B THEEANRE > S RWEAL R
5 T W T AL Y P 5 E B BE AR VLR [ AR ] (Al
Nations > B — VU 47) B # > M2 4275 {5 e 2 AL A A Al
bRz TR ] (Al Peoples » K1 /\ 19 ; A] /5
15) & EBAE & o 4 HEE NS B 0 28 5 HU0
g3l

6 AR [E¥RF ] BRINAREENMZEXRN (2HIUER (B F
89 H3 (2007 5 A) —3 ©
Dion Forster, “Missionaries from Everywhere to Everywhere," The Third
Lausanne Congress on World Evangelization (Cape Town, 25 October 2010).
<https://www.lausanne.org/about/blog/missionaries-from-everywhere-to-

everywhere> (accessed 21 July 2020).



406 % H IR G5

i YA 4 5

(—) FXfbE# (M1/E1/P1) ’

VI FEER B HOS (B — 2 L&) ~ ERR 2 (FE A
1) BEE AR > Wl B 45 HOR [R]85 R 09 RN (7 —
5~ 12) o LA R4 A A0 AR B A RS 1) 0 R A seAb Y
FEEL A A P (TEN 1) > 75 BT 3 g ik -

M FESERH0S | RRETmAC [MFE UL E
B B R SRS TR — iR h T ) > 1%
BN EB AR > R [RE ) ARTHA
O [ EM8 | 580 BIRERG - SEBY - 8§45
FREROFEN > mHREES ST HeEEE s
DR YNGR R AT DN 3> S YN O pE TR |- a
FIMERBRA Y 19% - ° & AR F 5B mmsE s o 2
REE BRI RER R

7 M: Mission B2 + 58 #32{L{# 75 Cultural Mandate : E: Evangelism #fi#& + 58
FME (75 Redemptive Mandate : P: Peoples Z 52 + 58 FIZEE(F @ People
Group Mandate °

8 Worldometer: <https://www.worldometers.info/world-population/china-
population/ >(accessed 21 July 2020).

Overseas Chinese: <https://en.wikipedia.org/wiki/Overseas_Chinese>
(accessed 21 July 2020).
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23. JT /'/\ H "|"? NE fl{ﬁ(uj”/{'/k o= —

O > 2 G AT OB K A IS L [R] SCAb R Rk SCAL B E
TAEERES TMiEE T ) 78 BHRARR) K fidr > U321
A T EBBEHYS > MR | REBERE - FE L [l
#H | (Evangelism) #% [ 5 % | (Mission) B [ R & {1y |
(Redemptive Mandate) 5 i FH{L o

(=) EALEH (M2/E2/P2)

I B A B B R AR By B B R R 5
B (W64 ~ 13) - 27838 7y HU [ BE 0 3 21 182 1
PO B ~ Wl RIS 2 SRR AT ) E M N E B (E— 19 ~
20) 5 AR A5 F A4 A E 2 5% M) nn ) 2 RS R R AFE i &
HBEE = ma () > BB R A ) 2 3L i 4
HET (HWRARS - S ARERA > HEH AR
A EHT 63 AFEAERRS ANBTIA T - B R AT AR S AT b Y
HHLAE) »

FATEY [ HISA R | AR T B [ AR S 2
(CHNCE R S YNLEY PNCE: &

(=) BXLEZH (M3/E3/P3)

[ F B | (e 8)



408 % H IR 5K

i YA 4 5

FIAZCE O R SRR BTN (AR A - SR
MRy R AR LR N) BB EAFBERR o (BE/\ 26 ~ 40) KAl
A B R AR A SR AN AR (R T — 13) > AR
Hy 22 PR B4R E SR (FE +=F A \FE) o

Ty [ M | AR T ) BLERAM A TR 22 A ik
2 5H BEBAMIEMANEL -

R A - R SR AE S BE AT — T 8 P R
ar [l BEAE R BEAES M OR R AES A B - 2
TR | JFA NG (both...and) Z 3 > A B 5 KAl
R 0 B B RAM AR S Ak~ Sk~ U SR E
TAERIE A 53 J) 85 > M AR 208 82 g B R R
[l i s A B O S (0 - M~ E - 2 Sk~
b~ 85 30fb5E) > FAMERA SZAE B IR 70 Bo 84T B 3% Bt
HAE > AR A T AL K A (All Dimensional Missions) 5
5 B RA - HISS T AR AR B & o

B e 2 Sy B BRI DN - MR R AE S B/
B/ B R S M B M E AN A/ EL
SEAl AR RO RRBE R TR (B AN BT B AT Y o
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23, B4 H#ENELHIMNE S ——

It FE%&i%ﬁ:ﬂ:J
HSRAEABHIRNZE

Mg AR DB R EREE [ 581) &% ° 4 KE
B B - AR AT AU T 2 oAb a0 K
B MERERE SR o SRTI o IR M B A A BHIEZ T
LG R EAFETE > 1 4 H 1S B SR 5 AR FE b 5t b iy
RTBFPENEHBLA -

FEIRAM [ B — TR AR B R T A A R
[EHCE ] BT AESAT [ 58 ] TR

(—) RUMEHEENEHR

T HR R AE b b A > B E #E L R W E K (Long-term
Missions) [+ B {H5E (L1 ~ 6) » HEMKZ > /E LI
N> WEERZE IR R PER RS s (B 1~ 20) -

9 “A Closer Look at How Religious Restrictions Have Risen Around the World: Tenth
annual report dives deeper into the ways government restrictions on religion and
social hostilities involving religion have changed, from 2007 to 2017." Pew Research
Center, July 15, 2019. <https://www.pewforum.org/2019/07/15/a-closer-look-at-
how-religious-restrictions-have-risen-around-the-world/ > (accessed 21 July 2020).

10 Bl [EHEZlt | EBRADATEENGERN(EHUEH) (B
g 89 #3 (2007 F 5 A) — XX
Allen Yeh, “The Future of Mission is from Everyone to Everywhere: A Look at
Polycentric Missiology.” Lausanne Global Analysis, Volume 7 Issue 1, January
2018. <https://www.lausanne.org/content/lga/2018-01/future-mission-
everyone-everywhere> (accessed 21 July 2020).



410 4 H A EHIN S

i YA 4 5

EAR AN — BEE B 7 I RE ST REAR > T (8 A B E
ALA > HEA RIS AT KA T B A R E BRI > T
() 2 A5 R IR A D B 4F - BEAR WA Rl liE £ A
2T MR AR B S RMAE > FE P EER
] > AP AR e — AR B R X 2 R R ER R

5 B A (Short-term Missions) ©

() 2B/ HRREATN / K

e PRAR e e Z LR IS E B F AR (B =1 ~
3) A Ak / Bk S # L (Full-time/Vocational Missionary)
BB ME - B o BIGEIR LSRR ~ SR+ 12
BN~ BGRT ~ R - HRPRSG - VEAN - ERARSE (FR4EM 9 ~
125 2212 — 14) B a i I R - H
] PR 2 DR 5 8 2 10 R 1T DA AR R /5% 2 (Tent-making 5 i
TAN2~3) AfER (E=7~8) » A / BREH
7 (Tent-maker / Bi-vocational Missionary) ° 4> KT1E#F 2 N FF
B G AR / ARO[ (Restricted Areas / Creative
Access Nations, CAN) > B 2 TAE# IE4F LLAR Bk / S0k rY A4
s FREH T U DRk 2 R -

1M AR [EE ] HE  DEREAERZRANERE - AP AMFARN
[RHEHLT ] AREHN [BEHKE | [HE ] TARGEREN -
FIEETHN  EEMENES - I MEE -
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23. A HEATHIHWEST ——

(=) EHEHREEUE

&0 8RR AR SR AR ER R B UKL AR (PE N8 ~

) > —ELVEA S IREE (P90 14) > s fRARALES > B
WA R AR 2[R L (1 24) > H R OREEGAERT > AN HELR
AR 2 A BB ERBERE (5241 1) - VA G E
S A RO T R AT o M o B R AR
) BERR 2L SO E AURE S B (Missiological Historian)
RSCFEH A - U AR & 1 S R AR NS B
FlEE M R ERRAN (B— 1 ~4) > WARTLLENHEA
Mol (BE—1 —2) -

DA o 3% 2 AR 7 2 e m EE N > WO 22 IR B AR AR
MEAEF T (P —7 ~8) » W ABERFE LT ERH
B FE P A B S A i AR (P 12 ~ 13) - Rk B
PREE — A AR BE (1Y 23) o il > 78 07 M 158 & 20y o & O
(Missionary Pastor) DAL » R A IAER IT B O E 2L >
O R R 22 B 5 Y B AR > BLAT AR & %t (Frontier
Missionary ) 3 J8 VE8K > 78 5 TRl =2 25K 2w o

(P4) f5 5k B S SRk 3

AR~ AR pE AR e AR B SCdR
PERYJEE (ARET 7N 17) e 2 IRB R A AR 5 8 L -
AR offs 418 2 ST LU 0y 28 25t e iR A A8 AT AR '



412 4 H W E EIBR

o 46 56

LOREER (BT 18) » AR Z g IR AR IR AR - 2 IR = 4k
FIEE R L OBF = 25 ~ 30) - SOk DA U 9 £ 1058 7 BRI M B =2
VER 4 E (Caring and Supportive Short-term Missions) °

PHE R Bl PR B AT I R AR AE AT AR A1 DL > 148 7 B2
TR > SOMEERE (N 21 ~ 225 7 ~ 8) > WAL
ERE s R BT JE 7 BF [l Bogr (PHIY 9) » B > R 2B EiE
(Laymen Missions) > 2B Ji B {E 1 E 2 015 2 - A bk 8 it
SRV R FLE TAF -

A RREEEZU > AR — Oz et - Jie
BLE 2 T~ g s E0E - BB E B K/ #
4% / 1kt (Mission Team Work/Mission Networking/Mission
Partnership) Jf & AE 1) & 217 77 (Mission Synergy) FTEL

A HIEANEBIRLREHEA L Z A6
REHE Y EBGRE > ISR E / ME - SRk /AR
HIAR /A& T7 ~ H4E/ W DA 7 5T R ) E A K
DA 20 2 ik S o A AR 0 D BB

i SHPBEHSFEEZNEHIRK

(—) WFFEfbiH

WmEEH PR AEE (2011, 2013-2019 /\4E) —IHA H
(s / EH - Bim | S S EHIE 7L i (B R A 55 2
BB ) R
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23, B4 H#ENELHIMNE S ——

JNARAR ~ AT A i 1 BB A 7 v B 4% I A 2808 BT A
P (R — 2= =) > KEH m AN EAR & / AR
ATEN G AN K o [ ¥ 2L E R TAERHE | R
A=A IR E B R E R AT o B R
BIA L E B B > AG-EE 5 A2 A DL AN I E
W JAFEARCRA 180 A () ~ AR AR R
AR AR e | G800 - B [ EEORY |
(mission field) # 1] [ & # M | (mission force) A 7%
RIFZH !

JNER@E LA T RAEZLE AL - HEvaEZ2E b —
Ko v (8 2 B B O R — i o BB I B AR AL IR
1,422 N () EHE > AAAZWRL (326 A& 6k
EF NI R GRS OES CE HRNUES YN S aCE S €
R B DT AR o g L AU BB A A
M E BB E T 5 NS B R R E B
HAEGENEE A ER e A EGEN > &
B @\ AR A A s R 335 AR 2 > B il v
Hog & m ok E = E A R E R E RS
MEHET L

ST ~ 78 /\ B H (B B g A s HL i Ja 3 [ A R 2 | B
B BTk > & MBgIE R PR IEAS > fKEE
SR > BER P& FEAPMEBEIRC AT 5 BN E
HJE - BATRE KA > WIS Z ) o Bl A B T A
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i YA 4 5

[ EHTAEL - R (2@ E ) BRI - 2
PEGIRAE > SFEEE > R EE o B ERHNEE N

() A

g SN ICTE BT T 2 BB Bk B T
M BRI B M~ AT R (LS R B
W) ~ R/ WHEVEBRLG 5 M / BB i B T BLOR
W UK b B > B E R T R AR A - B3
MR (FLFEAR A AL ) ~ R/ WE S (R RAE - B
WEIT - ARt B ) S5 S50 LA B Y e o DALRECR IT REF &
P 5 1 2 & 1T RO 48 35 !

VR W 3 B B 34 AR R N AR A OR R R MR Y
MR OB R | [ AE NS RANRE » FERIULEATRE | | CRTHL
26 FUEAR) B0 i BB b I 2ogr > R > )
BN

il

S -+
mA AR

/

iy

A 4% 0 TE R > IE BB R B (Covid-19) BEIE 2 IR T
B R DVERTE Sl A > KRR RZ A TEE
PE VR IRAMANRSS - B E R ETER o [ KA
W RANRATR 5 RAE G R AW T 5 IRE MG K36
A > (R — A > R IR AR AR & el s o IRA K AN ek
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23, WA HENFERHIMNES ——

5 AFBIR AT o] OKR— 11~12 > fifEA)

B R X B SR W SR L B A A Sofb - AR
SR A BT > AR S B NE T A RS [+
MR AT 8 el LR AR IR R AR & o (AT — 25
FMEA) T — A 55 T3 I 5 T 8 E R AE !
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B
B & (2011, 2013-2019 J\4E)
FE [Mid/ E5E8 - B
[ % & 51 1 i

BRES

Az
|

Al

Iilf

FER CEAZETY R 2011 4E7E TR O8N 1HE A AT
[ EAE S R 1P MR 2013-2019 4E4EE Bk B2 eny [ 14
HAEEE | EEZRE AR/ EN B JREE N

T KEBETD RER  THRHSOREL 5 [ BHREBELHT +FL |
WHS [EEE+FR] KEIWME D - <https://www.cclifefl.org/View/
Article/1342> (2020 4 8 3 15 HT#)

2 (HFRRCOKEMTE —TEREARE 2011 BE) - (EwET) £ 60 #
(2011 F 12 A ) + <https://www.cclifefl.org/View/Article/2842> (2020 4F 8
A15 AT#E) -

3 (FBAENR019) - f§512019/5/22 » <https://www.cclifefl.org/View/
Article/7515> (2020 47 8 F 15 BT &) «

CEMRET) TEBAEIE | 82000 FEEEBHRMN - FER 2009 &
2010 FRE ST - RSB RERESEMBED - BAIRL A EIE 2009
T2 2010 BOEUE



B - B (

111.
[ s/ E%0-

013-2019 J\4F)
A

FLuf | MBS SRHE R

WA R [ ifE / 58 Bim | 0

ARV > HER T

Blgr g o > g mm) > 2
LA~ B EE 7 AR

x| — BRiE/NERREaILNER 10,615 A (1K)
Bt A 3,528 AN () BHAEIEZE T R4 - [a] s e AG AR A
(W) 78 = (33.2%) » LA BRI R e A B R & 1Y
3,528 N (k) W > Bt E 2%

45 5 7E BU 4 A 2 808 Andy Wong ~ Jenny Suen ~ Quebeca
Grace Ling U {3 1 8 75 &

aCat AR AR B - SRy
&5 J7 WAL B A D e R R85 10 B > A RE S B & 4R HAG D
SE, ©
&R5—
fHA
) 2011 2013 2014 2015 2016 2017 2018 2019 )
%f{i;\ 5000 850 906 948 870 865 492 684 10,615
Ei’f,f 2,052 224 158 376 263 206 65 184 3,528
[TF
Gt 410% 26.4% 17.4% 39.7% 30.2% 23.8% 13.2% 26.9% 33.2%
4 RENRES

TR I o

11 A B BT BT RE (S

417



418 A HIE BB

o 46 56

HhEBEHRE [HE/ ER Rin ] AE2BE 11K
I :

1. R A e e i AR 5 iy / Ml

2. WHOWEEREEEE > Bz » /R A2
TR R /TR 2 Ao ] LA R B
2

3. BAEBE - AGEHA 2 DR AT R Ay 49 2R BE (R
AR/ R AE) IS EReRNasZE
e

4. BWEED > A2 DR REN A TAF RO e R 5
TR ? it 2 R e B Ao b

5. WEAFE S BBEENRZIE / 5B
W FE B 2 R S (ELAR AR A R AR R
Mol ~ fERSL)

6. ME—Fr > BHWBEFRERZH BB EH
TAE ? G50 M AT £ T BRI - B K KA
B KM L EHR D BIRRN 28~ S0 B ARk
i 2 3 o

7. @E—FET BRREGEREZDMERL ? BB
H 2 FH4EEe 2 Mg 51 12 D NRAE WL D BRI / o
mEH > 20 NRAEBAN LR EH -



B - R EeE (2011, 2013-2019 /A4F) 419
LR (- WACE Qi R Gk i

8. ME M BMBEEMRELRTANEEZZ D 2L
a2 FERRNLOIRZ Y » Ba-r s H SR
HHALZ VLG

9. TWEGTEME / EHETL LA L BRI e
A DATE MR Ty T SRR - W B 2

10. S 3t 2 75 A7 52 3im AR B0 TR 2 i $4 HL S R AV L e 2
1 e B AR PRSI A T

11, %& 20 S AR O M i 2o R 5 A 18 » ] BEAGLE -

7R i T S BT L R N LY (o] R R > S A
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2011 54 31

2013 9 5

2014 4 5 9

2015 4 6 10
PR 2016 5 9 14

2017 3 9 12

2018 2 2

2019 7 3
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2011 8 0 2 0 0 0 0 10
2013 4 0 1 0 0 0 0 5
2014 2 0 0 0 0 0 0 2
2015 0 0 2 0 0 0 0 2

i 2016 6 0 0 0 0 1 1 8
2017 1 0 2 0 0 0 1 4
2018 5 0 1 0 0 0 0 6
2019 5 0 0 0 0 0 0 5

L S 31 0 8 0 0 1 2 42
2011 109 0 14 5 1 0 0 129
2013 14 2 2 1 3 0 1 23
2014 21 0 2 0 0 0 0 23

e 2015 37 0 4 0 0 0 0 41

B 016 25 1 6 0 1 0 0 33
2017 27 0 15 0 2 1 8 53
2018 9 0 0 0 0 0 0 9
2019 23 0 4 6 0 0 0 33

#P A 265 3 47 12 7 1 9 344
2011 47 0 10 1 0 0 5 63
2013 4 0 0 0 0 0 1 5
2014 5 0 1 0 1 0 0 7

e 2015 19 0 3 0 1 0 0 23

A 2016 24 0 3 1 0 0 0 28
2017 8 0 4 2 1 1 1 17
2018 3 0 0 0 0 0 0 3
2019 6 1 1 2 2 0 0 12

#E AL 116 1 22 6 5 1 7 158
2011 32 0 5 0 2 7 1 47
2013 1 0 0 1 0 1 1 4
2014 3 0 0 0 0 1 1 5

e 2015 5 0 1 0 0 0 1 7

R 2016 1 1 1 0 0 0 1 4
2017 0 0 1 0 0 0 0 1
2018 1 0 0 0 0 0 0 1
2019 1 0 0 0 0 0 0 1

#jk Gt 44 1 8 1 2 9 5 70
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2011 4
2013 o o o o o o 0
2014 0 0 0 0 0 0 0
2015 0 0 0 0 0 0 0
L 2016 0 0 1 0 0 0 1
2017 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0
2019
2011 4
2013 o 1 0 o o o 1
2014 0 0 0 0 0 0 0
2015 0 1 1 0 0 0 2
vk 2016 0 0 1 0 0 0 1
2017 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0
2019
2011 7
2013 o 4 1 o 0 o 5
2014 0 0 1 0 0 0 1
2015 0 0 0 0 0 0 0
Ll 2016 0 3 3 1 0 0 7
2017 0 1 1 0 0 0 2
2018 0 0 1 0 0 0 1
0 3 0 0 0 0 3
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WE 8 o 1- 10K- 20K- 30K- 40K- 50K- 60K- 70K- 80K- 90K-

10K 20K 30K 40K 50K 60K 70K 80K 90K 100K >100K %

2011 32 6 3 0 0 1 0O 0 0 o0 1 0 43
203 5 8 3 0 0O 0 O O 0 0 0 0 16
204 0 4 2 0 0O 0 O O 0 0 0 0 6

s 2015 1 4 2 0 1 1 0O 0 0 0 o0 0 9

FH o016 3 9 3 3 1 0O 0 0 0 0 o0 0 19
2017 0 4 3 2 0 0 0 0 0 0 o0 0 9
2018 0 1 2 0 0 0O 0O 0 o0 0 o0 0 3
2000 4 0 0 O 0 O O 0 0 O 0 4

#h /I 41 40 18 5 2 2 0 0 0 0 1 0 109
2011 90 28 14 3 4 1 1 0O 0 0 3 4 148
2013 23 1 0O 4 0 0 1 0O 0 0 o0 4 33
2014 8 10 6 6 0 0 0 0 1 0 3 0 34

a— 2015 10 22 16 4 0 0 6 0 1 0 6 2 67

FR 016 3 16 4 3 0 0 0 1 0 o0 1 0 28
2017 6 9 0 4 1 16 1 0O 0 0 0 6 43
2018 1 2 0 0 0O 2 0 0 0 0 o0 2 7
209 2 6 2 3 1 1 0 1 0 0 1 4 21

#E G 143 94 42 27 6 20 9 2 2 0 14 22 381
2011 52 20 8 O 5 2 0 0 o0 1 0 1 89
2013 10 5 5. 0 0 0 0 0 1 0 1 2 24
2014 5 4 1 0 1 0O 0 0 0 o0 1 0 12

. 2015 14 18 7 1 O 3 0 0 0 0 ©0 4 47

ol o | s s 3 4 1 0O 0 0 0 o0 1 37
2017 9 11 0 2 0 3 1 1 0O 0 0 0 27
2018 2 3 0 0 0 1 0O 0 0 0 0 0 6
2019 8 2 1 2 1 0O 0 0 0 0 1 0 15

#p A3 108 78 27 8 11 10 1 1 1 1 3 8 257
2011 21 10 7 1 3 1 1 0O 0 0 1 4 49
203 6 2 3 0 0 0 O O 0 0 0 1 12
204 0 0 0 O O 0O 2 0 0 0 0 1 3

st 2005 3 14 2 0 0 0 0 0 1 0 0 0 20
2006 4 2 0 0 0 0 O O 0 0 0 0 6
2017 1 2 0 0O O 0O O o0 0 0 o0 0 3
208 1 0 0 O O O O o0 0 0 o0 0 1
209 4 4 0 2 0 0 O O 0 0 O 0 10

#lk /I 40 34 12 3 3 1 3 0 1 0 1 6 104



[t : AR g (2011, 201
HEA [/ E% B

WE G 0 1- 10K- 20K- 30K- 40K- 50K- 60K- 70K- 80K- 90K-

10K 20K 30K 40K 50K 60K 70K 80K 90K 100K 100K FI%

2011 3 1 1 0 o0 1 0O 0 0 0 o0 0 6
2030 0 0 O O 0O O O 0 0 o0 0 0
2014 0 1 O 0 o0 0O o0 0 o0 0 o0 0 1

Jolt 2015 1 0 1 0O 0 2 0 0 1 0 0 0 5
2006 0 0 0 0 O 1 0O 0 0 0 o 0 1
2017 0 1 o 0 0O O o0 0 0 0 o0 0 1
20860 0 0 0O O 0O O 0O 0 0 0 0 0
2019 1 0 1 O 0 o0 o0 o0 0 0 o0 0 2

w®lt 5 5 3 3 0 0 4 0 0 1 0 0 0 16
2011 16 1 0O 0 0 O o0 0 o0 0 o0 0 17
2013 3 1 0 1 O 0 0O O 0 0 o 0 5
204 0 0 0 O O O O O 0 0 0 0 0

il 2015 1 1 0O 0 o0 0O 0 0 0 o0 1 0 3
2016 0 O 1 0O 0 0 O o0 0 0 o0 0 1
207 2 0 0 O O 0O O 0 0 0 o0 0 2
2018 0 2 1 0O 0 0O O o0 0 0 o0 0 3
2001 0 0 0 O 0 o0 0 0 0 o0 0 1

mlk #3t 23 5 2 1 0 0 0 0 0 0 1 0 32
2011 16 5 3 1 0O 2 0 0 0 0 o0 0 27
2036 0 0 0 0 0 1 0O 0 0 o0 0 7
204 2 4 0 0 O O O O 0 0 0 0 6

. 2005 1 2 0 0 0 1 0O 0 0 0 0 0 4
2006 6 5 0 0 0 0 O O 0 O 1 0 12
2017 5 4 0 0O O 0O O O 0 0 o0 1 10
2018 1 0 1 O 0 0 O o0 0 0 o0 0 2
2019 1 3 1 0 0 1 0O 0 0 0 1 0 7

P &3 38 23 5 1 0 4 1 0 0 0 2 1 75

L& #aEH 398 277 109 45 22 41 14 3 5 1 22 37 974

FIEE S 40.9% 284% 11.2% 4.6% 2.3% 4.2% 1.4% 0.3% 0.5% 0.1% 2.3% 3.8% 100%
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2011
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®I++ BABHEENZRERELRZENBREREDS
WE ER RN ZE ER RE G W R B B K H mE

ME He &  EHA ki ¥ HiER
neg
2011 96 47 15 18 5 19 10 0 3 6 26 245
2013 32 10 10 6 2 6 3 0 3 6 6 84
2014 10 5 2 3 1 3 2 0 0 2 2 30
o 2015 17 4 5 3 2 3 2 0 0 1 10 47
FH o016 20 15 7 4 3 4 2 0 0 2 8 65
2017 7 2 2 6 3 1 1 0 0 0 2 24
2018 4 0 1 2 1 0 0 0 0 0 4 12
2019 4 1 1 1 1 0 0 0 0 0 4 12
e /I 190 84 43 43 18 36 20 0 6 17 62 519
2011 254 36 43 41 31 40 4 11 12 14 80 566
2013 63 6 11 14 14 8 0 7 2 2 8 135
2014 46 10 5 11 7 10 4 1 2 2 15 113
ke 2015 84 9 14 24 7 5 5 1 7 3 27 186
FR 016 46 7 11 15 13 4 2 2 0 3 17 120
2017 56 11 11 16 8 17 0 1 0 2 17 139
2018 5 0 3 4 1 3 1 2 0 0 5 24
2019 23 8 5 4 0 0 2 2 0 15 62
#P HI 577 82 106 130 8 87 16 27 25 26 184 1345
2011 138 17 38 30 33 11 4 2 2 3 41 319
2013 36 3 3 6 13 0 2 0 0 1 3 67
2014 22 2 2 3 7 2 2 3 0 0 4 47
el 2015 54 6 7 13 17 1 2 1 1 0 11 113
W o016 39 2 16 10 8 4 3 1 1 1 13 98
2017 20 3 4 7 15 1 0 2 0 2 7 6l
2018 3 0 5 0 0 0 0 1 0 2 3 14
2019 13 1 0 4 4 2 0 0 0 0 g8 32
#E A 325 34 75 73 97 21 13 10 4 9 90 751
2011 57 34 22 13 14 7 5 10 3 1 35 201
2013 8 5 3 2 3 0 1 2 1 0 2 27
2014 7 5 0 1 1 0 0 2 1 1 5 23
- 2015 17 23 6 6 11 2 4 4 3 0 10 86
2016 4 3 1 2 2 0 0 0 0 0 3 15
2017 3 2 1 0 1 0 1 1 0 0 1 10
2018 4 4 1 1 0 0 0 0 1 0 1 12
2019 12 5 2 1 2 2 2 1 1 0 6 34
#lk A 112 81 36 26 34 11 13 20 10 2 63 408
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[LE]A

[

(i3]
L

o RN =SB OERR RE M MR R BB U R Hft EE

e B & HA kW ¥ HiER
8]
2011 7 9 3 4 4 2 0 4 4 0 7 44
2013 0 0 0 0 0 0 0 0 0 0 0 0
2014 3 0 0 0 0 0 0 2 0 0 1 6
2015 8 0 3 0 0 0 0 2 0 0 3 16
2016 2 0 1 0 0 0 0 0 0 0 0 3
2017 2 2 0 1 0 0 0 0 0 0 1 6
2018 0 0 0 0 0 0 0 0 0 0 0 0
2019 1 0 1 1 0 0 0 0 0 0 1 4
A* 23 11 8 6 4 2 0 8 4 0 13 79
2011 26 14 5 1 0 2 0 0 3 2 6 59
2013 6 1 0 0 0 0 0 0 0 0 0 7
2014 0 0 0 0 0 0 0 0 0 0 0 0
2015 5 3 1 0 0 0 1 0 0 0 0 10
2016 0 0 0 0 0 0 0 0 0 0 0 0
2017 1 0 0 0 0 0 0 0 0 0 0 1
2018 2 1 0 0 0 0 0 0 0 0 0 3
2019 1 1 1 0 0 1 0 0 0 1 0 5
A* 41 20 7 1 0 3 1 0 3 3 6 8
2011 41 26 7 5 7 1 4 0 3 0 20 114
2013 5 6 5 1 2 0 3 0 0 0 6 28
2014 5 6 1 1 0 0 1 1 0 0 5 20
2015 7 3 3 1 1 0 0 0 2 1 5 23
2016 7 2 2 2 1 0 0 1 0 0 1 16
2017 8 2 0 0 0 1 0 0 4 0 3 18
2018 2 1 1 0 0 1 0 0 0 0 1 6
2019 3 1 1 1 1 0 0 1 0 0 1 9
A 78 47 20 11 12 3 8 3 9 1 42 234
A5 1346 359 295 290 250 163 71 68 61 58 460 3421

EIER AL 39.3% 10.5% 8.6% 8.5% 7.3% 4.8% 2.1% 2.0% 1.8% 1.7% 13.4% 100%
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1931 FRAEMN R EN R EH > 75 R iE (Makassa) 157
B ZE BB (4 K1 Jaffray School of Theology) > 4 & #¥

2 BREZE (R ev. Lukas Tjandra) : {ZE A& %24 ) (Chinese Church New
Breakthrough: Chinese Foreign Missionary Union—History of Chinese
Missionary Pioneers in Southeast Asia) (&% @ th REABEHAZP O -
1998) + B 9 e

3 Enoch Wan and Yee»Chong Wan, “Foresights of the Founder of C&MA -
Albert B. Simpson and Forerunner in China Ministry — Dr. Rev. Robert A.
Jaffray,” in Global Missiology (July 2010) :14.

4 BREELLZRT (Makassar Bible School) 2 Jaffray School of Theology KJ
RIS Bt EEEHESHEA -
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R PR > BERGIEREE G [WEREY ] (1%
28 YRR WO MGER) n e BE M MR AL [
BB B | o 2 NI LR [ BASE - waa - kBN R RO -

G S b A R R RR OB RO (R AL
Jaffray) o Ath B & A SR A SOBIAE M R IRE > WA B4
Z B3R > RGO 1897 4 (24 ) KB E » B &
e 47 4F o 1900 4 H B4R 3 S F0 [ 2 BLAR o A7) T
5P HAEBER (1902 % 1904 4F ~ 1912 £ 1917 4F) - W12
BBERECTFEL AT [ EEER ] (S FBEE BT
#1) A CEEACHR ) - BEAR LA SCHE

1T X EBEEERSER GEBRA)E 185 B (2016 F 10 8) - B 200
2 William C. Newbern, The Cross and the Crown: My View of the Alliance
Bible Seminary (Hong Kong: The Alliance Press, 1973).
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3. Missional Approach in

Seminary Curriculum'

K.Y. Cheung Teng

Serving as the Associate Professor of Intercultural Studies
(ICS), Alliance Bible Seminary (ABS), Hong Kong, I would
like to share with you how ABS has been learning to develop
the missional approach in seminary curriculum and to train

students to be missionaries.

I. Missionary Legacies

Sent from North American Christian and Missionary
Alliance (HiE®), Rev R. A. Jaffray, (ZH{E1873-
1945) had been the Principal of the Alliance Bible Schoo

1 This article was published in Asian Missions Advance 32 (August 2011) : 6-8,
<https://www.amnosministries.org/wp-content/uploads/2019/10/AMA-32-
TENG.pdf>.
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(now called Alliance Bible Seminary, ABS %% #1 B [t ) in
Wuzhou, Guangxi (& VG A5 JM ) in China twice. At that time,
not only did Rev. Jaffray bring students to Vietnam, Laos and
Cambodia etc. to have the short-term missionary trips, he
also influenced them by conveying the spirit of “trailblazing,
zealous devotion and long-suffering”, especially those 1917
graduates like Rev. Choe Sing Huen (/KM£2]) and Rev. Wang
Yuan Su (EJEZ) . In 1921, Rev. Choe was sent to Vietnam
and became the first overseas missionary. Later in 1928, Rev.
Wang was sent to Saigon (Ho Chi-ming city) , Phnom Penh,
Thailand, Penang and Singapore to spread the gospel and build
Christians’ spiritual lives.

Then, in 1927, Rev. Jaffray went to conduct field trips
in Southeast Asia, he found that there was spiritual darkness
and an urgent need of the gospel. In 1928, Rev. Jaffray—
with a number of his students like Rev. Choe Sing Huen,
Rev. Wang Yuan Su, Pastor Lin Zhengye (#R#EHE) , Pastor
Wang Zai ( F#) , and Pastor Lien Guang Lin (#0%hF) —
made missionary trips in the Southern Seas. Later Rev. Choe
left the Southern Seas and went to serve as a missionary
in Indonesia. After some years’ effort, this team decided
to establish the “Nan-yang Missionary Union” ( F§ V¥ ffi &
[#]) as the first Chinese overseas missionary institution. Half
a year later, the members of the team believed that gospel
should reach all people over the world, so they changed the

institution’s name to “Chinese Foreign Missionary Union”

(FP S S IE )
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Under the leadership and motivation of Rev. Jaffray,
some graduates of Alliance Bible Seminary became dedicated
to evangelism and missions, organized by “Chinese Foreign
Missionary Union”. They took the spirit of “Trailblazing,
Zealous Devotion and Long-suffering” (B3¢ ~ K& -
Z77) which has become the slogan of Alliance Bible

Seminary.

Il. The Development of Intercultural Studies

1. The Development of Formal Education

In 1976, Dr Jack Shepherd started mission courses in
Bachelor of Theology (BTh) program. In the same year, ABS
set up the Department of Mission, which had trained up a lot
of students dedicated to serving God in different mission fields
as trailblazers.

Coping with the changing world, the seminary offered
the Master of Arts in Mission and Evangelism (MME) in
1986, which was later renamed to ‘Master of Christian
Studies in Mission’ (MCS in Mission) in 1997. Also, in 1990,
the seminary started to offer the Master of Divinity (MDiv)
majoring in Missions.

ICS has gone through thirty-four years of development
since 1976. In 2002, the seminary offered certificate, diploma,
and Master of Christian Studies programs in intercultural
studies (Cert.-ICS, Dip.-ICS & MCS-ICS) for off-campus lay

leaders. And since 2007, the Urban Missions program has also
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been launched. All these programs serve to equip Christians
and church leaders to conduct tent-making missions, develop
mission and evangelism ministries in churches, and provide
training to equip workers of mission agencies and local
evangelistic organizations.

Today, most countries do not welcome missionaries.
Missionary training should be innovative to cope with the
challenges and opportunities of the times. Therefore, to better
respond to the needs of people in Creative Access Nations,
in 2006, ABS-ICS was been renamed the Department of

Intercultural Studies.

2. Course Names of Programs in Intercultural Studies

and Urban Missions

The following courses are taught:

ME211 Introduction to Mission (3 credit units)

ME271/ ME540 Acts of the Apostles and Mission (3 credit
units)

ME361 Gospel and Culture (3 credit units)

ME363/MES563 Utilizing and Reviewing Evangelistic Methods
(3 credit units)

ME368/ ME558 Enhancing Leaders for Evangelistic Bible
Study (3 credit units)

ME371/ ME571 Intercultural Communication (3 credit
units)

ME375/ MES575 Evangelistic Models and Strategies (3 credit

units)
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ME436-E/MES536-E Cross-Cultural Field Internship (3 credit
units)

ME443/ MES543 History of Christian Missions (3 credit
units)

ME447/ ME547 Mission Trends and Strategies of the Chinese
Church (3 credit units)
ME451/ MES551 Urban Missions among Men (3 credit
units)

ME452/ MES552 Urban Missions among Women (3 credit
units)

ME453/ MES53 Urban Missions among Youth (3 credit units)

ME454/ ME554 Urban Missions among the Elderly (3 credit
units)

ME455/ MES5S55 Urban Missions among Grassroots (3 credit
units)

ME456/ ME556 Urban Missions Practicum (3 credit units)

ME459/ MES59 Urban Missions in the Marketplace (3 credit
units)

ME465/ MES565 Local Cross-cultural Missions and Practicum
(3 credit units)

ME471/ MES542 Evangelism, Church Planting and Church
Growth (3 credit units)

ME472/ MES544 Folk Religions (3 credit units)

ME476/ MES574 Missionary Cross-Cultural Life and Work (3
credit units)

ME482/ MESS82 Islam and Christianity (3 credit units)

ME483/ MES583 Spiritual Phenomena (3 credit units)
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ME492/ ME592 Contextualized Discipleship Training (3
credit units)

ME534 Thesis Writing (6 Credits)

MES535 Cross-Cultural Field Internship (3 credit units)

ME541/ ME541-E Missionary Anthropology (3 credit units)

MES546/ ME546-E Biblical Theology of Mission (3 credit
units)

* MESS57 Evangelistic Preaching (3 credit units)

* MES561 Leaders and Leadership (3 credit units)
ME562 Church Growth and Leadership Dynamics (3 credit
units)

MES579 Field Research Methods (3 credit units)

ME584 Pauline Theology of Mission (3 credit units)

MES586 Contemporary Theology of Mission (3 credit units)

ME641/ ME641-E Urban Missions (3 credit units)

* ME651 Advanced Urban Missions Practicum among Men
(3 credit units)

* ME652 Advanced Urban Missions Practicum among
Women (3 credit units)

* ME653 Advanced Urban Missions Practicum among Youth
(3 credit units)

* MEG654 Advanced Urban Missions Practicum among the
Elderly (3 credit units)

* ME655 Advanced Urban Missions Practicum among
Grassroots (3 credit units)

* MEG657 Advanced Evangelistic Preaching Practicum (3

credit units)
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* MEG658 Advanced Evangelistic Bible Study Practicum (3
credit units)

* ME659 Advanced Urban Missions Practicum in the
Marketplace (3 credit units)

(* Note: Only those advanced diploma and master programs are eligible

to take these courses)

3. The Development of Non-formal Education

Since missionary training must encompass both the
theological teaching and practical expertise in a cross-cultural
setting, students’ missionary training has been extended to
overseas field work practice in an intercultural context since
1988. With 8-week programs (for full-time ICS students) and
4-week programs (for part-time ICS students since 2004),
fieldwork internships in a cross-cultural setting greatly facilitate
students’ ability to understand and adapt to different mission
fields in different cultures, to learn how to deal with culture
shocks, to become aware of their strengths and weaknesses,
to enhance individual and spiritual growth, to learn team
building, and to confirm God’s will in their future participation
in mission works.

Learning objectives for interns include basic language
and culture learning for cross-cultural communication. This
involves 1) being able to understand and deal constructively
with the stress and tensions of culture shock experienced in

cross-cultural living and working; 2) learning to observe local
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culture, such as the local customs and manners, worldview
and value systems, relationship between genders, marriage
and family system, including cultural artifacts, cultural
knowledge and cultural behavior; gaining cross- cultural
experience in connecting with and building relationships with
the local people; (where applicable) team building: flexibility,
adjustment, adaptability, co-operation, in-depth sharing,
unity and diversity, building relationships through interaction,
communication, leadership and discipleship, spiritual life,
interpersonal skills, work relationships. The intern can
be involved in local outreach and evangelism, preaching,
teaching, and follow-up activities such as visitation, discipling,
counseling, administration, etc. in order to broaden their
perspectives and cross-cultural field experience.

Available locations for cross-cultural internships in the
Free Countries include England, Germany, Spain, Brazil,
Japan, Philippines, Singapore, Thailand, I’ile de la Réunion,
Fuji, Panama, South Africa, and Russia. Further, there are
locations for cross-cultural internships in Creative Access
Nations in regions including West Africa, East Europe, Middle
East, Euro-Asia, Central Asia, South Asia, East Asia, South-

East Asia, etc.

4. The Development of Informal Education

Besides regular lessons, the seminary encourages students
to equip themselves holistically. Since 1993, the seminary

has hosted the Annual Mission Week to strengthen school
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students’ awareness and participation in missions. Also, since
2001, the Annual Mission Growth Camp was established for
full-time students, and since 2004, for part-time students.
These camps are not only for ICS students before entering
mission fields, but are open to all students enthusiastic about
missions. The camps are aimed at training students to 1) be
self-aware, especially about their own cultural background and
growth process and 2) deal with cross-cultural adaptation. The
Cross-Cultural Adaptability Inventory, CCAI, has been used as
a tool in the camp.

The set up of the Mission Fellowship for full-time ICS
students in 1979, and for part-time ICS students in 2008,
effectively gathered students, reinforced their vision towards
missions, and strengthened them in various ways. The
Mission Fellowship is now led by students and is associated
with the ABS Student Union and with ICS faculty members,
who serve as advisors. Apart from its bi-weekly fellowship
meetings for full-time ICS students or bi-quarterly for part-
time ICS students, it coordinates with ICS in activities such
as the Annual Mission Week, Missionary Growth Camps and
Mission Day Retreat, plus other events from time to time.
Its aims are to promote mission awareness, to foster concern
and prayer for missions among students, to provide news
and information on the gospel needs among different people
groups worldwide, to enable students to clarify their mission

vision as well as directing them in their future mission service,
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to promote care, concern, and prayer for missionaries with
focus on alumni missionaries, and to make contacts with
different mission organizations in Hong Kong.

Similarly, the creation of the ABS Society for Missions
(ABSSFM) for ICS graduates in 2001, is aimed at 1) linking
up ICS students and alumni who have a heart for missions with
those who are currently involved in missions, 2) providing
support to alumni who are preparing for missionary service
and to those serving in the mission fields, 3) motivating alumni
and students to raise mission awareness and promote mission
education in the local churches, 4) providing caring support to
alumni who are serving as missionaries and to those who are
preparing to go to the mission fields, 5) using internet access
to provide members with news, any upcoming events, and
opportunities for mutual communication, and 6) coordinating
with the ICS Student’s Mission Fellowship to conduct ICS,

such as those mentioned above.

[ll. ABS Missionary Alumni

God used ABS to train up dedicated Christians to
serve Him for 111 years since the establishment of the Bible
School in Wuzhou, in 1899. God also let it keep the vision
and mission of His Great Commission. Since then, there
have been many dedicated students who are making disciples
in different corners of the world and serving the Lord with

their good testimonies.
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According to the statistics from 1951 to 2009, since ABS
moved to Hong Kong, there have been over 141 missionary
alumni among 1,568 ABS graduates committed to missionary
services (about 9% of the total graduates), comprising of
missionaries in creative access areas, missionary agencies, and

broadcasting institutions.

Further statistics:

Male 64 (45.4%), Female 77 (54.6%), total 141
missionary alumni.

There are 83 (58.9%) missionary alumni serving
in free access areas, including 49 working among
Diaspora Chinese, 27 in near cultural mission area, i.e.
Asia countries, and 7 in cross-cultural missions.

There are 58 (41.1%) missionary alumni serving
the Lord in the form of tent-making missions in the
Creative Access Nations. They emphasize mainly
evangelism, training Christians and doing social

service work.
IV. Response to Needs of our Times

1. Conduct Lectures in Putonghua

Starting from the academic year of 2007-8, Putonghua
became the main medium of instruction in lessons of full-time
ICS programs. Giving more opportunities for the Hong Kong
Cantonese students to practice the use of Putonghua will

help facilitate them in their missionary works in the future.
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This would also provide a channel to the Putonghua-speaking
Christians from China, Diaspora Chinese, and Putonghua-
speaking non-Chinese to receive intercultural studies across
the globe.

2. Launching the Urban Mission Program

To cater to the gospel needs in the face of rapid change
in cities like Hong Kong, ICS has designed a series of urban
mission courses to provide continuing education for pastors
and Christian lay leaders. This series of courses focuses on
practical skills in evangelism and cross-cultural missions locally
in cities. Accredited programs include the Urban Mission
Certificate, Urban Mission Diploma, and Urban Mission

Advanced Diploma.

3. A Series of Publication on ABS Missionary Alumni

In the period of 111 years since ABS was set up, numerous
graduates have been trained and sent overseas to serve the
Lord. In light of the tasks and contributions they have made,
in 2009, ICS published the first volume of Mission Passion
across the Centuries Series “Chinese Mission Pioneers: ABS
Early Graduates as Mission Trailblazers in Southeast Asia,
1920s-1940s,” in which about 30 alumni’s missionary works
have been recorded and reported. The second volume will be
coming soon. Hopefully, this documentary series will serve as
an encouragement to the next generation of Christians in the
Chinese Church.
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4. Modular Courses for Missionary Development

In response to the needs of missionary advancement, ICS
liaised with some Chinese mission agencies to provide intensive
courses starting in 2008. Courses such as Spiritual Encounter,
Healthy Growth in Missionary Life and Work, Strategies

in Business as Mission, and the like are popular subjects.

5. Researches on Chinese Missions

In face of the gospel needs all over the world, we certainly
see that there is an imminent need among Chinese churches to
foster leadership and qualified persons to undertake study in
mission work. Training and advanced research study relating to
mission work have therefore acquired a certain importance and
is mandatory. ICS has commenced a series of research topics
on Chinese missions since 2010. The launch of the mission
research was carried out in the hope of training mission leaders
as well as to enhancing the professional quality of missionaries
and fostering Chinese mission scholars who can partner with
international missiologists to undertake research studies.

There are insufficient lecturers in Chinese seminaries
who have received advanced missiological training. It is also
not uncommon that people furthering their education abroad
often do not return home, given their long absence. In light of
these circumstances, ICS is planning the next steps to starting
a Doctor of Missiology (DMiss) or Doctor of Philosophy in
Intercultural Studies (PhD in ICS) program that can meet the

needs of Chinese mission work in the Asian context.
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